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Training Indiana’s Workforce
2002-2003

[. Introduction

For the fourth year in a row, the Indiana Department of Workforce Development (DWD) is pleased to
submit our annual training report on the following training programs to Governor Joseph E. Kernan and
members of the Indiana General Assembly:

Advance Indiana

Incumbent Worker Training Fund
Building Trades

Indiana Plan

Trade Adjustment Assistance

W orkforce Investment Act

Th annual training report covers all training activities for the Program Year July 1, 2002, through June 30,
2003 (PY02). DWD manages numerous state and federally funded programs that provide training to
incumbent, dislocated, unemployed and underemployed Hoosier workers. The training programs outlined
in this report include project descriptions, training providers, and data on credentials earned, wage
changes, education levels, and demographic information.

Earning replacement rates (ERR) and retention rates provide workforce development policy makers with
valuable data on the effectiveness of the training programs. Because of the different training funds some
federal and some state there are differences in how the ERR and retention rates are calculated. The
methodology is explained in further detail under each training program. All training programs rely on the
Unemployment Insurance (Ul) wage database to calculate ERR and retention rates. The ERR and
retention rates are calculated on grants that were closed-out during the previous program year.

W age gains are included in the annual training report on those individuals who have completed training
during the current program year. Only four training programs (Advance Indiana, Incumbent Worker
Training Fund, Building Trades and the Indiana Plan) require employers to submit hourly wage data on
trainees when they enter and exit training. Wage data are used to track hourly wage gains as soon as the
employee exits training. However, all other training programs do not collect wage data and must use
DWD'’s Ul wage database to calculate wage gains.

Training programs are greatly influenced by the rise and fall of the economy. Training for the dislocated
and the disadvantaged worker soars during a slowing economy while training for the incumbent worker is
typically cut back or eliminated. PYO02 training awards totaled $47,101,849.50, an increase of 10.23%
from the previous year. Furthermore, the overall increase in funding for training does not include the
addition of the Incumbent Worker Training Fund (IWTF), a new funding source made available in PY02.
Chart 1: Comparison of PY02 and PY01 Grant Awards compares PY02 to PY01 and shows the
percentage of change between them.



CHART 1: COMPARISON OF PY02 AND PY01 GRANT AWARDS
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According to Morton J. Marcus, the Executive Director of the Indiana Business Research Center, in the

March-April 2003 INContext:

“As measured by employment change, Indiana saw the steepest decline (-4.1 percent) in the
recent U.S. recession. That decline began in June 2000 and ended in June 2002, a period of 25
months. Thus far, Indiana has recovered 9,200 of the 122,300 jobs it lost in the recession. This
0.3 percent recovery ranks 19th best in the nation. But with 113,100 jobs still to be recovered
(3.75 percent of the prior peak employment level), Indiana has the seventh longest path to follow
and the third steepest climb to make before reaching its former employment peak.” (Mr. Marcus'’s
figures are based on seasonally adjusted data from the U.S. Bureau of Labor Statistics.)

As of July 2003, the number of Unemployment Insurance (Ul) claims had decreased by 0.38% from the
previous program year. Chart 2: Total Number of Unemployment Claims, 1999 to October 2003,

documents trends in unemployment.

Chart 2: Total Number of Unemployment Claims, 1999 to October 2003
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Both Mr. Marcus’s economic analysis and Indiana’s steady unemployment figures illustrate the reasons
behind the increase in the DWD’s overall training awards. Our training programs strengthen the skill




levels of Indiana’s incumbent workforce as well as provide training to those who have been dislocated. For
instance, Jeff Humpbert was enrolled in a WIA supported training program after being laid off from a
factory in his community. He graduated with an Associate Degree in Applied Science in Computer
Information Systems and a Programming/Analyst specialty with honors from Ivy Tech State College.
Today, Mr. Humpbert is employed with Telamon, a support center for Motorola technology, as a Help-
Desk technician. This is an excellent example of how training impacts not only Hoosier workers but our
overall economy as well.

Additionally, in March 2002, Governor Frank O’'Bannon signed an agreement with the US Department of
Labor to allow Hoosiers to apply for Temporary Extended Unemployment Compensation (TEUC) benefits
to help provide relief for dislocated workers. The temporary extended benefits were part of an economic
stimulus package passed by Congress. According to new legislation signed by President Bush on May 28,
2003, TEUC benefits have been extended through January 3, 2004. The president also signed into law the
Airline Worker Extended Benefit Program, which includes additional Temporary Extended Unemployment
Compensation-Airlines (TEUC-A). This benefit is designed to provide extended unemployment benefits for
those who have lost jobs in airline or air-related industries since the September 11, 2001 terrorist attacks.

Our state has also taken other proactive measures to help combat our job loss. Governor Frank
O’Bannon and Lieutenant Governor Joe Kernan introduced their Energize Indiana economic development
plan in December 2002. Passed with strong bipartisan support by the Indiana General Assembly,
Energize Indiana is the most sweeping economic development package in our state’s history.

Energize Indiana focuses on four targeted high-growth, high-skill level industry clusters: Advanced
Manufacturing, Life Sciences, Information Technology, and High Tech Distribution. These clusters have
been identified as industries that will provide the state with significant job growth and long-term stability.
By focusing on these industry sectors, our state’s economic base will become more diversified which will
in turn create new high-wage jobs. This help will lead Indiana toward a stronger and brighter economic
future.

As a response to Energize Indiana, the Department of Workforce Development (DW D) allocated special
funding from its Workforce Investment Act (WIA) dollars to train incumbent workers in the four industry
clusters outlined in Energize Indiana. To be eligible for these funds, training programs must be able to
display an impact to the local economy and contribute to the advancement of skilled and technology based
workers.

This program year also saw the implementation of the Incumbent Worker Training Fund. This funding
source was established in the 2001 General Assembly by creating the incumbent worker tax assessment.
The IWTF grant strives to create a world class workforce in Indiana through continuous improvement to
the skill levels of Hoosier workers. The end result will spurs job growth; establishes career paths and
wage gains for Hoosier workers; increases productivity; and enhances the overall growth of the economy
which benefits all Indiana residents.

These two new initiatives follow many of the same basic guidelines of other Advance Indiana Program
training. Training activities for example must result in a portable, transferable skill credential and the
maximum award is $200,000 with an equal in-kind or cash match. The term of the grants will be two
years. And much like the former Regional Skill Alliance (RSA) grant, applicants may act as an
administrator for an alliance of smaller employers and still receive an administration fee. By helping
Indiana employers in these sectors train Hoosier workers, DWD will be able to better assist the overall
enhancement of Indiana’s workforce and economic development.



[l Advance Indiana

It is no secret that the industrial age has given way to a new global economy in which technology is a
primary commodity and rapid change is certain. From the boardroom to the front line, the new economy
requires a highly skilled workforce with the ability to make good decisions quickly and effectively. Leaders
in government, business, labor organizations and education must cooperate to identify and dedicate
resources for training and educating the Hoosier workforce, while workers must commit to continuously
improve their knowledge and skills. Advance Indiana is the Indiana Department of Workforce
Development's (DWD) incumbent worker training initiative designed to facilitate this cooperation.

In 1998, DWD identified and re-directed some of its resources to support Advance Indiana training
programs. Advance Indiana is committed to:

Increasing accessibility to training for Indiana’s incumbent workforce;
Developing transferable skill credentials among the state’s workforce; and
Enhancing the productivity and competitiveness of Indiana businesses.

This commitment is achieved through five training programs: Skilled Trades Apprenticeship (STA),

W orkforce Investment Now (WIN), Gain Education and Training (GET), Regional Skill Alliance (RSA), and
Incumbent Worker Training (IWT). Each program requires a substantial employer investment that
matches or exceeds the grant amount. In addition, training must result in a credential recognized by
business and industry and prepare individuals for movement onto a career path. Projects may last up to
24 months from the date of the award and the maximum grant amount is $200,000.

Data collection is an integral component of the Advance Indiana program. Grant recipients must report
earned credentials, hourly wages, and demographic information to DWD on each trainee. The data are
then summarized and incorporated into this annual Training Report. The data are also useful in
developing strategies for future training programs. Because companies receive final reimbursement only
after documenting skill credentials, data collection becomes essential in the administration of Advance
Indiana programs.

In response to the O’'Bannon/Kernan administration’s strong commitment to provide effective training to
both workers and employers, Skills 2016 was launched in 2001. Indiana’s Skills 2016 program brought the
Department of Workforce Development, the Department of Commerce, and the State Student Assistance
Commission of Indiana together to deliver the State’s diverse training and educational programs under
one application process. Two years later, this program remains an effective and integral part of meeting
the training needs of the Hoosier workforce. For more information on any of the Skills 2016 training
programs, visit www.in.gov/skills2016 or call the Advance Indiana hotline at 1-800-465-4616.

Training is a win-win situation for both the employer and employee. Since 1999, one hundred ninety-eight
Advance Indiana grants have been awarded statewide. During PY02, 73 Advance Indiana projects helped
train 4,377 Hoosier workers and almost 1900 credentials were awarded this year alone. These credentials
will help Hoosier workers increase their skills and employability. Credentials earned this year included:
Certificates of Technical Achievement, Associate Degrees, Career Development Certificates, Bachelor
Degrees and other technical certifications. Furthermore, employers are increasing their productivity by
designing training programs to improve their employees' skill levels, which will allow them to be more
competitive in their field. The following chart, Chart 3: PY02 Advance Indiana Grant Summary, provides
more specific demographic information.



Chart 3: PY02 Advance Indiana Grant Summary
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GRANT PROGRAMS
Skilled Trades Apprenticeship (STA)

The Skilled Trades Apprenticeship (STA) training program is the oldest incumbent worker-training program
under the Advance Indiana umbrella. It is funded from the penalties and interest (P&I) on delinquent
Unemployment Insurance tax payments. All grants require the approval of the Ul Board. These training
grants help ensure that Indiana manufacturers have employees who are skilled in industrial trades.

W orkers must participate in joint labor-management training programs and enroll in a curriculum approved
by the Bureau of Apprenticeship and Training (BAT), a division of the United States Department of Labor.
Coursework is provided through Ivy Tech State College. There were no STA grants awarded or active
during PY02 because the Incumbent Worker Training Fund allocated money toward apprenticeship
programs using the same guidelines. However, since 1999, a total of 76 STA grants have been awarded
and over $5,841,433 have been committed to train 3,380 apprentices statewide.

Workforce Investment Now (WIN)

The Workforce Investment Now (W IN) grant is a state funded training program targeted to companies with
recognized risk factors such as non-seasonal layoffs, reduction in productivity or quality, or loss of a
product line. WIN funds are intended to build career pathways and training programs that will meet future
workforce needs. Since its inception in 1999, 25 WIN projects have committed over $1,735,363 dollars to
train 2,941 Hoosier workers.

In February 2002, WIN funds were redirected to the general fund to help offset the state budget crisis. As
a result, there were no new WIN grants awarded during PY02 or PY01. However, six WIN grants
remained active during PY02. These grants represent a $541,507 commitment to help 368 Hoosier
workers obtain training and earn a credential. By the end of June 2003, 331 workers had completed
training. After training, workers earned an average wage increase of $0.53 per hour. Chart 4: PY02
Workforce Investment Now Grant Summary documents this information in detail.



Chart 4: PY02 Workforce Investment Now Grant Summary
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Carey Services, Incorporated, a health services company located in Marion, provides a great example of
how WIN funds have helped businesses and their workers. The company was awarded a $55,000 WIN
grant in PYO0O that ended in December 2002. The curriculum used in this training program is being
adopted as a statewide standard for training workers in the care of the developmentally disabled, one of
the fastest growing fields in America. During the course of this training grant, 38 people enrolled and 16
people graduated with a Career Development Certificate in Developmental Disabilities. The graduates saw
an average increase of $1.04 an hour.

Carey remains committed to this program. Seven of the participants who did not receive their certificate
during the grant’s contract period are on-track to finish in the fall of 2003. Darren Reese, the company’s
recruitment specialist, stated, “Our staff is better able to serve our clients and they are even more
dedicated to our agency because of this specialized degree program that DWD helped to create. Thank
you for this grant opportunity.”

Gain Education and Training (GET)

Gain Education and Training (GET) grants were made possible through legislation that allows DWD to use
up to $6.5 million from the P&I fund. These funds were made available on July 1, 1999, and must be
obligated by June 30, 2003. GET grants are aimed at businesses that develop innovative training
programs for their workforce. An eligible applicant can receive up to $200,000 in GET funds during a two-
year period. GET funds must be used for training only, not for administrative costs. All training projects
require the approval of the Unemployment Insurance Board. Training activities must result in an industry-
recognized credential, such as an apprenticeship, Certificate of Technical Achievement (CTA) or college
degree. Time-on-the-clock is encouraged as a share of matching funds. Chart 5: GET Activity, 1999-
2003, summarizes the number of projects, amount of awards, and number of planned trainees since the
program began in 1999.



Chart 5: GET Activity, 1999-2003
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Note: Unspent funds were returned to the GET pool of funds to help fund new training projects.

Over the course of PY02, 39 GET grants were active. These grants represented a $3,240,634
commitment to provide innovative training to 3,054 Hoosier workers. On average, workers who completed
their training and received a credential earned an additional $1.51 per hour. In PY02, 13 GET grants were
awarded totaling $1,335,736. Chart 6: PY02 Gain Education and Training Grant Summary documents this
information in detail.

Chart 6: PY02 Gain Education and Training Grant Summary
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The GET program has had many success stories. Griner Engineering received a GET grant in PY0O that
ended in September 2002. In the approximately three years that this training program ran, the company
had 45 employees enroll in training. The total enroliment represented nearly half of the company’s hourly
production workforce. Of these, 38 people completed training and received customized certificates and
college credit from Vincennes University. According to Bruce Smith, Human Resources Manager, the
employees who completed this program can be classified in a group whose productivity and quality rank
above average to exceptional. “We feel that they have a much better grasp of their jobs and the
technigues which make them more valuable employees,” he said. “In all, we feel that this program was a
definite asset to our company, and | can say unequivocally that we would not have been able to provide
our employees with some of this important training without the grant monies provided by your program.”

Another example of a company’s dedication to increasing the skill levels of its employees is Mahomed
Sales and Warehousing. The company was awarded a $16,800 GET grant this program year in order to
train 14 of its employees. Each participant will receive a 10-Core Certificate of Technical Achievement in



Advanced Manufacturing upon completing the coursework. Ten out of an anticipated fourteen employees
enrolled in the first class entitled Technical Reading Strategies. At the end of this class, graduates
reported that they are “looking more closely at work instructions and asking more questions if something
isn’t clear.” Others are saying that they have “learned how to better understand bar charts, line graphs
and pie charts.” Even supervisors have noticed a difference. During this time, Mahomed acquired a
company in Michigan and it consolidated their operations in Noblesville in November 2003. As a result,
their workforce will double and they anticipate more employees taking advantage of this training
opportunity. The training service provider, Howard Wills with the Walker Career Center, has pledged to
tutor the additional students in previous coursework, if necessary, to reach its training goals.

Regional Skill Alliance (RSA)
The Regional Skill Alliance (RSA) training program was introduced in October 1999 when DWD set aside
$1 million in federal Workforce Investment Act (WIA) funds. A summary of the number of RSA projects,

awards and trainees is listed in Chart 7: RSA activity, 1999-2003.

Chart 7: RSA Activity, 1999-2003
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The specific objectives of the RSA training program are:

(1) Involve workforce investment boards (WIB) in incumbent worker training;

(2) Collaborate with small to medium-sized firms to coordinate training activities and build training
alliances; and

(3) Focus on regional training needs.

The maximum award for an RSA grant is $200,000 and it is awarded on a competitive basis. During
PYO02, there were 27 active grants. Seventeen of the active RSA grants were awarded throughout this
program year to 16 WIBs and a local economic development organization. A combined total of 28 RSA
grants remained active, which represented an overall commitment of $3,379,274 to train workers
throughout the state. By the end of 2002, 711 workers had completed training and were averaging an
additional $1.57 per hour. Examples of their credentials include apprenticeships, Associate Degrees,
Bachelor Degrees, CISCO certifications, Certificates of Technical Achievement, and various types of other
customized certifications. Chart 8: PY02 Regional Skill Alliance Grant Summary documents this
information in more detail.



Chart 8: PY02 Regional Skill Alliance Grant Summary
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The RSA grant provides an excellent example of government, business, labor organizations, education,
and local communities pulling together to address shortages in high-skill occupations and skilled trades.
For example, one of the projects that reached its conclusion during this year was a $291,623 award to the
Interlocal Association. This Workforce Investment Board (W IB) brought together six area hospitals to help
them maintain or improve the quality of services provided to their respective communities. One hundred
and fifty-three workers enrolled in various health-care related training programs and sixty-eight graduated
with their credential.

One of the graduates, Sarah Abel, an LPN at Columbus Regional Hospital, had this to report, “When |
originally thought about starting the LPN program, | was truly concerned about how | would pay for it. My
nine-year-old daughter had been recently hospitalized and our family had incurred a large hit financially.
W ith the grant money and tuition reimbursement, | was able to attend school and complete the LPN
program. [This grant] is assisting me in achieving my dream of becoming an RN.”

Another example of a successful RSA grant is the East Central Indiana W orkforce Investment Board
(ECIWIB). ECIWIB was awarded a $200,000 grant, which began in January 2002. The goal of this
project is to increase the skills, licenses and/or credentials of health care workers. The end result will be
an increase in wages of those participating incumbent workers and the creation of new positions as the
incumbent workers move up the career ladder. The grant contract was originally written for 52 workers but
the response was overwhelming. Seventy-two people enrolled in training, and as of June 30, 2003, thirty-
nine people completed training and earned an Associate Degree, Bachelor Degree or a customized
certification in the health-care industry. According to Barbara Street, ECIWIB Director, “The average
$7.92 per hour wage gain, assuming full time employment and no overtime, conservatively projects a
$734,657 return on investment after one year. This is the type of investment that is a win for everyone —
the worker, the company, local government and the state!”



Incumbent Worker Training Fund

In the 2001 General Assembly, state legislators passed House Bill 1962, which established the Incumbent
Worker Training Fund (IWTF). The legislation serves five purposes:

To improve manufacturing productivity levels in Indiana.

To enable firms to become competitive by making workers more productive through training.
To create a competitive economy by creating and retaining jobs.

To encourage increased training necessary due to an aging workforce.

To avoid potential payment of unemployment compensation by providing workers with enhanced job
skills.

The IWT grant is funded through an assessment based on an employer’s previous calendar year’s
Unemployment Insurance (Ul) taxable wages at the rate of 0.09%. As a result, employers saw a 0.01%
decrease in their tax rate schedules A, B, C & D. Assessments are mailed on or before May 1 of each year
by the Department of Workforce Development (DW D).

Through the legislation, an allocation of 55% of the total fund was awarded to the state educational
institution established under Indiana Code 20-12-61, lvy Tech State College. This money is to be allocated
in the following manner:

40% shall be used to provide training to participants in joint labor and management building trades
apprenticeship programs approved by the United States Department of Labor’s Bureau and
Apprenticeship Training;

40% shall be used to provide training to participants in joint labor and management industrial
apprenticeship programs approved by the United States Department of Labor’s Bureau of
Apprenticeship training; and

20% shall be used to provide training to those workers not covered under the previous two allocations.

The remaining 45% of the total amount collected is allocated to all other incumbent worker training
programs not covered in any of the above provisions.

HB 1962 also established the Incumbent Worker Training Board. One representative from the Indiana
State Chamber of Commerce, United Auto Workers, Indiana Manufacturer’'s Association and the AFL-CIO
comprise the Board. At the IWTF monthly meetings, the Board approves or denies each grant request.
The Ul Board is also required by law to have final approval over recommendations of the IWTF Board.

When the IWTF Board originally convened, they established the eligibility requirements for the grant
program. Members concluded that all Indiana businesses are eligible to apply, but those applicants that
are within high-skill, high-demand occupations are preferred. Training must result in clear career paths,
wage-gains and portable skills that are recognized and able to be carried with employees throughout their
career. The IWTF will not reimburse any applicant for training that occurred prior to an approved contract.
Grant funding is limited and applicants will be judged on a competitive basis. All applicants must show an
overall benefit to the economy.

During PY02, $14,902,157.01 was collected from the incumbent worker tax assessment. $7,212,868.35
was obligated to fund 59 IWTF grants to train 6,765 incumbent workers. Fifty out of the fifty-nine IWTF
grants were awarded to companies that fell under the guidelines of the 55% side of the fund and nine were
awarded from the 45% side. Chart 9: PY02 Incumbent Worker Training Fund (45%) Grant Summary and
Chart 10: PY02 Incumbent Worker Training Fund (55%) Grant Summary documents this information in
more detail.



Chart 9: PY02 Incumbent Worker Training Fund (45%) Grant Summary
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Chart 10: PY02 Incumbent Worker Training Fund (55%) Grant Summary
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The goal of IWTF is to help create a world-class workforce that spurs job growth, establishes career paths
and wage gains for Hoosier workers, and increases productivity. This philosophy will lead to the overall
growth of the economy, which in the end will benefit all Indiana residents. The IWTF has just begun to do
its part in helping to reshape our economy and DWD looks forward to making this program a success.



CLOSED-OUT ADVANCE INDIANA GRANTS

Retention Rates and Earning Replacement Rates (ERR) for PY01 are included in Chart 11: Closed-out
PYO01 Advance Indiana Grants with a listing of each project.

Chart 11: Closed-out PY01 Advance Indiana Grants
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Retention rates and ERR are measurements that are used to help gauge the long-term benefits of
Advance Indiana training. Retention rates and ERR are calculated based on total quarterly earnings that
employers have submitted to DWD. Wages may be from more than one employer and may include
overtime. Wages earned in another state will lower the retention rate because those wages are not
submitted to DWD.

The retention rate is determined by dividing the number of workers with wages during the fourth quarter
after training by the total number of workers who completed training. The average retention rate for PY01
was 91% and compares favorably with the previous year’s retention rate of 94%. While slightly lower than
the previous program year’s figure, a 91% retention rate is nonetheless excellent when considering the
economy during the past year.

The ERR is a measurement of wage gain. Itis calculated by dividing the average quarterly wage for the
fourth quarter after training by the average quarterly wage when entering training. An ERR above 100%
indicates a wage gain. The ERR for PY01 was 103% and is slightly lower than the previous year's ERR of
111%. A ERR of 103% is excellent when you factor in a slowing economy and a national recession that
has triggered layoffs and a reduction in the number of overtime hours.



PROJECT DESCRIPTIONS

Appendix A contains summarized program data and detailed project descriptions on each active Advance
Indiana grant, including the Incumbent Worker Training fund, during PY02. Each project description
includes grant information, training providers, and statistics that include the number of trainees, their ages,
education level, ethnicity, and gender. Wage gains are also included on each trainee who completed
training. Expenditures have been included and represent the amount of funds approved for payment as of
June 30, 2003. Payments are approved based on the number of enrollments and number of credentials
issued. A grantee has 90 days from the grant end date to request final payment.

CONCLUSION

In 1998, Governor Frank O'Bannon challenged the Department of Workforce Development to increase the
skills of Hoosier incumbent workers and the productivity of Indiana businesses. DWD accepted that
challenge and the Advance Indiana training program continues to be successful to this day. DWD
sincerely thanks the legislators, employers, educators, labor organizations, and the W orkforce Investment
Boards who make incumbent worker training possible. It is this combined effort that has made the
Advance Indiana program one of the premier incumbent-worker training systems in the country as
recognized by the Council of State Governments.



[l. Building Trades

In 2002, the construction industry comprised 5.1% of the overall Indiana workforce, a decrease of 0.1%
from the previous year. Although the construction industry saw its employment numbers shrink, skilled
construction workers are still in demand. The industry also offers some of the highest paying jobs,
especially as skilled carpenters, electricians, ironworkers, and bricklayers. Moreover, the construction
industry in Indiana is expected to grow by 13.2% between 2002 and 2010. To ensure that skilled
construction workers are available to meet this rapid growth, the Department of Workforce Development
(DWD) has released over $16 million to building trades training programs since 1997.

Building Trades programs provide an exceptionally comprehensive, craft-related training and general
education courses. The programs blend traditional apprenticeships with a college-level curriculum.
Workers who successfully complete the program can achieve journey status in their respective trade and
earn an Associate degree.

Legislation during this reporting period provided $2,507,450 for construction training from the penalties
and interest (P&I) on delinquent unemployment insurance taxes and over $3 million from the Incumbent
Worker Training Fund (IWTF). Eligibility guidelines stipulate that Ivy Tech State College must be the
training provider and participants must be members of a joint labor-management committee. The Bureau
of Apprenticeship and Training (BAT), a division of the US Department of Labor, must approve the training
courses. lvy Tech State College and 35 Joint Apprenticeship and Training Committees oversee the
operation of these training programs.

During this reporting period, 4,959 workers enrolled in construction training and 98.1% completed their
training. The following Chart 12: PY02 Building Trades Summary provides an overview of the grant
activity for PY02.

Chart 12: PY02 Building Trades Summary

Funding Award Projected N umber Number of Average
Source Trainees Enrolled Completions Wage Gain
P&l F1,075250.00 1377 045 936 F1.89
|WTF 3064 950.00 41 38 4011 3925 $2.24

TOTAL £4,140,230.00 5515 4959 4861 $2.07

Training results include 4,813 workers who completed apprenticeship training and 286 workers who
received an Associate Degree. The average worker experienced an increase of $2.06 an hour after
completing their coursework.

Demographic data on each individual who was enrolled in training are summarized Chart 13: PY02
Building Trades Demographic Data. The demographic information includes age of participant, gender,
and highest grade completed when enrolled in training. The majority of the participants, 64%, were under
31 years of age. Men comprised 96% of the total number of participants and 99% of the workers had a
high school diploma or higher.



Chart 13: PY 02 Building Trades Demographic Data
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CLOSED-OUT PYO01 BUILDING TRADES GRANT

Retention rates and earning replacement rates (ERR) were calculated on the closed-out Building Trades
grants using the same formula that was used for Advance Indiana grants. The average retention rate for
PY01 was 89% and was 2 percentage points higher than the PYO0O retention rate of 87%. The ERR for
PY01 was 115% and was 5 percentage points lower than the PY0O rate of 120%.



V. Indiana Plan

The Indiana Plan is a locally developed Hometown solution to the problem of low minority and female
representation in the building trades and its apprenticeship programs. The Plan was created on April 9,
1970, when representatives of the Marion County Building Trades, black community leaders and a
coalition of construction employers and associations signed a Memorandum of Understanding.

The Indiana Plan is recognized for its pre-apprenticeship training program and focuses on women,
minorities, and disadvantaged workers. The Indiana Plan prepares individuals for careers in the
construction industry with a curriculum that is approved by the US Bureau of Apprenticeship and Training
(BAT). Students are taught basic construction skills and classroom training, including applied construction
mathematics, spatial relations, and mechanical reasoning. After training is completed, participants are
placed with an employer in a BAT approved training program where they will work and learn from journey-
level workers.

The 2002-03 Indiana Plan was funded by the Incumbent Worker Training Fund (IWTF). The State
Legislature mandated an allocation of $450,000 be made from the IWTF in the 2001 General Assembly in
Enrolled Act 1962. This year’'s grant was granted an extension from 6/30/03 to 8/30/03, so final numbers
will not be available for this report. Chart 14: PY02 Indiana Plan Summary documents this information in
more detail.

Chart 14: PY 02 Indiana Plan Summary*
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*Data contained in this chart only reflects information from 7/1/02 to 6/30/03. Overall outcomes from 7/1/03 to 8/30/03 will be
recorded in the 2003-04 Annual Training Report.

The following chart, Chart 15: PY02 Indiana Plan Demographic Data, presents demographic information
on each individual who was enrolled in training during PY02. The demographic information includes age,
gender, ethnicity, and highest grade completed on each participant. The average participant was 29 years
of age — the youngest 18 and the oldest 54. Eighty percent of the participants were male. Eighty percent
of the participants had a high school diploma or GED.

Chart 15: PY02 Indiana Plan Demographic Data*
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*Data contained in this chart only reflects information from 7/1/02 to 6/30/03. Overall demographic data from 7/1/03 to 8/30/03 will
be recorded in the 2003-04 Annual Training Report.



Participants resided in 8 out of 12 WIA planning regions in Indiana. A regional map can be found in
Appendix B. Only regions 7,9,11 and 12 did not have any participants. The highest concentration was in
Region 8 where 56% of the participants resided. Region 2 had the second highest number of participants
at 18%.

Since 1998, DWD has awarded approximately $2,224,500.00 to the Indiana Plan, which has helped train
about 750 of individuals. This basic foundation provides entry into a solid career in the construction field.

CLOSED-OUT PYO01 INDIANA PLAN GRANT

Retention rates and earning replacement rates (ERR) were calculated on the closed-out grants for PY01
Indiana Plan using the same methodology as Advance Indiana and the Building Trades training program.
The average retention rate for PY01 was 73% and was lower than the 77% retention rate for PY00. The
ERR for PY0O1 was 101%, which is 61 percentage points lower than the PYQO rate of 162%.



V. TRADE ADJUSTMENT ASSISTANCE PROGRAMS, TAA / NAFTA

Trade Adjustment Assistance (TAA) was established under the Trade Act of 1974. The purpose of the
program is to help workers, whose employment is adversely affected by increased imports or shifts in
production, return to work as quickly as possible at the highest possible wage. A petition must be filed by
or on behalf of the workers and the US Department of Labor evaluates it. Once a determination is made,
workers are notified and may then apply for and qualify for benefits. Benefits of TAA include job search
and relocation assistance; training; income support while in training; and the new Health Coverage Tax
Credit.

Training includes classroom, on-the-job training, and vocational or technical training. The average length
of training is 49 weeks and many participants work toward an Associate Degree. The costs of tuition,
books, tools and supplies are covered and training may last up to 104 weeks in duration. If needed, the
Reform Act added additional weeks for remediation.

Another added feature of the Reform Act is the Alternative TAA program (ATAA). This program covers
eligible workers 50 years and older. If eligible, they may choose between regular TAA benefits or a wage
subsidy of 50% of the difference between their new salary and old salary, up to $10,000.

Chart 16: PY02 Trade Adjustment Assistance Summary shows the number of students who were enrolled
in training (1,794) and the number who completed training (564) in PY02. Since workers can receive
training for up to 104 weeks, workers rarely start and complete in the same program year. Therefore, a
comparison of the number enrolled in training and those who entered training within the same time period
may not always be a valid comparison.

Many TAA eligible displaced workers earned high wages prior to losing their jobs. During this time period,
the average worker who completed training earned approximately $7,640 a quarter prior to dislocation.
Chart 16: PY02 Trade Adjustment Assistance PY02 Summary includes the earning replacement rates
(ERR) on workers who completed training. The ERR is calculated by dividing the exit wages by the wages
earned prior to dislocation. For example, the average worker who completed training was making 68% of
his former wages as compared to 59% for the previous program year. These same workers will be
evaluated in next year’s annual training report, and the ERR will be recalculated based on wages one year
after training.

Chart 16: PY02 Trade Adjustment Assistance Summary
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Chart 17: PY02 Trade Adjustment Assistance Demographic Data presents demographic information on
each individual whom was enrolled in training during PY02. The demographic information includes age
and gender on each participant.



Chart 17: PY02 Trade Adjustment Assistance Demographic Data
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Training providers can be found on Indiana’s eligible training provider list at www.in.gov/serv/dwd_seryv;
however, the TAA program is not limited to this list. Information about specific training providers for this
program can be obtained by contacting the TAA section at (317) 232-7186.

CLOSED-OUT PY01 TRADE ADJUSTMENT ASSISTANCE GRANTS

During PYO01, 450 workers completed training programs. The ERR was calculated on these workers by
comparing wages prior to dislocation to wages one year after training completion. The ERR for PYO1 is
78% and is 4% lower than the PYO0O rate of 82%.

It is important to note that dislocated workers, particularly from the manufacturing sector, face many
challenges when trying to re-enter the job market. Many TAA eligible workers earned high wages prior to
job loss and had difficulty finding similarly high wage manufacturing employment. Many of those who
entered training chose a new career path. Even after training it may take workers who are starting over
years to work their way up the career ladder to come close to earning their former wages.

The retention rate for PY01 was 75%. This means that one-year after training, 337 workers had wages in
the Ul database. This rate was 12 % higher than the PYO0O retention rate of 63%.



VI. Workforce Investment Act (WIA)

The Workforce Investment Act (WIA), Title I, Adult and Dislocated Worker Program, intends to improve the
quality of the workforce, reduce welfare dependency, and enhance the productivity and competitiveness of
the nation’'s economy. The American public is interested in how well the WIA system does. Therefore, the
State and local Workforce Investment Boards (WIBs) are held to performance standards. Some of the
standards by which the Title I, Adult and Dislocated W orker programs under the Workforce Investment Act
are judged include increasing the employment retention and earnings of participants and increasing
occupational skill attainment by the participants. Another standard by which the effectiveness of the WIA
Title | Adult and Dislocated Worker programs are measured is an increase in employment. The
employment goals are measured when participants leave the Workforce Investment Act program and are
determined by how many participants entered unsubsidized employment, retained employment for six
months after entry into employment, and earned a gain in wages. The employment goals are measured in
part by using Indiana’'s Unemployment Insurance wage records system. Another standard, “Customer
Satisfaction”, is measured by sampling participants’ and employers’ experiences with the workforce
development system.

WIA mandates that formula grants are provided to the 50 states, Puerto Rico, the District of Columbia, and
the outlying areas. Funds that are allotted to States are based on a statutory formula. States in turn
allocate funds to local WIBs by legislatively mandated formulas based primarily on the number of
economically disadvantaged individuals in the area and unemployment data. Formula funds allotted to a
State are available for expenditure by the state for that program year and the two succeeding program
years. Funds are formula allocated to WIBs for the adult, dislocated workers’ and youth programs.

WA specifies that most services for adults and dislocated workers are provided through One Stop Career
Centers, called WorkOne Centers in Indiana. WIA authorizes three levels of service for services to adult
and dislocated workers: Core, Intensive, and Training. “Core” services include, but are not limited to,
receiving outreach, job search and placement assistance, and labor market information. “Intensive”
services include, but are not limited to, receiving comprehensive assessments, the development of
individual employment plans, and counseling and career planning.

“Training” services for adults and dislocated workers include, but are not limited to, receiving occupational
skills, on-the-job training, and entrepreneurial training. The occupational program and educational
institution must be selected by the client that in most cases comes from an “eligible training provider” list
which in Indiana is called ETC, Education and Training Choices. This list is available to the public on the
Internet at the following address: www.in.gov/serv/dwd_etc. The training must be directly linked to
demand occupations in the area or the area to which the participant is moving.

Eligibility to move from one tier to the next is generally based on not finding employment and the
determination that the participant is “in need of” intensive or training services. The Act also authorizes the
provision of supportive services (e.g., transportation and childcare assistance) to enable an enrolled
individual to participate in the program.

All individuals are eligible for core services. If funds are determined to be limited to provide intensive or
training services, the Act indicates priority must be given to recipients of public assistance and other low-
income individuals. Indiana further defined the federal priority ranking system. Our priorities include:

Temporary Assistance for Needy Families (TANF) and Food Stamp recipients who are working but
need a GED or occupational skill training;

Low income individuals not eligible for TANF or Food Stamps who need a GED or occupational skills
training; and

The working poor who need a GED or occupational skills training.

In Indiana, local areas are responsible for establishing procedures for applying the priority requirements.



Indiana’s National Incentive Award

On April 20, 2002, the US Department of Labor, Employment and Training Administration made
$2,896,500 available to the State of Indiana for “exceeding performance levels, agreed to by the
Secretaries, Governor and State Education Officer, for outcomes in State operated employment and adult
education programs.”

The funds are available for the two-year period, July 1, 2002 through June 30, 2004. The State of Indiana
through its Department of Workforce Development and in consultation and agreement with the Indiana
Department of Education, Adult Education Division, prepared and submitted a proposal describing how
Indiana intended to use the national incentive award for workforce system building. Local input was also
sought by including local administrators from the Workforce Investment Act and secondary and post-
secondary institutions.

The projects are aimed at Indiana’s economic and workforce goals that center around three investment
priorities, which are the development of:

1. Regional economies;
2. The incumbent workforce, which includes all current workers; and
3. The future and potential workforce.

The priorities are aimed at developing the workforce for the betterment of Indiana’s economy. The funding
will be used for one-time start-up costs and not on-going continuation of a project.

Education and Training Choices System

Indiana's eligibility training provider list is called “Education and Training Choices (ETC).” ETC is

designed to allow people to search for training programs funded by WIA or non-WIA sources and compare
the costs, training program outcomes, length of the training, degrees & certifications available and other
factors that will help them choose appropriate training. This list is available to the public on the Internet at
the following address: www.in.gov/serv/dwd_etc.

The Public View portion of ETC allows a user to enter search criteria and compare cost and performance
data on up to three of the training programs. In addition, the user can review contact information on each
training provider.

The system is designed for easy usage with minimal training. Navigation is made easier by using hot links
& action buttons imbedded throughout ETC. A person may search by the following geographic areas:
states, counties and cities. Most training providers are in Indiana. In addition, a person can search for
training programs that fall into broad occupational training categories or perform a search based on
provider and/or program names. Lastly, a search may be limited to only WIA-funded training programs.
The Department of Workforce Development’'s (DWD) WIA Administration’s web page address is
www.in.gov/dwd/workforce_serv/wia/index.html.

Through the tool bar on ETC, you can choose the following two items: "Education and Career
Information" and “Labor Market Information.” “Education and Career Information” can take the user to the
homepage for Indiana Career and Postsecondary Advancement Center (ICPAC). ICPAC provides
information on career and education resources, information on financial aid, publications, career and
college profiles, and educational programs. "Labor Market Information" takes you to DWD's new labor
market information system.



Title | Youth Programs

The objective of the Title | WIA Youth Program is to design, with states and local communities, a
revitalized system for youth development activities. Such activities help low-income youth between the
ages of 14 and 21 acquire the educational and occupational skills training and support needed to achieve
academic and employment success and then successfully transition to careers and productive adulthood.

A youth eligible for WIA services is an individual who:

Is 14 to 21 years of age; and
Received income or is a member of a family that received a total family income that, in relation to
family size, does not exceed the higher of the
Poverty line; or
70 % of the lower living standard income; and
Meets one or more of the following criteria:
Is an individual who is deficient in basis literacy skills;
A school dropout;
Homeless;
A runaway;,
A foster child;
Pregnant or a parent;
An offender; or
Requires additional assistance to complete their education or secure and hold employment.

Title | of WIA authorized W orkforce Investment Boards (W IBs) to establish local Youth Councils. Their
responsibilities include, but are not limited to, ensuring the provision and coordination of workforce
investment activities for low income youth as well as establishing the process by which eligible providers
of youth activities are selected through a competitive procurement process.

National Emergency Grant (NEG) Activity

Two major National Emergency grants provided much needed training and readjustment services to
workers affected by major dislocations in Indiana. Both NEG projects are in the second year of operation.

With an award of $2.3 million for workers dislocated from steel and other manufacturing companies in
Northwest Indiana, the Northwest W orkforce Investment Board and the Center

of Workforce Innovations, the two project operators, have served almost 900 individuals. To date, 341
participants enrolled in classroom training and 346 have entered new employment. Most of the
participants reside in a seven-county area. The ending date of the grant is April 3, 2004.

The other major NEG grant has $3.1 million to serve individuals who lost their jobs as a result of the
September 11, 2001 terrorist attacks. Named the Airline Industry Recareerment (AIR) project, this grant is
operated by the Indianapolis Private Industry Council (IPIC) and provides services to affected workers in
Central Indiana. The project has exceeded the planned enroliment targets, and to date has over 1,200
participants. More than 450 participants received classroom training.

Because of the very high demand for services under both grants, the Department of Workforce
Development is augmenting the NEG funds with WIA State formula funds to ensure that needed services
are available for all interested workers.

DWD was also awarded a $550,000 disaster grant to establish a temporary jobs program for clean-up and
restoration work in the aftermath of the severe storms and tornado that struck 32 counties in Southern and
Central Indiana September 20, 2002. Twenty-two participants have worked on six different projects in
hard-hit local communities through this grant.



PROJECT DESCRIPTIONS

Appendix C contains Workforce Investment Act (WIA) project summaries. These summaries include a
statewide summary of all WIA activity for each Workforce Investment Board. These summaries include
the number of participants, the amount of funding available, performance measures, and data on
demographics that include age distribution, education, and gender. Detailed explanations on how the
retention rates and earnings replacement rates are calculated are in the glossary section of this report.
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ADVANCE INDIANA GRANT ARCHIVE




APPLIED EXTRUSION TECHNOLOGIES, INCORPORATED

Flastic RAlm Manfactoring Terre Haute
Type of Grant:  hcumbent Worker Training Fund (WUTFY, Cther
Grant Mamber Start Dae Erd Diate Arnoart of Sward Experndtures Balance
hT-2-136 050103 O6.G0/05 F200 000 00 f0.00 F200 00 00

Project Description

Aaplied E drusion Technologies, Incomporsted (AET )iz a leading developer and manufacturer of highly
specialized plastic film 2 used prim arily in conzumer proeduct labeling , fexible packaging, heath care and
filtration applications. AET iz the only worldwide film supplier using both tenter and tubular technologies to
manufadure a wide array of biaxially ariented polypropylene film s forthe fexible pack aging market. These films
are com plex, usually mutilayvered fructures, which are developed to meet the exact requiremn entz of end uzers,
auch as Coca-Cola, Pepsi-Cola, Frto-Lay, Hershey and Mabisco.

Ewen with continual prodoution and technological im provem ents, web break s are a critical concern ta the film
inclustry. It is here that scrap is created, down tim e is eminent and produdion cogts are elevated. Reducing or
eliminating web break s is a prim ary focus for AET . Understanding the effects of changes made by an operstorto
the dovn line process is chtical. Therefare, training on the complete syaem is needed to reduce the risk fadars
of web breaks. Itis for this reason that 2E T has chosen to partner with Iy Tech State College in the
development of a customized, computer-based curdculum that wil allow operstorsto becom e fully educated on
the equipment and processesthey use.

MHurnber of Trairees:

Elanned Eordlled Completed  Ouicomes Hourly Wage Change
325 174 0 0 nsa

Besuts: Projected outcomes: 10- Core Adwvancad hanufaczturing Cetiicates of Technical Achievement

Demographics of Trainees
Gender Education Level

Male Female Lessthan 12 Diplomz or GEQ More than 12 Hot Repored Idal
152 23 1] 171 4 1] 175

1E-20 21-23 2E-30 1-33 3E-40 41-43 4E-50 31-53 AE-E0 E1-E5 EE+ Mot Reported  Total
1] 7 | it 17 a4 4| 12 16 ] 1] 1] 174

Ethimi ¢ Background

: — . ) . . - it i Tatal
161 12 1 1 1} o 175
Harme Addess Citw tate ip
hey Tech State Collage 501 S Mirpert Or Terra Haute 1N 47202

Cogstal Training Activities Corporation 500 Studio Or “irgiria Beach W 23452




Alornimarm Extraded Products Lafayette
Type of Grant:  hcumbent Viiarker Training Fund (WUTF), hdustrial Trades
Grart Murnber Start Oae Erd D=te Arnourt of fward Experdtures Balarce
WTC-2-102-15 OF iz OG0 $a6 601.00 20 6578 F15,915.22

Project Description

Alooa in Lafayette iz considered the premier facility within the m assive global strudure of Acos. Since
operationz at thiz zite began in 1938, the plant's specialty haz been hard alloy extrusions. These extrusionz are
uzed primarily for the aircrat industry; howeser | the Lafayette site remains a critical facility in suppoit of all major
military and commercial transport programs. Ater Wordd War |l the United States Ar Force placed a one-of-a-
kind 14,00040n exdrusion press at the Lafavette facility for the manufadurning of very large military aircratt. This
press has been exdruding metal since 1953 and has met the dem ands of such com panies az Boeing, Mchonnel
Douglas and &irbuz and is the sole supplier of very large extrusions for the Lockheed C-5transport and B-1
hamber.

Alcoa's maintenance department requires highly skilled waork ers to perforn itz job task s, With pending
retirements, it iz edimated that Aloca wil loge S0% of itz skilled work force. The Incum bent Worker Training
Board approved $55 601 intraining funds for 20 work ers to enroll in apprentice ship training. & the end ofthe
vear, 10 workers completed the reguired apprenticeship coursework for the year and one apprentice finished his
apprenticeship-training program and earned joumey-level status.

Murnber of Trairees: Union Mame and Local Mornber:
Plarned Errdled Completed  Outcomes Hourly Wage Crange
20 10 10 10 0.20 United Steelworkers of America, Local 118

Besuts: 9 Apprenticeship Certifcations and 1 Joumey Lewel upgrade

Demographics of Trainees

Gerder Eduzation Lewel

Male Female — Nt Reported Lesz then 12 Liplora or GED More than 12 Hat Fepoted Ictal

10 1] 1] 1] 8 2 1] 10
16-20 21-25 2E-30 21-35 3E6-40 41-45 45-50 51-55 SE-B0 E1-E5 EE+ Mot Reported  Total

1] 1] 1 b 2 1 1 i 1] i 1] 1] 10
Ethimi ¢ Background *Che person frdred bvo edfnicitie s Hhe e by inoeasing Hee nosder fos 1080
i o ; i ;i / ¥ . i Mt F Ttal

0 1] 1 ] ] 1] 1] 18

Marne Address City State ap

hey Tech Stae College 3010 South Creasy Lane Latayette 14 4703




ALCOA

Alornimarn Extraded Product= MNewburgh
Type of Grant:  heumbent Viareer Training Fund (WUTF), hdustrial Trades
Grant Marmber Start Dae Erd Dzte Arnouart of fward Experndiures Balance
IWTC-2-102- 16 o710z D500 Feaaehrs F210 257 17 F19,368.56

Project Description

The Aloca Warrick Operations cam e to southwestermn Indiana in 1936 when it built & 150,000 ton-a-year
aluminum smeter. Today, &coa hastwo divisions at the Mewburgh site, P rimary Metals and Rigid Packaging.
To keep thiz operation functioning reguires a tremendous amount of skilled labor, Twerty-five percent of its
skilled work force iz eligible for retirement swithin the next four years, swhich underscares the need fartraining nes
apprentices to fillthisgap. The $230 536 Incumbent Warker Training avward and $152 625 in matching funds
from Aooa wasto help enroll 30 apprertices intraining approved by the Bureau of Apprenticeship and Training
[BAT). These apprertices will alzo earn college credit towards an Associate degree. At the end ofthe year,
twenty workers were ahle to take advantage of this impodant training.

Mumnber of Trairees: Urion Mame and Local Mornber:
Elarned Errdled Completed  Outcomes Hourly Wage Crange
a0 il el 20 F0.00 Lnited Steelworkers of America, Local 104

Besuts: 20 Apprenticaship cartifcations

D emographics of Trainees

Gerder Education Lewel
Mzle  Femazle Mot Reporded Lesz then 12 Diplorna or GEO More then 12 Hot Reparted Ttal
20 1] I i 14 fi 1] 20
A6-20 21-23a 2E6-30 31-33 36-40 d41-45 45-50 51-55 aE-E0 E1-E5 5+ Mot Reported  Total
1] ] 1] 1 8 2 2 1 ] I I 1] 20
Ethric Background
i - i ; . : : i i bt F Tctal
20 1} 1] 1] 1] 1} 1} 20
Marne Address City State ip

hry Tech Stae Collage 2501 First Awenue Evanzuille 1IN 47711




ALLISON TRANSMISSION DIVISION

51C Code Iformation Mot Luailable hdanapolis
Type of Grant:  heumbent Viareer Training Fund (WUTF), hdustrial Trades

Grant Mamber Start Dae Erd Dzte Arnourt of fward Experndtures Balarce

T C-2-102-1 o710z D500 F195217 54 F11927161 Fro, 045,93

Project Description

Alizon Tranamission Division of General Motors gaded 80 years ago and entered the tranamission business 54
vears ago. Itz illugnous history has included over 550 patents and leads its competitors in newinnovations for
the truck and buzs market. To remain com petitive, Alizon must have a competent and highly skilled work force to
build and azzemble produds and to maintain and repair equipment az well as the plant infrastrudure. Allison
and the United Autamokile Workers (L&) have identified training needs that indude apprenticeship training and
training for the skilled4rade s workers, The Incum bent Worker Training grant of $195 217 and matching funds of
15,347,520 will allow 43 workers to enrall in apprenticeship training and 106 journeydevel wotkers to reczive
training on gear laboratory and GE Fanuc equipment. At the grart's condusion, 67 workers achieved an
apprerticeship cedification and 21 received journey level upgrades.

Mumnber of Trairees: Union Marme and Local Mornber:
Planned Eorolled LCompleted  Oufcomes Hourly Wage Crange United Auto Wiarkers, Local 932
181 & a8 a4 040

Besuts: 67 Apprenticeship Cerifications and 21 Joumey Lewel Upgrades

Demographics of Trainees

Gerder Education Lavel
Male Femzle  No Reporded Lessthan 12 Diplomz or GEQ More than 12 Hat Repored Idal
4 a 0 ] 82 G 1] a8
AB-21 21-25 26-30 31-35 36-41) A41-45 AE-50 51-55 SE-EI E1-E3 EE+ Mot Reported  Tobal
1 2 g 5 1 2 a2 T g 1] 1] 2 a3
Ethimic Background
i frican: . ; . . . . i bt R Tatal
T3 14 1 1] 1] 1} 1} a8

Training P rowider(s

harne Address City State dp
hry Tech State College 3501 First foenue Evansuille IN 47711




AM GENERAL CORPORATION

Mtornotive Bssernbly Mizhawaka
Type of Grant:  heumbent Viiarkeer Training Fund (WUTF), hdustrial Trades

Grant Murnber Start Date Erd D=te Arnourt of fward Experdtures Balance

T C-2-102-17 e D503 F262 FI1AT F144522.14 108 000 42

Project Description

Akl General has expanded tz businessin Mishawaka to indude the newH?2 plant. To deal with the transter of
employees to the newH2 plant and the turnover crested by regular retirerments, the com pany sought to re-
edtablizh a zkiled trades apprenticeship program . Thiz iz & unigue projed because it egablizhes a pre-
apprenticeship program to be completed before approval into the apprenticeship program (A 5252, 722

Incum bent Worker Training grant will allow fifteen workers to enroll in apprenticeship training taught by v Tech
State College and forty-z2ven skilled trades workers to receive journey-upgrade training from Rawvtheon
Professional Services in Troy, Michigan. In addition, $12 500 in training funds will provide for the factory
installstion oftwo modules of rigging systems that will be used for training and $32 963 in adminigration funds to
vy Tech State College. At th condusion ofthis grant. 9 work ers achieved an apprenti ceship cerification and
anather 24 received joumey level upgrades.

Mumber of Trairees: Union Marme and Local Mornber:
Elanned Eordled Completed  Ouicomes HourlyWage Change United Auta Wiforkers, Local &
it o] 33 33 F0.00

Besuts: 9 Apprenticeship Cartifcations and 24 Joumey Level Upgrades

Demographics of Trainees

Gernder Eduzation Lewel
Male Female — Nogt Repoded Lesz then 12 Diplora or GEQ More then 12 Hat Repoded Ictal
a0 1] 1] ] 12 21 ] 33
A6-20 21-23 2E-30 31-33 36-40 d41-45 45-50 5155 AE-E0 E1-635 E5+  Hot Reported  Total
1] 1] ] 4 3 10 11 4 i 1] 1] I 33
Ethric Background
i fidsis . . . . . . i bt F Ttal
a0 3 i] 1] i] 1} 1} 33
Marne Addrass City Hate ap
hey Tech Stae Collage 3501 First Awenue Evanzuille 1M 4771

Fawtheon Prokssonal Services 1650 Reesearch Orive, Suite 200 Trovy hdl 42022




AMERICAN GENERAL FINANCE CORPORATION

Perzond Credit hstittion Ewarsville
Type of Grant:  Gain Bducation and Training (GET)

Grant Murmber Start Dae Erd Dzte Arnoart of fward Experndtures Balarce
PI-1-463 D512 000 T 19500 Fa,796 .90 Fa36,398.10

Project Description

American General Finance (AGF)is a consumer finance com pany located in Evansyille, Indiana. AGF wanted to
promote existing workers to support nese com puter system s within the com pany. To do that, AGF hoped to train
13 workers at the University of Southern Indiana in Computer [ nformation System 2. At the conduzion of this
intenzive 30 credit hour program , sork ers will have gained knowd edge to advance ta the nexd level intheir career
goalz. They alzo will be able to design information systems and m anage the systems at American General
Fimance. Cut ofthe nine workers who enrolled intraining, =even are still actively pursuing training, and one
wotker has been prom oted.

Mumber of Trairees:

Elanned Eordlled Completed  Ouicomes Hourly Wage Change
13 a 0 0 nsa

Bezuts: Projected outcomes: Career Dewelopment Cerificate f Cartiicate of Computer Informaion Systerms and 21 college credits
Demographics of Trainees
Gender Education Lawvel
Male  Fernale Less than 12 Diplarna or GED More tham 12 Mot Reported Tikal
4 5 o 1] 9 1] 4

AB-20 21-23 2E-30 21-23 2E-40 41-43 4E-500 51-535 AE-E0 E1-E5 EE+ Mot Reported  Tobal

0 1 i il z 3 2 1 i i i i a
Ethimic Background
e frican: . _ . i pi i Tl
g 1 i} o i i 9
Adess City State Fife)

University of Southemn Indana 2600 University Bouleward Euanzlle IN 47720




APEX PRECISION TECHNOLOGIES

fircraft Ergires and Engine Parts Carnbny
Type of Grant:  Gain Bducation and Training (GET)
Grart Murnber Start Date Erd Date Arnourt of fward Experdtures Balarce
P I 2-455 peMzmz IERRR 25, 800.00 0.00 F26,800.00

Project Description

Ape Preciion Technologies, Inc. is & asmall metalworking company specializing in predsion parts for astospace,
automotive, and industrial vehicle manufacturers. Apex needed to increase it machinizts' =kills to improve
effidency and to cerifythose skillz because of customer demand. To fadlitate thiz process, Central Mine Career
Center designed three training courses, 20 hours each, for 25 workers from Apex Precision Technologies. After
the training, these workers will earn a Cedificate of Technical Achievement in Advanced Manutacuring and wil
alzo have an opportunity for promotions and raizes. So far, ten wokers have com pleted 40 hours of training, and
have repoted more confidencs intheir knowdedge oftooling . Fiteen additional workers are on track to start
training atter the first of the year.

Hurmnber of Trirees:

Blanned Enrdlled Completed Ouicomes Hourly Wage Changes
5 0 0 0 n/a

Bezuts: Projected outcomes: 10- Core Cerificate of Technical Achievwement in Advanced hnufactunng

Gender Education Lewel
Male  Female Less than 12 Diplornz or GEQ More than 12 Hot Repored Idal
a 2 1 ] 1] 1] 10
16-20 21-23 2E-30 31-35 3E-40 41-43 4E-50 51-55 SE-E0 E1-E35 EE+ Mot Reported  Total
1] i} 0 1] 2 5 2 1 i] i} 0 i} 0
Ethimi ¢ Background
i o . ) . . i i i Tatal
10 1] 1] 1] 1] 1] 10
Marie Address City Hate ap

\ialker Career Center 9551 East 21st 5t ndianapolis IN 46229




APPLIED METALS AND MACHINE WORKS

Mansfachiing Fort Waune
Type of Grant:  heumbent Viareer Training Fund (AUTEY, Cther Industrial

Grant Mamber Start Dae Erd Dzte Arnourt of fward Experndtures Balance

P C-3-102-6 DGO IERERIG F6.105.00 5,105.35 -H0 34

Project Description

Applied Metals and Machine Work s in Fort Wayne, Indiana, wwas founded in 1953, s services help com panies
reduce expenses by repairing broken or wom out partzto extend the life of their equipment and by m anufacturing
ey patts of parts that are no longer available. Apprenticeship training is critical to Applied Metalz and Machine
Warks continued success inthe marketplace. Thanks 1o a 36,105 Incumbent YWorker Training grant, four
watkers were able to beneft from apprenticeship training that was approved by the Bureau of Apprenticeship and
Training ofthe Departm ent of Labor and taught by 1w Tech State Callege.

Mumnber of Trairees: Union Marme and Local Mornber:
Planned Eorolled LCompleted  Oufcormes Hourly Wage Crange Mot Applicable
3 4 4 4 058

Bezuts: 4 Apprenticeship Certifcations

Demographics of Trainees

Gerder Education Lavel
Male Femzle  No Reporded Lessthan 12 Diplomz or GEQ More than 12 Hat Repored Idal
4 I} 0 ] 4 0 1] 4
AB-21 21-25 26-30 31-35 36-41) A41-45 AE-50 51-55 SE-EI E1-E3 EE+ Mot Reported  Tobal
1] 2 2 1] 1] i} i} i] ] 1] 1] 0 4
Ethimic Background
4 1} ] 1] 1] 1} 1} 4

Training P rowider(s

harne Address City State dp
hry Tech State College 3300 Morth Aathony Bouleward Fart \iiEyne IN 605




ARVINMERITOR EXHAUST

Exhaust Systermns Colurmbus
Type of Grant:  heumbent Viareer Training Fund (WUTF), hdustrial Trades

Grant Marmber Start Dae Erd Dzte Arnourt of fward Experndtures Balance

T C-2-102-18 o710z D500 A6 605 36 a6 55361 Fahs1.7

Arvinheritor wwasthe result of a merger between Arin Industries and Mertor &utom ative in July 1999,
Arvintderitor is a global provider of automotive systems, modules and components, and delivers advanced
technological solutions for light wehide 2, comim ercial trucks, trailers and specialty ariginal eguipm ent
manutadurers and related atter marketz. Arvinheritor iz committed to maintaining and expanding educational
opportunities for itz employvees. The Incumbent Woarker Training grant of $46 602 will help offset training costs
for 9 apprentices, supplement existing e guipm ent necessary to accomplizh the training, and provide
adminiztrative funding to Iyy Tech State College.  ArvinMedtor is investing $36,352 in =alaies and benefits in
matching funds, 50 workers can receive this valuakle training while on the clock .

Mumnber of Trairees: Urion Mame and Local Mornber:
Planned Eorciled LCompleted  Ouicomes Hourly WWage Change ntemational Brotherhood of Bectrical
a ] 9 ] .68 Wiorkers, Local 1331

Besuts: 9 Apprenticeship Cartifcations

D emographics of Trainees

Gerder Education Lewel

Mzle  Female  Hot Reporded Lesz then 12 Diplorna or GEO More then 12 Hot Reparted Ttal

4 1] I i 4 5 1] |
A6-20 21-23a 2E6-30 31-33 36-40 d41-45 45-50 51-55 aE-E0 E1-E5 5+ Mot Reported  Total

1] 2 3 2 1 ] 1 ] ] I I 1] q

Ethric Background

i - i ; . i : i i bt F Tctal

a 1} 1] 1] 1] 0 1} a

Marne Address City State ip

hry Tech Stae Collage 4475 Central Avenue Columbus 1IN 47203




BEDFORD MACHINE AND TOOL

Special Industry Machine, Mot Elsewhere Cassified Bedford
Type of Grant:  hoeumbent Vioreer Training Fund (AT, Cther Industrial Tades

Grant Mamber Start Dae Erd Dzte Arnouart of fward Experndiures Balance

T C-3-102-3 DGO 0500 F35, 27489 3,008 G F1.264.95

Project Description

This small locally owned automotive m anutacturer has grown from its original machine shop into & 96 000 sguare
foot facility capable of handling capacities up to 35 tons. Its fagt-paced, compet tive, highly technical business
ervdronment requiresthat it build on the foundation of basic skills learned at Bedford Machine and Tool .
Expensive equipment and exacting m anutacturing processes require & high degree of predision, a combination of
technical knowdedge and adept manipulative skills, a grong awearene sz of safety practices, and excellent critical
thinking skillz. Becausze Ivwy Tech State College iz willing to partner with Bedford Machine and Toal to include
some ofitamare experenced supervizors as classroom instrudors, apprentices will benefit from both the
gructure and subgtance of a formal education and the "real world" pragm atic knowledge of seasoned workers.
The Incumbent Wodier Training grant of 35,275 helped 13 workers enrall in an apprenticeship program while
alzo earning college credit.

MHumnber of Trairees: Union Mame and Local Murnber:
Planned Eorciled Complefed  Quicomes Hourly Wage Change Mot Applicable
16 13 12 23 0.4

Besudts: 13 Apprenticeship Cartiications and 10 ather customized certifcations

Demographics of Trainees

Gernder Education Level
Male Femazle Mot Repoded Lessthan 12 Diplomz or GEQ More than 12 Hot Repored Idal
13 1] 1} 1] 4 a 1] 13

AE-20 2-23 2E-30 -35 26-40 41-43 4E-50 51-53 SE-B0 E1-E5 EE+ Mot Reported  Tokal

o 4 4 4 o 1 1] o 1] o 1] 0 13
Ethimi ¢ Background
i s : 3 . y - 5 i bt B Ttal
13 1] i] 1] i] 0 0 13
harie Address City Hate ap

hry Tech State College 200 Dianiels iy Bloominugton IN 47404




BERRY PLASTICS

Imjection Modrg Evarsville
Type of Grant:  Gain Education and Training (GET)

Grart Marmber Start D2e Erd Dzte Arnourt of fward Expendires Balance
P [-428 10000 100 Fa9,000.00 Fav 185,60 21,8040

Project Description

Berry Plagtics has groven into a leading WS manufacturer of injection-molded plagtic packading. Berry iz

com mitted to a competitive worker retention plan that indudes training as an incentive for wage gains. According
to Matt Dillon, 1wy Tech Technology Department Head, Bery P lastics had one ofthe largest trainee program s at
vy Tech State College in Evansville. Berry requested grant fundsto support the following Bureau of
Aoprenticehip and Training (BAT ) approved apprenticeships 16 trainees in Print &pprentice; 18 trainees in Mold
Apprertice; and 11 trainee s in Tool Apprentice. Because downtime due to maintenance probletn = can be very
costly, Berry requeded training funds for 12 trainees in Mairtenance Apprentice divided between Machine,
Ancessory E quipm ent (autom ation] and Building/System s Maintenance. & the conclusion of their grant period,
55 workers earned their Journeyperson's status. The balance was retumed to the GET pool of funds.

Humnber of Trairees:
Flarned Ercrdlled Lompleted  Outcomes
a7 (i) L] it .34

Besuts: 55 participants eamed their Joumeyperson's status.

Demographics of Trainees

Gender Education Lavel
Male Female Lessthan 12 Diplomz or GED More than 12 HX Reporfed Idal
61 1 1] bl G 0 G2

16-20 21-23 26-30 31-33 36-40 41-43 4E-350 a1-53 a6-G0 E1-B3 B+ Mot Reported  Total

b 25 13 10 b 1 1 2 0 1] 1] 0 G2
Ethric Background
; rican- - 7 : iz %, ; i I
i1 1 1] 0 o 1] 62
Hame Address City State Ap
hry Tech Stae Callage 3501 First Souenus Evanzuille ] 47710
‘ncennes University 1002 First Morth Street “ncennes ] 47501

Morth High Schoal 2319 Stringown Foad Evanzuille I 47710




BIDDLE PRECISION COMPONENTS

Sheridan
Type of Grant:  hcumbent Viiarker Training Fund (AUTF), Cther
Grant Murnber Start Date Erd Diate Arnourt of fward Experdtures Balance
WT-2-144 DED103 05,3105 F38.840.00 0.00 a8, 840,00

Project Description

Biddle Precizion Componert = was awarded a two-year $35 540 Incum bent Warker Training (WT) grant totrain &
watkers, The program is designed to addressimproving manufacturing skills and output of their em ployees. Due
to unforeseen circumstances, training was delayed. The students are now scheduled to begin classes on
Octaber 01, 2003, To enzsure that the outcom es are met, Biddle Pred=ion Componentz intendsto double the
course load of itz trainees. Six Manutacturing cedificates are to be izsued at the concluzion ofthiz grant. There
are no outcomes to report st thistime. Because training was delayed there is no data to repon.

Mumber of Trirees:

Plarned Errdlled Corppleted  Oufcores Hourly Wage Change
fi n'a n& n&A n'a

Besuts: Projected outcomes: manufacturing certiications

Gender Education Lewel

Male Fernale Less than 12 Diplorna or GED More than 12 Mot Reported Total

16-20 21-23 2E-30 31-33 36-40 41-43 4650 31-53 aE-60 E1-E3 B+ Mot Reported  Tokal

1]
Ethimi ¢ Background
i - . ; { : - e i Tkl
1]

Hame A City tate ip
“ncennes University 1002 Morth First Strest “hcennes IN 475




BISHOP STEERING TECHNOLOGY, INCORPORATED

Mansfachiing ndanapoli=
Type of Grant:  hcumbent Viiarker Training Fund (AUTF), Cther Industrial TRdes

Grant Murnber Start Date Erd Di=te Arnourt of fward Experdtures Balance

P C-3-102-9 DErmi0z 03003 Fiad M F1.090 .02 F551.36

Project Description

This small com pany marketz, supplies, and zuppotts leading edge steering technology worldwide. Its
Indianapaliz location offers state-ofthe-art tooling with leading edge, high-speed machining capahilties. Bishop
Steering Technology isa growing company . To stay ahead of changing technology, it must have a highly skilled
watk force. With the help of thiz Incumbent Warker Training grart, one worker will pursued apprenticeship
training and ancther okbtained journey level status.

Humber of Trairees: Umion Marne and Local Murnber:
Flanned Eorolled Completed Ouicomes Hourly Wage Change Mot 2pplicable
2 2 2 z Mot Reported

Besuts: 1 Apprenticeship Certifcation and 1 Joumey Lewel upgrade

Demographics of Trainees

Gerder Education Lewvel
Male Femazle  Not Repored Lessthan 42 Diplorz or GED More than 412 Mot Repored Todal
2 1] 0 i] 1] I} 2 2z

A6-20 21-23 2E-30 31-33 3E6-40 41-43 4E-50 31-53 AE-E0 E1-E5 EE+ Mot Reported  Taokal
1] ] 2 1] 1] ] I 1] 1] I 1] 1] 2

Ethimi ¢ Background

z 0 1] 1] 1] 0 0 2
Marne Address City State ap

hey Tech State Collage Ore Wifest 26th Strest ndianapaolis IN AG206




CAREY SERVICES, INC.

Healthr Care Services Marion
Type of Grant:  Wiokiorce Inevwestment Mow QR

Grart Murnber Start D2e Erd D=te Arnourt of fward Experndtres Balance
WR-+219 DEMGD0 1261 Fa5,000.00 F29,385.00 F2h 615,00

Project Description

Carey Tervices was avarded a grant for its dired care swsorker program . Thiz grant covered 50% ofthe costs
azzociated with training 30 em ployees. The curriculum used in thistraining program is being adopted asa
statewide standard for training workers in the care of the developm entally disabled, one of the fastest growing
field=in &Am erica.

During the course ofthistraining grant, 38 people enrolled, 16 people completed the training, 15 people dropped,
and the rem aining 7 =till have som e coursework to com plete, but are on track to finish the cedificate in the fall of
2003, Carey Zervies remainz com mitted to this program and has begun the application process to start a neww
daszs of staffinthe fall. Daren Reess, Recruitm ent Specialist, stated, "Our Haff iz better able to zerve our
dients and they are even more dedicated to our agency hecause of this specialized degree program that your
agency helped to create. Thank wou forthis grant opportunity and we iy believe that this investment in
Indiana continuing education iz just." The remaining balance was deohligated in June of 2003 and returned to
the WYWIM pool of funds.

Murnber of Trairees:

20 = 16 16 .04

16-20 21-23 2E-30 -35 36-40 41-43 4E-50 A1-535 SE-G0 E1-E3 BB+ Hot Reported  Total

1 4 o 6 4 1 g 3 1 i il i 38
Ethric Background
; ofrican: ) " i - ; i 1
a3 5 o o o ] k)
Mame Sdress ity State io

hey Tech Stae Collage PO Box 17532 ndianapalis 1M 6206




CARR METAL PRODUCTS, INCORPORATED

MangfachaningFabricated Metal Products ndanapoli=
Type of Grant:  eumbent Viiarkeer Training Fund (AUTED, Cther
Grant Murnber Start Date Erd Di=te Arnourt of fward Experdtures Balance
WT-2-115 1201502 124506 FlizA6000 f0.00 Flaz 56000

Project Description

Carr Metal Products was avarded a two year $122 560 Incum bert Worker Training W) grant totrain 139
incduzstry workers. This company designs and manufacture s precision sheet metal and polymer products forthe
ot hopedic and other medical spedalty arenaz. Em ployvees included inthiz grant are being trained and cedified to
receive a Cetificate of Technical Achievement (CT&) in Advance Manufacturing. An unforeseen stuation
invaolving the loss of their training provider resulted in the program being delayved. DWD recertly matched Carr
Metal Produds with a new vendorto adminizter the training. Due to this recent change in training providers,
e data was provided Iy June 30, 2003,

MHumnber of Trairees:

Blanned Enrdlled Completed  Quicomes Hourly Wage Change
130 n/a 1} 1} nsa

Besidts: Projected outcomes: Certifcates of Technical Achiewement in Advanced hianufacturing

Demographics of Trainees
Gender Education Level
Male  Female Lessthan 12 Diplomz or GEQ More than 12 Hot Repored Idal

16-20 21-23 2E-30 31-33 36-40 41-43 46-50 91-53 ak-60 E1-E:3 B+ Mot Reported  Total

o
Ethini ¢ Background
i —_— . o . i o i Tetal
o
harne Address it State il o)

Wialker Career Carter 9651 East 215t Street ndianapaolis 1M 46224




CATERPILLAR LARGE ENGINE CENTER

Interral Cormbistion Engimes, Mat Elzewhere Cassified Lafayette
Type of Grant:  heumbent Viiareer Training Fund (AUTE), Cther Industrial TRdes
Grant Murnber Start Date Erd Dzte Arnourt of Sward Expendtures Ealarce
WTC-3-102-13 0140803 OG0 FTA36 .02 F4421.2 2 a4

Project Description

Caterpillar Large Endine Center was com pleted in 1981 and was designed to manufacture Catermpillar engines.
Toremain aleaderin its matket, it was necessary that ts emplovees develop concrete skills. The §7 336
Incum bent Warker Training grant helped 9 employees achieve these skills and build on their knowdedge bazse
while alzo earning college credi that can be applied towards a technical cedificate or a career developm ent
cetificate.

Mumber of Trairees: Union Mame and Local Mornber:
Planned Errolled Completed  Oufcomes Hourly Wage Crange Mot Applicable
q ] ] ] Fr .06

Besudts: 9 Apprenticeship Cartiications

Demographics of Trainees

Gerder Education Lavel
Male Femzle  Hot Reporded Lessthan 12 Diplomz or GEQ More than 12 Hat Repored Idal
] 1] 1} i] ] I} 0 ]
AB-21 21-25 26-30 31-35 36-41) A41-45 AE-50 51-55 SE-EI) E1-E3 G+ Mot Reported  Tobal
1] 1 3 1 1 1 2 ] 1] 1] 1] 0 a
Ethimic Background
a 0 i] 0 i] 0 0 q

Training P rowvider{s

harne Address City State Fifs]
hry Tech State College 3010 South Creasy Lane Latayette IN 47a03




COMPLETE METAL FABRICATION

Machire Shop Jeffersarwille
Type of Grant:  Gain Bducation and Training (GET)
Grant Marmber Start Dae Erd Diate Arnoart of Sward Experndtures Balance
P42 DEOE00 02014402 FrE14.00 F5,500.00 F2.114.00

Project Description

Complete Metal Fabrication (CMF ) iz a machine tool com pany located in Jeffersonville . CMF was at & point inits
business whetre the com pany had to ind waysto incres s productivity to meet projected growdh. "The most
effident and cost effective wayto meet our goalzizto substantially upgrade the metal waorking knowdedge of
CMF's zemi-skilled labar force " notes Chief Operating Officer Hug b Wileford. "This will allowthe top level skilled
wotkersto concentrate on more difficult jobs" Consequently, the training program incorporated training in
machine skillz and the company designed a pay-for-skillz wage plan around the zkillz and knowledge that will be
documented by the Machine Tool Cerdificate of Technical Achievement. Training was completed in August of
2002. Five em ployees earned customized Cerificates of Technical Achievem ent. The rem aining balance was
retumed tothe GET pool of funds.

Humber of Trairees:
Blarned Errdlled LCorppleted  Outcores
i] g i3 i} ¥1.19

Besuts: & Customized Cetifcates of Technical Achiewement

Gendar Edueation Lewel

16-20 21-23 2E-30 31-33 36-40 41-43 46350 31-53 AE6-60 E1-E3 B+ Mot Reported  Tokal
1] 1 ] 2 1] 1 ] o 1 o o 1] a

Ethimi ¢ Background

White Ofrican-Arercan Hispanic Asian Havwaiian Arnerican hdian Mot Reported  Tokal
T 1} o o 1] 0 1 a

Hame Addess Citw State ip
ey Tech State Collage PO Box 1762 hdianapolis IN A6 208




CUMMINS ENGINE COMPANY, INCORPORATED

Mansfacharing Diesel Engines Colurmbus
Type of Grant:  heumbent Viareer Training Fund (WUTF), hdustrial Trades
Grant Marmber Start Dae Erd Dzte Arnourt of fward Experndtures Balance
IWTC-2-102-149 o710z D500 Frh.814.06 29,199 .55 46 655,41

Project Description

cumming Inc. iz com mitted to the delivery of quality training in collaboration with the Diessel Workers Union and
the Ciffice Committee Union. The goal of this Incumbert YWorker Training (WT) grant wasto develop skilled
trades sssodates capakle of maintaining highly technical faciities and eguipment ina world-class manufaduring
facility. There are 17 sworkers going through apprenticeship programs at Cummin s, specifically designed to m eet
the needs ofthe advancem ents in the industry. The Department of Woaork force Development' s (DWD WT grant
provided 575 815 for apprenticeship and journes-level upgrade training for 16 employees through vy Tech State
College. Cumming further committed 353,856 inmatch, mod of which conzisted of "ondheaclock” salaties and
henefits for employees while intraining.

Mumnber of Trairees: Urion Mame and Local Mornber:
Planned Eorciled LCompleted Ouicomes Hourl WWage Change Die=d Workers Union
16 19 19 20 F0.00

Besuts: 17 Apprenticaship Certifcations, 2 Joumey Lewel upgrades, and 1 As=ociae Degres

D emographics of Trainees

Gerder Education Lewel
Male  Femazle Mot Reporded Lesz then 12 Diplorna or GEO More then 12 Hot Reparted Ttal
14 4 I i 3 16 1] 14
A6-20 21-23a 2E6-30 31-33 36-40 41-45 45-50 51-55 aE-E0 E1-E5 5+ Mot Reported  Total
1] 4 i 2 2 2 2 ] 1 I I 1] 19
Ethric Background
i - i ; . i : i i bt F Tctal
13 1 1] 1] 1] 0 1} 19
Marne Address City State ip

hry Tech Stae Collage 4475 Central Avenue Columbus 1IN 47203




THE CENTER FOR WORKFORCE INNOVATIONS, INCORPORATED

wiorkforce Investrnent Board Walparaizso
Type of Grant:  Ragional Skill Alliance (RS

Grant Mamber Start Dae Erd Diate Arnouart of Sward Experndtures Balance
R&%A1-76 10401401 0930003 F104841 00 67 26700 a7 684.00

Project Description

The Center of Work force Innovations, acting as the administrator of this grant, helped faciltate a collaboration
between eleven employers in Jasper County, the Department of Wark force Developmernt (DWD, vy Tech State
College, and the Jasper County Foundation. Their goal svasto bring an &ssodate Degree program ta the Jasper
County business community. This fag-track program will enable employersto promote from within. This ssrves
aza benefit to the em ployers, em plovee = and com munity. Twenty-five incum bert work ers have taken advantage
of thiz educational opportunity. Mineteen paricipants should be com pleting thistraining program and earning an
Aszzociste Degree.

Mumber of Trirees:

Plarned Errdlled Corppleted  Outcores Hourly Wage Change
a0 il i} 0 n'a

BEesuts: Projected outcomes: Aesociate Degrees

Demographics of Trainees

Gender Education Level
Male  Female Lessthan 42 Diplorz or GEQ More than 412 Hot Reported Tdal
11 14 1] 14 i 1] 5

A6-20 21-23 26-30 31-33 36-40 d41-43 45-50 a1-53 ak-E0 E1-6Ba EE+ Mot Reported  Tokal

1] fi 7 b 2 3 2 i o i 1] 1] ]
Ethimi ¢ Backgrourd
i s ; ; ; H i e i Ttal
5 1] 1] 1] 1] 1] 24

Mamne Address Citw State ip
hey Tech Stae Collage PO Box 17632 ndianapalis IN A6 206




THE CENTER OF WORKFORCE INNOVATIONS

wiorkforce Investrnent Board Walparaizso
Type of Grant:  Ragional Skill Alliance (RS
Grant Marmber Start Dae Erd Diate Arnouart of Sward Experndtures Balance
R%AETE 01401403 1251406 F28,315.00 3468533 F53 629.67

Project Description

The Center of Work force Innovations (CW1 ) was the catalyat in forming a partnership between five
manufadurers in Stake County, the Indiana Departin ent of Work force Deselopment (DWW, Stade County
Development foundation, Statke Courty Commizsioners, Andilla Caollege, and P urdue Moth Central. The goal of
the grant isto provide for a locally delivered program that will enakle 63 incumbert work ersto receive & 30
college credit hour cerificate in O rganizational Leadership and Supervision. The program has been developed to
provide lacal work ers with the skillz needed to better understand business and the manufaduring emdronment.
Employers novy have the akility to promote from within and improve retention of exiding em ployee s,

Hurmnber of Trirees:

Blanned Enrdlled Completed Ouicomes Hourly Wage Changes
63 43 0 1} n'a

Resuts: Projected outcomes: Certificate in Organizational Leadership & Supervision and 30 colege credits

Demographics of Trainees
Gender Education Level
Male  Eernale Lessthan 12 Diplorgz or GEQ More than 12 Hot Reported Tzl
i [1] 33 1] 34 4 0 43

A6-20 21-23 2E-30 -35 26-40 4-43 46-50 51-535 AE-B0 E1-E5 FE+ Mot Reported  Tokal

1 7 7 4 7 [ g 3 1 i i i 43
Ethimic Background
i frican- : = S : i e i Tetal
v} i} 1 o i i 43
Mamne Address it State ip
Purdue University Morth Central 1401 5. US 421 el e M 46391

Ancilla Collage PO Box 1, Union Road Denaldzon IN 46512




THE CENTER FOR WORKFORCE INNOVATIONS, INCORPORATED

Wiorkforce Irvestrmert Board Valparaizo
Type of Grant:  Fegional Skill Aliance (RS540
Grant MNurmber Start Date Erd Dzte Arnourt of fward Experndtures Balance
R5AFTE DES503 05 500 F63.47.00 f0.00 F63,479.00

Project Description

The Center of Work force Innovations ad s az the adminigrator ofthis 363473 RS A grant. ThiswiB has helped
form & patnership between Pulaski County Regional Skill Alliance, the Department of Work force Desvelopm ent
WD, the Pulaski Learning Metwork, vy Tech State College, Eastern Pulaski Schoolz, and Galbreath, Inc.
Their goal iz to provide formal education and training for the P ulaski County incumbent work force, Padiciparts
Wil earn various credertialz, such as 15 college oredit hour cedificates in Business Administration, & 40 contad
hour American Welding Society (8WS) Mig Welding Cedification and Microzot Ofice Spedalist (MOUS)
Cetdifications. This fagst-track program was not only designed to keep P ulaski Courty residerts working in
Pulaski County, but will allovwe companies to promaote their incum bent workers into higher level positions, As of
June 30th, 13 people were enrolled in this program but i is estim ated that upto 118 incumbent workers plan on
taking advantage afthis educational oppotunity.

Mumber of Trairees:

Elanned Eordlled Completed  Ouicomes HourlyWage Change
118 13 1} 1} nsa

Resuts: Projected outcomes: 17 degrees and 101 customiz ed certifications

Demographics of Trainees
Gender Education Level
Male Female Less than 12 Diplorz or GEQ More than 12 Hot Reported Idal
T ] 1] 4 | 0

16-20 21-23 2E-30 31-33 36-40 41-43 46-30 31-33 aE-E0 E1-63 EE+ Mot Reported  Total
1] 1] 1 1 1] 4 2 2 1 1 1] 1] 12

Ethimic Background
i - . : j ¢ pwai ameri i Tctal
13 1] 1] o 1] 1] 13

Hame Adoess Cit State ity
hry Tech Stae Collage 1815 East horgan Street Fokiamo 1M 6902




DALTON CORPORATION

Mangfachaing ar s aw)
Type of Grant:  Gain Bducation and Training (GET)
Grant Marmber Start Dae Erd Diate Arnouart of Sward Experndtures Balance
P 10436 01401401 128102 59 26200 F16 49200 F42,376.00

Project Description

Due to retirem ents and layofts, Datton faced a critical em plovee shortage . This shotage created the need fora
better gquality m echanical and electrical apprenticeship training for exigting em ployees. Dalton found an approved
Bureau of Apprenticeship training (BAT ) program that could be accomplished in-houwss that would hopefully lead
to a higher com pletion rate. With help from a Gain Education and training (GET ) grant, Dalton trained 26 of their
employvees. Minete en participants finizhed their apprenticeship training with one ofthe ninet een alzo completing a
journeydevel upgrade. Two additional sworkers achieved a joumney level upgrade.
Mumber of Trirees:

Blarned Errdlled Completed  Outeomnes

28 o 21 s iRy |

Besuts: 19 Apprenticeships with & additional participant= taking apprenticeship coursework; 3 joumey lewvel upgrades

Demographics of Trainees

Gender Education Lewel
Male Fernale Less than 12 Oiplorn= or GEO More than 12 Mot Reported Total
26 1] 1 17 H] 1] 26

16-20 21-23 2E-30 31-33 36-40 41-43 45-30 31-33 aE-E0 E1-63 EE+ Mot Reported  Total

o A g 2 £ 2 2 o 0 1] 1] 1] 26
Ethimi ¢ Backgrourd
i i ; : ; v i e i Tatal
26 0 1] o 0 1] 26
Hame Address City State Fil]
hey Tech Stae Collage PO Box 17532 ndianapalis IN A6 206

Primedia Wiorkplac: Leaming 901 Maourizin Cresl Road Chatanooga TH 7405




DAVIESS COUNTY GROWTH COUNCIL

Wiashington
Type of Grant:  hcumbent Viiarker Training Fund (AUTF), Cther
Grant Murnber Start Date Erd Diate Arnourt of fward Experdtures Balance
TT-2-140 Db 15003 100 50t 89, 380.00 FA5, 780,00 B3 620,00

Project Description

The Daviess County Growth Council (DCGCY wasz averded 5 $99,380 Incum bent Warker Training (YT grant to
allowy 31 local industry sworkers to hegin a tiered training program developed by DCGC . The program features
training presented in a com munity-wide approach and addre ssesthe needs of the incumbert worker and
underemploved. Anticipat ed results will indude thifty-one 10-Care Cedificates of Technical Achievement (CTA) to
be izzued by the Department of Work force Developm ent. This is a two-year projed that began in Aol 2003 and
there are no outcomesto report st this time. Unfortunately, one person has dropped from the training program .

Mumber of Trirees:

Plarned Errdlled Corppleted  Oufcores Hourly Wage Change
31 1] 0 0 n/a

Besuts: Projected outcomes: Certifcates of Technical Achigwement

Gender Education Lewel
Male Fernale Less than 12 Diplorna or GED More than 12 Mot Reported Tokal
13 17 1 24 1] 0 a0

16-20 21-23 2E-30 31-33 36-40 41-43 4650 31-53 aE-60 E1-E3 B+ Mot Reported  Tokal
1] ] 4 T E § 1 z 1] 1] o 1] ]

Ethimi ¢ Background

: frican. . : i : by : i i Ttal
24 1 1] o 1] 0 30
Sdidress Citw State g

ame
Warktree Davelopment Concepts RER 1, Box 270 Odan IN ATEE2




DAVIESS COUNTY GROWTH COUNCIL

‘Washington
Typeof Grant:  Regional Skill Alliance (R S5A)
Grant Mumber Start Date End D=t e Arnount of Avward Expenditures Bl anc=
RS54 3140 Oehz 203 021804 F24,120.00 F12,120.00 F12,00000

Project Description

The Daviess County Growth Council (DCGCY was awarded a $24 120 Regional Skill Alliance (REAY grant to
allowy 5i local industry workers to hedin a tiered training program deyeloped by DCGE, The program features
fraining presented in a community-wide approach. The program is emplover driven and addresses the
incumbent worker and underemployved. Anticipated results will include sk 10-Core Certific ates of Technical
Achievement (CTA)Yto be issued by the Department of Workforce Development. A s of June 248, 2003, payment

for §6,120.00wasreleased to Daviess County Growth Council. Thisis a two-yvear project that began in April 2003
and there are no outcomesto report at this time.

Number of Trainess:
Flanned Enrolled Completed  Outcomes Hourly Wage Change
=] 10 n] u] ]

Besults: Projected outcomes: Certificates of Technic al Achieverment

Demographics of Trainees

Gender Education Lewel
kil Eemale Lessthan 12 Diplomz or GEQ Morethan 12 Mot Reported Total
u] 10 u] 10 ul o 10

16-20 21-25 26-30 31-25 2540 41-45 4850 51-55 S5-E0 E1-85 EE+ Mot Reported  Totd

Bhnic Background

Al frican- : : : : 5 A I
10 n 0 ] 1] 0 10
Training Provider(s)
Harme Address Citw Stae Zio

W odcforee [ evelopmert Concepts RR A, Box 270 Odan 1N ATEE2




DAIMLER CHRYSLER

Manufacturing Indiznapalis
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
TC-2-402-20 o7 o402 OE20i03 F137.80143 127 51456 027587

Project Description

The Indianapolis Foundry (FF) is part of the Powertrain Organization of the DaimlerChrysler Corporation. IFP s
DaimlerChrysler's main Marth American endgine block supplier, supplving castings for both car and truck engines.
Supphiing three engine plants and running 9 different products ensures flexibility in planning and scheduling. In
arderto remain a viable company it the competitie foundry industry, there is an or-going need for skillsta be
Updated and kept current, just astechnology needs to he updated and kept current. The foundry must
continually change to meet the needs of customers. In thisyear's Incumbent Woarker Training (W T) grant, 21
apprentices completed and earned apprenticeship cerification. The grant also included funds for upgrading the
skills of 67 journey |ev el employees.

Humber of Trainees: Union Nameand Locs Number:
Hanned Enrolled LCompleted DQuicomes Hourly YWage Change United Auto Wioters, Local 550
=1 =] an == w25

Results: 21 Apprenticeship Ceifications and 67 Journey Lewel upgrades

Demographics of Trainees

Gznder Educaion Lewd
hiale Female Mot Repoted Lessthan 12 Diplom= or GEO Morethan 12 Not Reported Tots
28 2 ] 1 = a0 1 =]

1620 21-25 25-30 31-35 =40 41-45 4650 51-55 55-E0 E1-ES EE+ Mot Reported  Totd

Bhnic Background

A ftican: : 1 : : i : ;i R I
Fis] 11 i 1 ] ] 1 a0
Training Provider(s)
Hame Address City Stde Tip

Iy Tech State College One i est 26th Strest Indianapolis I AE205




DAIMLER CHRYSLER

Manufacturing kaokomo [C==ting Flant]
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
MTC-2-402-22 0402 OE20i03 F1332.810.20 F121.851.51 F1z224279

Project Description

Daimlerchrysler Carporation is aninternational, publicly held manufacturer of automaobiles, vans, frucks, and
sport tilty vehicles, The carporation has a significant presence in Indiana, with three plants in Kokomo, one in
Mewy Castle and one in Indianapolis. The Kokomo Casting Plant supplies aluminum casting ta the two
transmission plantsin Kokomo. DaimlerChrysler is corrently making a significant imv estment inthe Kokomo area
expanding the capacity of both the Kokomo Casting Plant and the Indiana Transmission Plant.

LIAW I Daimler Chrysler is committed to enhancing educ ational and employment oppotunities for its employees
and haslong heen a support of educational endeavaors in the Kokomo community. Thisyear's Incumbent
YWiorker Training {WWT) grant enabled the training of eighteen apprentic es, and upgraded the skills of 108 Journey
Level persons.

Humber of Trainees: Union Nameand Locs Number:
Hanned Enrolled Completed  Qupcomes Hourlw Wizge Change United Auta WMotk ers, Local 1199
146 126 125 126 w2z

Results: 12 Apprenticeship Certifications and 102 Journey Lewel upgrades

Demographics of Trainees

Gander Educaion Lewa
Iile Eemale Mot Reporded Lessthan 12 Diplomaor GEQ Maorethan 12 Mot Reported Totad
123 3 a u] 51 T2 a 125

1620 21-25 25-20 31-25 E-40 41-45 4650 5155 S5-60 51-85 EE+ Not Reported  Totd

a a a =3 = 24 17 21 7 3 u] ul 126
Bhnic Background *ome permod & Srtied o ethricities them by imeeasing the tolz! fom 12680 127
Mhi A : : ; : 4 ; i E I
118 il 1 u] 1 2 ] 127
Training Provider(s)
Harme Address City Stae Zip

vy Tach State Colleqe 1215 East Morgan Kakama 1N qea0e




DAIMLER CHRYSLER

Manfactunng Kokarmo
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grant Mumber Start Date End D=2 e Arnount of Avward Expenditures Balanc=
MTC-2-102-21 040z [al=tcintnic] P2 68520 Fles 9014 P 2ERT2

Project Description

Daimler Chrysler has always been an importtant employer inthe Kaokoma region. Recently Daimler Chryslar
showed its commitment to the region and the people of Kakoma by investing in a §1.2 billion manufacturing
facility resulting in 1,453 new johs. Daimler ChryslerfUAW is committed to enhancing educational and
employiment opportunities for ts employees and has long been a supporter of educ ational endeavors in the
community. This attitude is evident in the commitment of Daimler Chresler! UAW to its apprenticeship training
program. Daimler Chrysler and s partners in the LAWY helieve that by giving workers the opportunity to gain
technical skillz it can establish new levels of competenc e within the apprentice trades. The LAWY and Daimler
Chrisler are able to pursue the critical objective of continuity in quality, flexibility, and operational effectiveness
and, in turn, enhance job security. With this year's Incumbent Worker Training W) grant the Kokomo division
was able to provide Journey Level upgrades to 33 emplovees and train 38 apprentices.

Nurmber of Traine=s: Union Mameand Locd Humber:
Hanned Enrolled Completed Dufcomes Hourlw Wage Change United Auta Motk ers, Local 625
5] 71 EAl Fi| A

Results: 32 Apprenticeship Cedifications and 33 Journey Level upgrades

Demographics of Trainees

Gander Educaion Lewd
el  Eeomale Mot Reporded Lessthan 12 Diplomz or GEQ Morethan 12 Mot Reported Total
G 5 u} 1 1 pala] u] El|

1620 21-25 25-30 31-35 E-40 d41-45 4650 51-55 55-E0 E1-ES EE+ Mot Reported  Totd
u] 2 a 15 17 11 11 il 1 u] u] u] |

Bhnic Background

Vi s . i i . .. i " B I
&7 1 a 1 1] 1 1 70
Training Provider(s)
Hame Address City Stde Zip

Iy Tech State College 1515 East Wargan Kok omo IN ez




DAIMLER CHRYSLER

Manufacturing Menwy Castle
Typeof Grant: IncumbentWodcer Training Fund (0 TF), Industrial Trades

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
MTC-2-102-23 o7 040z OS3003 Fad840.04 FaE02.52 02T 52

Project Description

Daimler Chrysler Mew Castle Machining and Forge was once laheled the largest auto assembly plant in the
witld. This facility has been threatened on numerous occasions of being closed. However, the Bew Castle
foundry has been able towark throudgh its difficulties by adopting a positive attitude tosward tearmwaork and quality
contral. This attitude has allmwed Daimler Chrysler to concentrate on the importance of training its workers,
thereby improving productivity. 1n 1944 Daimler Chrysler and its LAWY panners estahlished the first
apprenticeship training program. Today the apprenticeship program is a carnerstane of the Daimler Chiysler-
LA program. Daimler Chrysler and ts union patner see the relationship between the effectiveness of skilled
wirkers and the success and wiahility of the operations they serve. In this year's Incumbent Warker Training
(W grant, B apprentices received training and A pprenticeship certifications, while also earning college credit
that can be applied toward Associate Degrees.

Humber of Trainess: Union Mame=and Locs Humber:
Hanned Enrolled LComplated DQuicomes Hourly Wage Change United Auto Wankers, Local 662
junl G 5] =1 e

Besults: & Apprenticeship Certifications

Demographics of Trainees

Gander Educaion Lews
kel  Ecmale Mot Reported Lessthan 12 Diplomzor GEQ Morethan 12 Mot Reported Totsl
G a u} u] Z 4 u] G

Bhniz Background

AL S : : i : 2 5 " B I
G ] 0 a 1] ] 1] =
Training Provider(s)
Hame Address City Stde Zip

vy Tach State College PO Box 1763 Indianapealis 1N G206




DECATUR MOLD, TOOL AND ENGINEERING

Flastic Molds Morth Wernon
Typeof Grant: %ain Education and Training (ZET)

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
P 10 4239 02401404 0734003 Fi4,190.97 FO.075.02 21288

Project Description

Decatur Mold strives to create a warking environment that will foster professional and personal growth for its
ermployees. The §71,407 Gain Education & Training (GET) arant has enabled the company to enroll 19
apprenticesin die castidie maker, machinist, and tool desioned programs approved by the Bureau of
Apprenticeship and Training (BAT). Decatur has also moved three skilled-trades personnel toweard an Associate
Degree in Industrial Technology at vy Tech State College.

Louis Fields, who works at Decatur Maold, said, "l helieve that current employvees have been able tomove to a
higher level in their skill and aptitude acquisitions because of the training they received through the GET agrant.
Employees received technical training in areas such as computerized numerical contral operation and
programming, basic foundation skills in blueprint reading, math, and machinery handbook applic ations. This
training has helped employvees focus on providing gquality services and mold to our customers throughouot the
wiarld." The company hopes to document a decrease in error rates by taking advantage of the returne on-
investment study offered by the Department of W orkforce Development. The balance of the grant was returned
to the GET pool of funds.
Hurmber of Trainess:

Flanned Enralled Completed Outcomes Hourly Wage Change

2 2 20 2 244

Besults: 20 earned Journeyperson's status; 2 earned Associate Degreas

Demographics of Trainees

Gender Education Lewel
kil Eemale Lessthan 12 Diplomz or GEQ Morethan 12 Mot Reported Total
20 u] 2 17 1 o 2

1620 21-25 26-30 31-25 2E-40 41-45 4650 51-55 6-E0 E1-B5 BE+ Mot Reported  Tota

G il 2 3 2 z 1] 0 0 ] ] 0 )
Bhnic Background *Chre perEod & Fied two ethnicitie s wiick increased the muwber fom 2080 2
AH B . . ] : i ; Indi I
20 0 u] 0 0 1 21
Training Provider(s)
Hame Addres= Citw Stae Zio

vy Tach State College PO Box 1762 Indianapalis I qE206




DELCO REMY AMERICA

Bedrca Equipment for Internal Combustion Engines Anderson
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Cther Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
MTC-3-102-11 010603 OE20i03 F24.920 .50 F0.00 Fzd.028 .50

Project Description

Delco Rermy America has been a part of central Indiana manufacturing since 1896, In 1916 Rery Electric
joined Dayton Engineering Lahoratories Company to form Delco Rery. Eighty-six vears |ater, Delco Rermy
realzed that numerous chandes within the manufacturing industry, aswell asthe technalogy to maintain
production, have haoth created a very diverse and complex work environment. The United Auto W orkers
(LA and the management team at Delco Remy worked to create a Bureau of Apprenticeship and
Training (BATY approved training program. Inthis year's Incumbent Worker Training (IWT grant, 31
journeymen were able to upgrade theirtechnical skills through training administered by by Tech State
College, No data were submitted in time for publication.

Humber of Trainees: Union Nameand Locs Number:
Hanned Enrolled LCompleted Dufcomes Hourlw Wizge Change United Auta WMotk ers, Local 662
a1 u] n} u] w0

Results: Projected cutcomes: 21 Apprarticeship Cartifications andfor Journey Level upgrades

Demographics of Trainees

Gender BEducaion Lews
hizle Female Mot Repoted Lessthan 12 Diplarm= or GED Morethan 12 Mot Reported Totd
u] u] 21 a u] ] 21 2

1620 21-25 25-20 31-25 E-40 41-45 4650 5155 S5-60 51-E5 EE+ Not Reported  Tota
u| u] o] u] u] u] ul ] u] u] u] 21 |

Bhnic Background

. Arican: : : g : 2 L j P I
a ] a 1] 1] ] 31 0
Training Provider(s)
Hame Address City Stae Fip

vy Tach State Colleqe 1215 East Morgan Kakama 1N qea0e




DELPHI DELCO ELECTRONICS SYSTEMS

Manufacturing Haokoro
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
MTC-2-102-24 0402 OE20i03 P52 TE3 3 247 06454 5582 7T

Project Description

Delphi-Delco Electronics was awarded a $262, 72331 Incumbent Worker Training (WT) grant to train 79
wirkers. As an automaotive supplier, Delphi-Delco Electronics manufacture and sell individual components as well
a5 groups of components that develop modules for instrument panels ar integrated systems that control the
audio or braking functions. The goal of DelphiDelco Electronic s and LAY Local 292 Apprenticeship Training
Frogramisto develop skilled journeypersaons to function efficiently within the technical, specialized manufacturing
facilities. Eighty-four people enrolled intraining.  Forty- eight earned their apprenticeship certification and anaother
thitty- st earned a journey level upgrade.

Number of Trainess: Union Hameand Loca Number:
Flanned Enralled Completed Outcomes Howurly Wage Change United Auto Wi adcers, Local 282
T2 24 24 24 051

Besults: 43 Apprenticeship Cedifications and 36 Journey Lewvel upgrades

Demographics of Trainees

Gander Educaion Lewd
Iile Eemale Mot Reported Lessthan 12 Diplomaor GEQ Morethan 12 Mot Reported Totad
Fi] =] a u] = G2 u] =)

16-20 21-25 26-30 31-35 25-40 41-45 4650 51-55 55-60 E1-B5 EE+ Mot Reported  Tota
u] 2 15 il ikl 10 12 il a 3 u] o] 24

Bhnic Background

White African-American Hispanic fsizn  Hawaizn Amercan Indian Hot Reported  Totdl
75 2 5] u] o] 1 o] 24
Training Provider(s)
Hame Address City Stae Zip

vy Tech State College 1215 East Morgan Kokama I qeane




DIAMET CORPORATION

Mot or Wehicle Parts and Accessories Calumbus
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Cther Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
N TC-3-102-2 o7 o402 OE20i03 F231.544 .90 Fr 11884 B2 96

Project Description

Diamet Corparation is awholly owned subsidiary of Mitsuhishi b aterials Corporation whose mandate is the
production of powdered metal components for automotive QEMs. Diamet specialzes in the production of
transmission patts far General Motors, Ford, and ABS pants for lsuzu. Diamet Corporation has a long histary of
committment to providing gquality training to their warkforc e through their efforts toward irrhouse, employee
fraining programes, and tuition reimbursement for all employees with various colleges and technical schools. To
further this effort, Diamet, in conjunction with vy Tech, estahblished an apprenticeship training prooram to
enhance the necessary skills needed for today's rapidly changing, technological emvironment. Two employees
have completed the course work and received their apprenticeship certifications.

Number of Traines=s: Union Mame and Locd Humber:
Hanned Enrolled LCompleted Dufcomes Howrly Wage Change Mot Applicable
15 2 2 z e

Result=: 2 Apprenticeship Certifications

Demographics of Trainees

Gender BEducaion Lews
hizle Female Mot Repoted Lessthan 12 Diplarm= or GED Morethan 12 Mot Reported Totd
2 u] ] a 2 ] u] 2

1620 21-25 25-20 31-25 E-40 41-45 4650 5155 S5-60 51-E5 EE+ Not Reported  Tota
u| 1 o] 1 u] u] ul ] u] u] u] u] 2

Bhnic Background

. Arican: : : g : 2 L j P I
z ] a 1] 1] ] 1] 2
Training Provider(s)
Hame Address City Stae Fip

vy Tach State Colleqe AFE Certral Avenue Columbus 1N ar20:




EAST CENTRAL INDIANA WORKFORCE INVESTMENT BOARD

‘wiar kforce Invest ment Board Muncie
Typeof Grant:  Regional Skill Alliance (RS54

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
RSA-1-09 010202 OS30i0g Fa00,00000 F35,151.00 F164.543.00

Project Description

The East Central Indiana Workforce Investment Board (ECIWIB) Heatth Care Alliance is an intiative of the
Incumbent W orker Council representing area husinesses, economic developers, and warkers from the five
county region. Health Care weas identified as one of the three industry sectors currently experiencing skill
shortages. A commitment was made by Ivy Tech State College and Ball State University to work to increase the
student capacity of their RN, LPM, and Medical Assisting classesin order to meet the demand. This parthiership
included the Indiana Association Fire Fighters Loc al 1344 and area health care emplovers along with the staff of
East Central Opportunties, Inc. The project goal is to increase the skills, licenses, andfor credertials of 52 health
care warkers and increase the wanges of these incumbent workers who are moving up the career ladder while
simultaneously creating openings for others in the health care industry.

The project has reached 138% of ts enrolliment goal, 7% of s credential goal and 10 area emplovers are
paticipating. Thirty-nine incumbent workers recewed their credential and a related promaotion, and there have
heen 30 new emplayees hired as a result. According to Barbara Street, ECMWYIB Director, "The average
§7.82hourwade gain, assuming full time employment and no overtime, consenatively projects a §734,657
return on irvestment atter one year. If the wages of the 30 new backfill hires are taken into account the return
wolld rise to §1,435,043. This isthe tepe of imvestment that is a win for evenrone —the worker, the company, the
local gov ernment and the statel®

Number of Trainess:

Hanned Eorolled Completed Dufcomes Hourly Wage Change
a2 T2 24 je-2 ] Fraz

Besults: 21 Associate Degrees, 8 Bachelor Degrees and 10 customized cedifications

Demographics of Trainees

Gender Education Lewel

1E-20 21-245 26-320 31-25 25-40 41-45 4E-50 51-55 E5-E0 E1-B5 EE+ Mot Reported  Tota
1 17 12 12 ikl 7 a 2 1 [u] u] u] T2

Bhnic Background

At frican- ; " ; 3 2 : Indi Totsl
Fii] 1 u] 1 ul lu] T2
Harme Address Citw Stae Zio
Iy Tech State College 42041 South Cowan Road hdun cie 1M ATI0F
Indiana University 2325 Chester Bouleward Richmond I 47374
Ball State Univers iy 200007 est Univers ity Awvenue huni cie I 47306
Saint Francis 2111 South Emerson Avenus Indianapelis I A2
Purdue U niversiby 1044 N orth 725 Wi et W es t Lafayette I ATa05
Butler Uniwers iy 500 Surset Avenue Indianapaolis 1M 20

Clak State Community College 200 South Fountain Avenue Springfield OH AE505




EATON CORPORATION

Mot or Wehicle Pats and Equipmernt Greanfigdd
Type of Grant:  %ain Education and Training (ZET)

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
P 1= 2- 459 M50z CE S0 FraEa4.00 F0.00 Froges400

Project Description

Eaton Corporation Truck Components Division (ETC) assembles and modifies transmissions used in light-and
mediumeduty truc ks and buses for its Maorth A merican customers and Bavistar plants in Indiana. Market demands
as well ascustomer expectations require that ETC employees increase their knowledge and skills to increase o
the-joh decision making, problem solving, and accountabilty essential to continuous improv erment activities and
to increase production efficiency and guality. ETC will be using its training grant to guide the design and delwery
of 328 hours of an-site training for 60 of itz employees. Instruction will be customized to ETC procedures and
documentation and will be provided by the Walker Career Center. Thoudgh the program started off slow due to
several changesin the organization, ETC has fully defined the program with a new training provider and classes
are to beginin August 2003,

At the time of this report, no database information had been supplied due to the postponement of
training. As a result, the company has requested an amendment to extend the lenagth of the contract so that
paticipants can achieve their Advanced Manufacturing Cedificate of Technical Achievement.

Number of Trainess:

Hanned Eorolled Completed Dufcomes Hourly Wage Change
= 1] n'a na nta nfa

Besults: Projected outcomes: 10-Core Cerificate of Technical Achieverment in Advanced hManufacturing

Demographics of Trainees

Gender Education Lewel

bEle Esmals hesstban 12 [Qiclomaor GED  Morsfban 12 Hol Bepoped Total
1]

1620 21-25 25-20 31-25 xE-40 41-45 4650 51-55 S5-60 51-E5 EE+ Mot Reported  Tota

a
Bhnic Background
A bl ; . ’ ; i . Indi I
u}
Training Provider(s)

Hame Address City Stae Zio
Waker Career Center 2561 East 215t 5t Indianapeolis I G220




FAIRMONT HOMES, INCORPORATED

Manufacturer of Mobile Homes Mappanes
Typeof Grant: %ain Education and Training (ZET)

Grant Mumber Start Date End D=t e Arnount of Avward Expenditures Bl anc=
P I 2- 457 0102 02031004 F200,00000 F42,000.00 F152,000.00

Project Description

Fairmont Homes, Incorporated of Mappanee is a manufacturer of manufactured housing and the company also
provides after market services and support for their homes. Parsaing continuoos improvement since the mid
19890's, Fairmaont has insttuted a corporate virtual university. [ts long-term goal isto estahlish a method of
resvarding employees hased on demaonstrated skill. The training provided by this grant swill incorporate the
awarding of hoth Certificates of Technical Achievement (CTAS and college credit to employvees. Inthisway, a
three-way tie is created between the CTAS, college credit, and training in support of the need to acguire and
demaonstrate skills necessary to perform the job.

Training began in September of 2002 and 402 emplovees were enrolled. The predicted outcomes for this grant
include the awarding of 25 Associste Degrees; 8010 Core CTAS in Advanced Manufacturing or Business
Support, and 1200 customized CTAs in areasthat directly apply to specific work within the company. Caombined,
the training program will provide over 1300 potahle, transferable credentials to the participants!

mark Smmith, the Directar of Training, reports, "We are now in the third year of implementing our corporate
university. Lsing the S mith-m erriweather Model for Skill A cquisition, all employees are reguired to padicipate in
hioth classroom and on-thejob training each week, The training is proceeding well and the emphasis is now an
the further development of customized CTAs"

Hanned Enrolled Completed Qufcomes Howrly Wage Change
400 402 o o nfa

Results: Projected outcomes: 25 Assaciate Degrees, 80 10-Core Advanced Manufacturing’ Business Support Cerificates of Technical
Achievement, 1200 customized CTA=

Demographics of Trainees

Gender Education Lewel
IiEle Eemale Lessihan 12 Diplomaor GEQ Morethan 12 Mot Reported Totd
22 20 15 323 54 a a0z

1E-20 21-25 25-30 31-25 25-40 d1- 45 4E-50 51-55 55-E0 E1-E5 EE+ Mot Reported  Tota
2 19 52 7 ] &4 42 2z 20 15 =] 1 402

Bhnic Background

¥ frican- : y ; ; L ican Ind I
.1 2 7 1] ] ] 4oz
Training Provider(s)
Harme Address Citw Stae Zio

Altd (America, Infarmation
and hdatceting, Inc.)

Vinecennes Unwiersity 4000 Rowe Shest Ekhart 1N e85

4702 Linc olnway East iz b awak a IM 45544




GENERAL ELECTRIC PLASTICS

Manufacturing Mourt Wernon
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Cther Industrial Trades

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
N TEC-3-102-5 040z OS3003 F13.955.38 62387 b g |

Project Description

GE plastics isthe world leader in engineering thermoplastics technology, and offers the industry's broadest and
deepest materialz portfolio. These advanced polmers deliver outstanding combinations of high mechanical
strength, heat, impact and chemical resistance, color stability and easy processing. The plant site started
producing LEXAM polycarhonate in 1960 and mMt Wernon serves as headguarters to three of the GE Flastics
Americas husinesses. These husinesses produce plastic pellets, sheet and film used in diverse applications that
range from automatic to medical. [n order to maintain stable production, there most be a level of skill among the
apprentices. Considering the signific ant turnaround that will occur inthe nextfew vears, tis critical that a
humber of employees successfully complete the apprenticeship program. This year's Incumbent Warker
Training {IWT) grant helped fund the training for 60 apprertices and 61 earned an apprenticeship cerificatian

Number of Traine=s: Union Mameand Locd Humber:
Banned Enrolled Completed Ohtcomes Hourly Wage Change H ot Applicable
[z G2 G G HAG

Besults: &1 Apprenticeship Cetifications

Demographics of Trainees

Gander Educaion Lewa
Iisle  Eemale Mot Repoded Lessthan 12 Diplomaor GEQ Morethan 12 HNot Reported Total
&1 2 1] 0 r.c] 8 1 ]

1620 21-25 26-30 31-35 5-40 41-45 4650 51-55 85-60 E1-65 EE+ Mot Reported  Tota

Bhniz Background

. rfrican- : : : : i : " R I
& 1 1 u] o 0 1] =]
Training Provider(s)
Hame Address City Stde Zip

vy Tech State C ollege 2501 First Awenue Ewansville I 47711




GECOM, INCORPORATED

Futo-Parts Manufac urer Gresnsburg
Type of Grant:  %ain Education and Training (GET)

Grant Mumber Start D=ate End O=2e Arnournt of Awvward Expenditures Balanc=
Pl 435 120400 120234002 F200,00000 F200, 000,00 F0.00

Project Description

This training program is an excellent example of & privatelpublic patnership at work, GECOM is an automaotive
module and components manufacturer employving over 2,000 workers in southeastern Indiana. The company
developed a comprehensive education and training program, which provides a clearly defined career path
throughout its production facility. At the completion of the grant, 259 workers enralled in ether apprentic eship
programs, the American Production Inventory Control Saciety (A PICSY cedification program, GED training, ar
pursued Associate or Bachelor Degrees at either Purdue University or lvy Tech State College. "In a time when
husiness has slowed for automoative suppliers, GECOM Corporation did not have to cut or curtail any programs.
This is directh attributable to our Woarkforce Development arant. In actuality, we were able to increase
enrallmentswhen other companies around uswere doing away with programs," remarks Richard Woodward,
Corporate Trainer for GECOM

Dwring the course of this training program, 45 people achieved documented outcomes: 13 GEDs, 18 Associate
Degrees, 5 Bachelar Degrees, 4 customized cedificates (AFICS), and 5 people completed their apprenticeship
prodgram. As a direct result of thistraining program, mare than half of these employvees are pursuing further
education and for the first time in company history, an associate at GECOM iz pursuing a Master's Degree.
Currently, 1968 GECOM associates are entaolled in similar training programs. These are signific art milestones for
acampany that had at most 20 30 workers participating inthe toition reimbursement program grior to
implementation of this grant. GECOM had approximately 1% of its workforce in training prior to this training
prograrm and nowe mare than 10% of the compame's workforce i imvolved in some type of training prograr.

The key to the success of this program has bheen the joint investment made by GECOM, the State of Indiana,
and the individual worker for the future. WWarkerstaking advantage of this program truly feel that the company
cares about them and are interested in their individual success. This grant program has planted the seed to
ensure warkers will have the skills sets needed as GECOM moves fonward toweard the challenges of continued
competitiveness and sUCCess.

Number of Traine=s:

Hanned Enrolled Lompleted Owicomes Houwrly Wage Change
252 280 a5 a6 70

Besults: 13 GEDs; 18 Associate Degrees; 5 Bachelor D egrees; 4 APICS certifications; 5 Earmed Journeyperson's Status; 32 s1ill enrolled
in Apprenticeship training.

Demographics of Trainees

Gender Education Lewel
kele Eemals Lessihan 12 Diplomzor GEQ Maorethan 12 Mot Reported Tatal
126 123 545 180 24 a 28

1E-20 21-25 25-20 31-35 25-40 41-45 4E-50 51-55 SE-E0 E1-85 S5+ Not Reported  Totd
10 45 b 96 24 v 23 a =] 1 u] 2 28

Bhnic Background

' — 3 ; . 3 —— . i I
265 1 3 u] u] u} 288
Training Provider(s)
Hame Address City State Zip
Iy Tech State College PO Box 1763 Indianapalis I G206

Purdue L nive rs by 545 South County R oad 200 W7 est Greanshurg IN 4720




GECOM, INCORPORATED

Mot or Wehicle Pats and Equipmernt Gresnsburg
Tvpe of Grant: @ain Education and Training (GET)

Grart Muriber Start D=ste End D=2 e Arnount of Avard Expenditures Bslanc=
P12 957 50403 052106 F00,00000 F0.00 F200,000.00

Project Description

GECOM is one of the world's largest global manufacturers of door [atches, trunk locks, door handles, and other
automotiv e components. These components are shipped to many of the industry's leading manufacturers, MNew
technologies and growing global trade has changed the nature ofthe manufacturing sector and the skills needed
to operate highly tec bhical machinery. The $200,000 Advance Indiana training grant will help GECOM develop
the skills of its existing talent over a 3-yvear period. Cne hundred and ninety-five workers will he going backto
school to earn Associate Degrees and enroll in apprenticeship programs. So far, 61 workers have enrolled in
Asszociate Degree programs and 27 workers are in apprentic eship training.

Murmber of Trainess:
Hanned Eorolled Completed Ouicomes Hourly Wage Change
195 = u} lu] nfa

Besults: Projected outcomes: 70 Apprenticeships and 125 Associate Degrees

Demographics of Trainees

Gender Education Lewel

Iiele Esmale Lessthan 12 Diplomaor GEQ Morethan 12 Mot Reported Totad
L a7 u] =] 12 n] =

1E-20 21-25 25-30 31-25 5-40 d1- 45 4E-50 51-55 55-E0 E1-E5 EE+ Mot Reported  Tota
2 10 x ikl 12 11 7 2 2 u] u] 1 22

Bhnic Background

" bl ; : : 2 2 ; Indi I
&5 1 1 1] a o =
Training Provider(s)
Hame Address City Stae Zio
vy Tech State C ollege 4TS Certral Avenue Columbus IH 4r20:

Purdue University,

4501 Central A Columb 47203
Statawide Technology Pragrams el hiatoll oy el L




GENERAL DEVICES COMPANY, INCORPORATED

Manufacdturing Indiznapoli=
Typeof Grant: %ain Education and Training (ZET)

Grant Mumber Start Date End D=t e Arnount of Avward Expenditures Bl anc=
P I 2- 95 o7 0402 OE20M04 F197, 18500 F29,576.00 F167.579.00

Project Description

General Devices (GO, located in Indianapolis, produc es patented telescoping balls and roller bearing bottom
maunt slides. In addition, GD constructs electronic enclosures and relay racks for the computer, broado ast,
telecommunic ations, militan, medical, and aerospace industries. The company currently employs approximately
420 workers in four facilties.  This grant will provide for on-gite training and cedific ation of stamping and punch
press operators, welders, gquality inspectors, assemblers, and other personnel.  The training will assistin
standardizing and objectifving internal criteria for promotions and other company advancements; implementing
advanced manufacturing processes; refining communication and data collection processes; and preparing for Q5
certification demanded by GD's customers. Upon completion of their Cerificate of Technic al Achiev ement,
graduateswill qualify for promaotions and pay raises.  Currently, training is on hold due to the reorganization of
the company's production processes. However, General Devices expects training to resume inthe near future.

Murmber of Trainess:
Hanned Enrolled LComplated Duicomes Hourly Wage Change
ert = 5] 50 a0 nfa

Results: 5010 Core Advanced Manufacturing Certificates of Technical Achieve ment

Demographics of Trainees

Gender Education Lewel
hiale Eemale Lessthan 12 Diplom= or GEO horethan 42 Mot Reported Tot=
57 =] 4 =] 2 n} = a}

16-20 21-25 26-30 31-25 2540 41-45 4850 51-55 S5-E0 E1-85 EE+ Mot Reported  Totd
u] 2 2 4] 4 15 10 s 4 2 1 12 [a ]

Bhnic Background

. frican- : : : : 5 A I
2 1 1 z 1] 0 & sl
Training Provider(s)
Hare Address Citw Stae Zio

Wi aker Career Center 0651 East2 st Street Indianapolis 1N b e




GENERAL MOTORS

Mot or Wehicles and Passenger Car Bodies Roznoke
Typeof Grant: IncumbentWoaodcer Training Fund (0 TFY, Industrial Trades

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
MTC-2-102-29 202 QS 503 F1499.945 00 Bl 445,81 242319

Project Description

Cne of the core beliefs of General Motars (GMY isthat learning is a life long experience. To remain competitive
inthe global marketplace and to produce a guality product, G Fort Wayne Assembly strives to continuously
upgrade the skills and knowledoe of itsworkforce. With this year's Incumbent Worker Training (T arant, the
company was able to train 16 Apprentic es, and upgrade the skills of 74 Journey Level persons.

Humber of Trainees: Union Nameand Locs Number:
Hanned Enrolled LCompleted Dufcomes Hourlw Wizge Change United Auta Motk ers, Local 2209
108 =] an = 1 wmrr

Results: 16 Apprenticeship Cerifications and 74 Journey Level upgrades

Demographics of Trainees

Gander Educaion Lewa
Iisle  Eemale Mot Repoded Lessthan 12 Diplomaor GEQ Morethan 12 HNot Reported Total
=) =S 1] 0 2 5 0 0

1E-20 21-245 2B-20 31-25 2E-40 41-45 4850 51-55 55-E0 E1-B5 EE+ Mot Reported  Totd
u] 8] G g il 14 12 13 10 7 1 1 = 1]

Bhniz Background

o o}
Training Provider(s)
Hame Address City Stde Zip

vy Tech State C ollege 2200 Maorth Antho iy Boulevard Fortir avne I 05




GRINER ENGINEERING, INCORPORATED

Screw Machine Produdts El oz mington
Typeof Grant: %ain Education and Training (GET)

Grant Mumber Start D=te End D=2 e Arnount of Avward Expenditures B anc=
P 1~ 1- 440 0701404 OR300z Fz000000 wBo114.85 3988505

Project Description

Griner Engineering, Inc. is an automotive machining manufacturer specialzing in rotary transfer machine
products allowing them to produce high-volme, precision tuned parts. The company also offers its customers
prototype development, design, outsourcing for heat treating and plating, and secondary operations such as
grinding, screw machining, milling and deburring. As a result of high turnover rates, the company farmed a
training committee to help develop a career path and comprehensiv e training program identifying the necessary
skills for each level of employiment. Griner Engineering partnered with Vincennes Liniversity to develop a
customized curriculum that meets Griner's needs and provides certifications for each level of training.

I the approximately three years that this training program ran, Griner Engineering had 45 employees enroll for
fraining. Of these, 38 completed the program and received certificates and collede credit from Wincennes
LInteersity. This training was composed of general technical subjects like math and blueprint reading followed by
job-specific training directed to the particular production eguipment which the employvee was assioned to. Ofthe
T people who did not finish, 6 left Griner's employment and one person was dropped for class attendance. The
total enrallment represents nearly half of Griner's hourly production workfarce.

Christopher M artin, General Manager of Griner Engineering, stated, "The employeeswho padicipated in this
program drewy strength from it. They were able to say, 'I'm taking a college credit program’ and that made an
appreciahle increase in their marale aswell astheir perception of the company

According to Bruce Smith, Human Eesources Manager, the emploveeswho completed this program can he
classified inthe group of employees whose productivity and quality rank ahov e average to exceptional. "W e feel
that they have a much better grasp of their jobs and the technigues which make them more valuable employees,”
he said. "lnall, we feel that this program was a definite assetto our company, and | can say uneguivoc ally that
v wald not have been able to provide our employees with some of this importtant training without the grant
manies provided by your program.” The balance of the grant was returned to the GET pool of funds.

Number of Traine=s:
A=anned Enrolled Completed Outcomes Houdy WWage Change
e 1] 45 ar T4 w7a

Besults: Customized Cerification in TC-56 and 15 credit hours ; Customized Certification in TC-7/8 and 23 credit hours at Wincennes

University
Demographics of Trainees
Gender Education Lewel
kel  Eemale Lessthan 12 Diplomz or GED Morethzn 12 Mot Reported Totsl
4 4 5 40 a u] 45

16-20 21-246 26-30 31-25 2E-40 41-45 4650 51-55 5E-E0 E1-B5 EE+ Mot Reported  Tota
2 14 13 2 u] 3 3 1 1 u] u] u] il

Bhniz Background

at i : ' ; ; - T I
a6 ] ] ] ] 1] g5
Training Provider(s)
Harme Address it Stae Zio

Vincennes University 1002 Morth First Stre et Vincennes 1M 47591




GUARDIAN AUTOMOTIVE PRODUCTS

Wanfactuner of Glass Produdts, Mede of Purchased Glass FAuburn
Typeof Grant:  %ain Education and Training (GET)

Grant Mumber Start Date End D=2 e Arnount of Avward Expenditures Balanc=
P I~ 1- 494 0104402 0143104 FIEETS.00 F0.00 FGETS00

Project Description

Guardian Industries in Auburn, Indiana, is a Tier 1 supplier to the automotive industry. Due to increasing
competition, the need far advanced education is imperative. With the help of vy Tech State College, curriculum
was developed for maintenance mechanics and maold shop employees to either a Career Develapment
Cedificate or a Technical Certificate and all will earn 24 credit hours toward a degree at the completion of the
training program. This grant for 374,674 made the training, which beganin January of 2002, possible. Forty-
seven employees are required to be a part of this program, forty-nine people enrolled. Employees participating in
this training program will receive regular pay increases.

MNumber of Trainess:

Hanned Enrolled LCompleted Qufcomes Hourly Wage Change
4 i n] a nfa

Besults: Projected outcomes: Career Development Cerificates or Technical Cerificates and 24 colle ge credits

Demographics of Trainees

Gender Education Lewel

bale Esmals Lessthan 12 [Qinlomaor GED  Morstbhao 12 Hot Bepofed Total
43 0 ] 25 24 0 x

16-20 21-25 26-30 31-35 5-40 41-45 4650 51-55 85-60 E1-B5 BB+ MNot Reported  Tota
u] 2 7 14 jls] =] 2 1 1 u] u] o] B =]

Bhnic Background
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Traning Provider(s)
HName Addres=s Citw Stade FiD

vy Tach State College 2200 Worth Anitho ey Boulevard Fort iy ayns IH qE205




GUARDIAN AUTOMOTIVE PRODUCTS

Manufadturer of Glass Produds Made of Purch=ased Glass Ligonier
Type of Grant:  %ain Education and Training (ZET)

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
P I~ 1- 455 0104402 012404 FE4.228.00 F25,619.50 F25,619.50

Project Description

Guardian Automotive Products is a Tier 1 supplier to the automaotiee industry. Due to increasing competition, the
need for advanced education is imperative. With the help of vy Tech State College, curriculum was developed
for maintenance mechanics and mold shop employeesto earn either a Career Development Cedificate or a
Technical Cerificate. Allwill earn 24 college credit hours toward 3 degree at the completion of the program.

This grantfor $51,239 made the training, which began Januray 1, 2002, possible. Thity employeeswere
reguired to he a part of this program, forty people enrolled, and four people have quittraining. Emplovees that are
patt of this training program will receive regular pay raises.

Number of Trainess:

Hanned Eorolled Completed Dufcomes Hourly Wage Change
=20 40 u} u] nfa

Besults: Projected outcomes: Career Development Cerificate or a Technical Cerificate and 24 college credits

Demographics of Trainees

Gender Education Lewel
Iile Eemale Lessthan 12 Diplomaor GEQ Morethan 12 Mot Reported Totad
40 u] u] = 2 ] 40
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Bhnic Background
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GUIDE CORPORATION

Lighting Equip ment , Mot B=sewhere Classified Anderson
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
TC-2-102-25 o7 o402 OE20i03 BT A6 .87 F26,100.20 FE1 . BE2 07

Project Description

Guide Corparation, owned by Palladium Investment Corparation, is one of the largest Maorth American
manufacturer husinesses of exteriar lighting products for the automative equipment market. Guide is committed
to enhancing the educational and employment apportunities for its emplovees. Guide has heen awarded an
Incumbent Worker Training (IWTY grant to train 78 employvees in either an apprenticeship training program ar
journey-level workers on new technology or equipment. By providing these emplovees with the opporunity to gain
additional technical skills training and helping them establish new levels of competence, the United Auto W orkers
(LAWY Local 663 union and company canwork toward continuous quality, Tlex bility, operational effectiveness,
and enhanced job security and productivity for the organization. Twenty-five employvees enrolled and completed
their apprenticeship training during the year.

Humber of Trainees: Union Nameand Locs Number:
Hanned Enrolled LCompleted Dufcomes Hourlw Wizge Change United Auta WMotk ers, Local G632
Ta 25 24 25 140

Results: 25 Apprenticeship Cerifications

Demographics of Trainees

Gander Educaion Lewa
Iile Eemale Mot Reporded Lessthan 12 Diplomaor GEQ Morethan 12 Mot Reported Tt
23 2 a u] 12 12 a 25

1620 21-25 25-20 31-25 E-40 41-45 4650 5155 S5-60 51-E5 EE+ Not Reported  Tota

Bhnic Background

. Arican: : : g : 2 L j P I
2 ] a 0 1] 1 2 23
Training Provider(s)
Hame Address City Stae Fip

vy Tach State Colleqe PO Box 1762 Indianapalis 1N qE206




GULF STREAM COACH

Manufactunng Mappanes
Typeof Grant:  %ain Education and Training (GET)

Grant Mumber Start Date End D=2 e Arnount of Avward Expenditures Balanc=
P I 2- 955 040z Q53104 200,000 00 000,00 F152,000.00

Project Description

GuUff Stream Coach, Inc. was founded in 1983 and is a manufacturer of maotorized and towable recreational
vehicles. Gulf Stream also pravides after market services and support for the recreational vehicles it
manufactures. Pursuing continuous improvement since the mid 1990's, Gulf Stream is instituting a corporate
wirtual university. The training project is being implemented in phases, under the guidance, development
implementation, and administration assistance of America, Information & Marketing, Inc (A MY, The funding for
this training program will be used to implement phase 1.

The pritmary goal of this phase is to build emplovee involvement, establish a baseline understanding of advanc ed
manufaturing processes, and firmy ground emplovees in what ittakes to have a continuous imrpoyement
process focus onworld class manufacturing. The company has identified their training needs, which include the
Cedific ate of Technical Achieviment {CTA) and other certifications offered by Vincennes University. This training
includes customized courses and catalogue courses inwarious areas, aswell as general educ ation courses
reguired for completing of an Associate Dedree. Projected outcomes include 25 Associate Degrees, 320 CTAS,
1000 custamized cedificates, and 13 college credits that can be applied to a recognized degree program. These
altcomestotal almost 1350 widely-recognized portable credentials for over 400 Hoaosier warkers!

mark Smith, Director of Training, reports, "G olf Stream isfocusing on process improvements that reduce waste
and add walue far the customer in theirweekly training sessions. Phase 1 of this project is wrapping up inswhich
employees are introduced to the corporate uniersity concept, CTAS, and standardization. These are just a few
of many items being discussed in an attermnpt to move the entire organization towardsworld class status

Nurmber of Traine=s:
Fl=anned Enraolled Completed Outcomes Howurly Wage Change

400 40 1] u] nfa

Besults: Projected outcomes: Associate Degrees, Cerificates of Technical Achievement, and customized certificatiors

Demographics of Trainees

Gender Education Lewel
kel Ecmale Lessthan 12 Diplomzor GEQD Morethan 12 Mot Reported Totsl
2049 a9 u] i ul o 403

1E-20 21-25 26-30 31-25 2E-40 41-45 4650 51-55 S5-E0 E1-B5 EE+ Mot Reported  Totd
=] 30 945 0 &5 o] a8 a0 28 il 1 1 0

Bhniz Background

Al frican- : : : : 5 A I
=a n 20 1] 1] ] 403
Training Provider(s)
Harme Address Citw Ste Zio

Alhd (America, Infarmation
and hdadceting, Ine.)
Wincennes University A000 Rowve St eet Ekhart 1M 5516

402 Linc olrweay E ast iz b aak a IM 4559




GUNITE CORPORATION

Mot or Wiehicle Parts and Accassories B khart
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grart Muriber Start D=ste End D=2 e Arnount of Avard Expenditures Bslanc=
TC-2-402-22 010203 OE20i03 F1.526.493 F0.00 F1.226.42

Project Description

Gunite Corporation is a leading producer of ductile and gray iron wheel-end components for the heawy truck
industry. Their machining and assembbl plant, located in Elkhart, employees 400 workers. A competitive labar
market and a maturing labor force have created a need for the replacerment of 2-3 M achine Repair-Journey
Fersonnel each year forthe next 3 to 8 yvears. [0 fulfilling this need, Gunite is using their Incumbent Worker
Training {WWT) grant to help train 3 apprentices who are currently advancing through their Machine Repair
Apprenticeship Program. Atthe conclusion of this grant, Gunite had one trainee complete the program to attain
their certification.

Number of Traines=s: Union Hameand Loca Humber:
Hanned Enrolled Completed Dufcomes Hourly Wage Change BT, Local 264
3 1 1 1 F1z22

Besults: 1 Apprenticeship Certification

Demographics of Trainees

Gander Educaion Lews
el Eemale Mot Reported Lessthan 12 Diplomz or GEQD Morethan 12 Mot Reported Total
1 u] u} n] u] 1 n] 1

16-20 21-25 26-30 31-25 540 41-45 4650 51-55 S6-E0 E1-85 BE+ Mot Reported  Totd
u] u] o a 1 u] o il ] o ul 1

Bhnic Background

White African-American Hispanic Asizn  Hawsiizn Amercan Indizn Hot Reported  Taotsl
1 n] u} o u] u} 8] 1
Training Provider(s)
Harme Address City Stde Zip

lwy Tech State College 2 Dean Johnson Boulewvard South Bend 1M a0




HAMMOND GROUP, INCORPORATED

Raolling, Orawing =nd Exruding of Morferrous Maal=s Harmrmond
Typeof Grant:  Wodforce Investment Mow Q00 TH)

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
W R-0-226 01M5104 0141 03 507 .00 F19,701.68 F21.805.32

Project Description

Hammond Group is a chemical manufacturing company. As the industr's pricing competition has increased and
production levels have decreased, the caompany needed tao develop a plan for workforce efficiency.  Hammoaond
Group sounht to help soke s problem by providing 18 of its industrial maintenance employees with electrical
and mechanical training through this Wi grant. Unfortunately, during the time period of the grant, the company
found it necessany to reduce the size of its workforce. Three individuals completed the training and received their
certifications howey er, eight employvees either completed most ofthe courses or are currently inthe process of
completion. Monetheless, it was absolutely essential to improve Hammond Group's maintenance performance.

Hammaond Group's Richard L. Botts, Foreman of Mechanical Maintenance, ohserved, "The practical and
thorough training we received in aur electrical and mechanical maintenance coursework enabled usto do a
hetter job. We hadto become more effective and efficient in performing aur day-to-day jobs, and the training we
received paved the way. The other members of our maintenance team feel similarky "

Nurmber of Trainess:

Flanned Enralled Completed Outcomes Howurly Wage Change
19 17 3 3 F2 53

Besults: 3 Maintenance Electrical or Mechanical cerifications

Demographics of Trainees

Gender Education Lewel
Iile Esmale Lessthan 12 Diplomaor GEQ Morethan 12 Mot Reported Totad
17 u] u] 15 2 u] 17

1620 21-25 25-20 31-25 xE-40 41-45 4650 51-55 55-60 51-85 EE+ Mot Reported  Tota
u] 1 2 2 1 a 7 1 i] u] u] u] 17

Bhnic Background

At frican: : : : : ; oz Ind I
12 a 2 ] 1] ] 17
Training Provider(s)
Hame Address Cita State Fio

vy Tech State C ollege 14990 East 25th Awenue Garny 1N 00




HAYNES INTERNATIONAL, INCORPORATED

Manufacturing taokoro
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grart Muriber Start D=ste End D=2 e Arnount of Avard Expenditures Bslanc=
NTC-2-102-2 ezenz OS20i03 wHrarr.m Far.ra3e3 083 AT

Project Description

Haynes International Corporation develops and manufactures high performance alloys. These alloys are used in
the aerospace and chemical processing industries. Realiing the importance of apprenticeship training, Hayvnes
developed a strategic training partnership with the Department of Workforce Development (DWW DY and ey Tech
State College to deliver its apprenticeship training and to upgrade the skills of its existing journey warkers. The
Linted Steelworkers Union Local 2858 has been intricately involed in designing the apprenticeship program to
the exacting needs and demands of its training requirements, which includes 780 hours of ¢ lassroom instruction
and 7,200 hours of on-the-job training. Haynes International was awarded $67 977,00 in PY0Z to train 15
apprentices. At the conclusion of this grant, Haynes International had 12 employvees complete the program to
receive an apprenticeship certific atian.

Mumber of Trainess: Union Mameand Loca Number:
Hlanned Eorolled Lompleted  Oufcomes Hourly Wage Change United Steebuorkers of America, Local 2258
15 12 12 12 F1.19

Besults: 12 Apprenticeship Cerifications

Demographics of Trainees

Gander Educaion Lewa
Iile  Eemale Mot Bepofed Lessthan 12 Diplomaor GEQ Morethan 12 Hot Reported Tota
12 a u} u] =] 4 u] 12

1E-20 21-245 2B-20 31-25 ZE-40 41-45 4650 51-55 A5-E0 E1-B85 EE+ Mot Reported  Totd

Bhniz Background
White African-American Hispanic Azizn Hawaii=n Amefcan Indian Hot Reported  Taots
11 n] u] o n] 1 u] 12

Training Provider(s)

HNarme Address City Stae Zip
vy Tach State College 1215 East Morgan Kakama I qea0z




HI-TECH, INCORPORATED

Fabricated Metal Products Abion
Typeof Grant: %ain Education and Training (GET)

Grant Mumber Start D=te End Dat e Arnount of Avvard Expenditures E=lance
F -2 450 010z 0201805 F112,137 00 F24.266.75 F22.a7T025

Project Description

Hi-Tech, Incorporated is a production machiner forthe automaotive, adriculture, heawy equipment and marine
industries. Although the past decade has brought incredible technological advances to their industry, the
company felt as thouoh the skills of their warkforce have not kept pace with these adv ancements. Hi-Tech has
partenered with Vincennes Liniversit and the Freedom Acadermy to create a training program that will result in a
machining operation cerificate aswell as 18 credit hours from Yincennes Linkersity. Participants can later wtilize
their credit hours by pursuing an Associate Dedree through the company's tuition reimbursement program. By
offering the courses, HETech hopes thattheir emplovees will not anly receive education on basic machining tools
bt will also receive a mare advanced education that will allow them to elevate their potential to advanceto a
mare skilled level position. Due to sluggish economic times, training was postponed a semester and the grant
was extended by sk months.

Nurnber of Traine=s:

Hanned Eorolled Completed Dufcomes Hourly Wage Change
it} a1 u} lu] n'a

Besults: Frojected outcomes: Machining operation certificates and 128 college credie

Demographics of Trainees

Gender Education Lewel

kle Esmals Lesstban 12 Riplomaor GED horethan 12 Hot Beporfed Lot
39 1z 1 rd 3 a a1

16-20 21-246 26-30 31-25 2E-40 41-45 4650 51-55 5E-E0 E1-B5 EE+ Mot Reported  Tota
1 bl g lul g 14 2 1 1 u] u] u] a1

Bhniz Background

At frican: ; : ; 7 ; oz Indi I
a a 1 ] 1] ] 51
Training Provider(s)
Harme Address Cit Stae i

Freedom Academy PO B 515 ke nd allwille 1N qETES




HUBELL RACO, INCORPORATED

MNoncurrent- Carrying Wiring Devices South Bend
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
N TC-2-102-3 o7 o402 OE20i03 F7.245.851 FEETE. TS e TT

Project Description

Hubbell Raco, Inc, located in South Bend, is a manufacturing company that produces electrical box es and
components. [0 recent decades the company has gone through many changes in dealing with slovy economic
fimes. Going from a workforce of over 900, to nearly having to close the company, Hubbell Raco, nc now
emplovs over 300 emplivees. The key to the continued success of the company is its ahility to mairtain and
utilze its heavy machinery and the advanced technical skills of its workfarce. The impending retirement of
journeymen and skilled trades people have necessitated upgrading the skills of their Tool & Die Makers and
Industrial M aintenance personnel. The $7,345.51 grant will he used to move 4 apprenticestoveard completing
their journeymen credentials. This will, inturn, provide therm with the skills necessary to perform astop-notched
skilled personnel.

Number of Trainess: Union Hameand Loca Number:
Hanned Enrolled Completed DQuicomes Hourly Wage Change IUE, District2
4 4 4 4 F0G6

Eesult=: 4 Apprenticeship Certifications

Demographics of Trainees

Gander Educaion Lewd
Iile Eemale Mot Repoded Lessthan 12 Diplomaor GEQ Morethan 12 Mot Reported Totad
u] u} u] 2 2 a 4

Bhnic Background

a
Training Provider(s)
Hame Address City Stde Zip

Iy Tech State College 240 Dean Johnson Bouleward South Bend I 50




INDIANA HARBOR COKE COMPANY

Steel Warks E==t Chicago
Typeof Grant: %ain Education and Training (ZET)

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
P I~ - 447 010402 1203003 F22490.00 FEE10.00 fost=R=lc npuln]

Project Description

Indiana Harbor Coke is a unit of Sun Coke Company. Since their industry isyvery competitive, it hecame
imperative thattheir employees become skilled in the most modern technology. The company needed a training
pragram that would provide adegquate welding skills. by Tech State College is providing the training shich will
result in American Welding Society certifications. Thistraining qualifies each emplovee to he trained at the
required level of welder status as determined by the AWYS duidelines. Twenty-one employees took advantage of
this training and nineteen have completed the program. The two remaining participants are on-track to receive
their certification by vear's end.

MHurmber of Traineas:

Blanned Eorolled LCompleted Dufcomes Howrly Wage Change
20 21 149 19 woo

Besult=: 19 American Welding Society W elding Ceifications

Demographics of Trainees

Gender Education Lewel
Iisle  Eemale Lessthan 12 Diplomaor GEQ Morethan 12 Hot Reported Total
21 u] u] 13 2 u} 21

1620 21-245 26-30 31-35 25-40 41-45 4650 51-55 55-60 E1-B5 EE+ Not Reported ™ Tota

a u] u] u] u] =] 7 1 4 u] u] ul 21
Bhnic Background *Two peogle w ried two ethricties whick increased e muo ber fom 2to 23
AH ey ; £ : A = ; Indi I
19 2 2 ] ] o it
Training Provider(s)
Hame Address City Stae Zio

lwy Tech State College Lela zaza Center, M0 EastColumbus Drive Ea=t Chicage I o ey b




INDIANAPOLIS CASTING CORPORATION

Imternal Combustion Bngines, Not Elsewhere Classified Indiznapalis
Typeof Grant: IncumbentWoaodcer Training Fund (0 TFY, Industrial Trades

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
N TC-2-102-4 o7 040z OS3003 FA02 5653 47 hLataRs =] G e 52

Project Description

Indianapalis Casting Corparation {1CCY s a subsidiary of International Truck and Engine Corporation that
supplies grey iron heads and blacks farthe diesel engines assembh. ICC was awarded an [ncumbent Worker
Training (IWT) grant for $102,653.47 to help 58 of its emplovees in attaining either a journey level upgrade or an
apprenticeship cerification. 1CC feelsthat the development of apprentices and journeypersons is crucial to their
successin that there is an on-going need for skills and technologiesto be updated and kept current in order for
them to remain a viahle company inthe competitive foundry industrye. At the conclusion of this arant, [CC had 28
employees complete the program. Five of the trainees receired an apprenticeship certification and 23 earned
journey level upgrades.

Number of Traine=s: Union Hames=and Loca Humber:
Hanned Enrolled Completed Dufcomes Hourlw Wizge Change United Auta Miotkers, Local 226
bS] | 28 s s

Results: 5 Apprenticeship Certifications and 22 Journey Level upgrades

Demographics of Trainees

Gender Educaion Lews
el Eemale Mot Reported Lessthan 12 Diplomz or GEQ Morethan 12 Mot Reported Totsl
28 1 u} u] G 23 o 2

1620 21-25 26-30 31-25 2E-40 41-45 4650 51-55 S6-E0 E1-B5 BE+ Mot Reported  Totd

Bhniz Background

i 1] 22
Training Provider(s)
Hame Address City Stde Tip

lvy Tech State C olleqe One Wi est 26th Strest Indianapalis 1N 5205




INTERLOCAL ASSOCIATION

‘iar kforce Inwest rment Board Greanfigdd
Typeof Grant:  Regional Skill Alliance (RS540

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
RS A-0-11 MO0 A2 FA86,07200 F1E5 . 5231.00 F20.547 00

Project Description

Toaddressthe severe shortage of skilled trades workers in Indiana, the Indiana Chapter of the Mational Tooling
& Machining Associstions (NTWMAY applied for a Regional Skill Alliance (RSA) grant. This BSA grant increased
the educational opportunities for manufacturing workers in small to medium sized machining firms, allowing them
to take advantage of education and training programs. Eleven MTMA companies enrolled 128 workersin
educational programswith 50 people earning 10-Core Cedificates of Technical Achieverment in Advanced
Manufacturing, 21 people completing apprenticeship caursewark, 3 people earning an Associate Degree ahd 1
persan earning their Bachelor's Degree. WWithout this grant, many of the mermber firmswould have been unable
to enroll warkers intraining programs for the skilled trades.

Employers have reported increased productivity as a direct result of the training. Insmall job shops it is critical
that emplovees have the knowdedoe to go from ane job to the next with minimal down time. The trainees have
hecome mare v ersatile in the type of jobs they can perform. These trainees are also able to assist other
employees thus reducing the supervisor's time in explaining jobs to the trainees as well a5 other employees.
Anather obvious henefit to the companiesis afinancial one, particulark doring this current economic time. All of
the employvers understand that their ability to remain competitive in a global marketplace is dependent upon the
skills of their employees. They invested in their company's warkforc e and provided their employvees with a
successiul career path and credentials. The balance of the grant was returned to the RS A pool of funds.

Nurnber of Traine=s:

Hanned Eorolled Completed  Dufcomes Hourly Wage Change
10z 128 T Fis] oo

Besults: 5010 Core Cerificates of Technical Achievement in Advanced Manufacturing; 21 Apprenticeships; 3 Associate Degrees; 1
Bachelars Degree

Demographics of Trainees

Gender Education Lewel
Iile Eemale Lessthan 12 Diplomaor GEQ Morethan 12 Hot Reported Tota
123 5 u] a2 a0 ] 128

16-20 21-25 26-30 31-35 5-40 41-45 4650 51-55 85-60 E1-85 EE+ MNot Reported  Tota
27 32 25 = =] 12 4 2 1 u] 1 u] 12

Bhnic Background

125 3 o o o u} 123
Training Provider(s)
Harme Address it w Stae Zio
vy Tech State Collage PO Box 1753 Indianapalis IH dE205
Indiana Weslevan Univers iy 4301 South W ashington Street hd arion 1N =]
IUF U1 425 University Bhed., Cavanaugh Hall 147 Indianapolis 1N AE20
Vineennes University 1002 Marth First Stre et Vincannes I a4ra01

Cerntral Hine 1999 .5, 21 South Greenwood 1N a6142




INTERLOCAL ASSOCIATION

‘whor kforce Invest ment Board Gresnfiedd
Typeof Grant:  Regional Skill Alliance (RS54

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
RSA-2-11 10401404 [mI=eintuK] F194.967 00 72 E6T.00 Fez, 000 a0

Project Description

The printing industry in Indiana has faced several hurdles aver the pastfew yearsincluding a shrinking
warkfarce, fierce out-of-state competitors, and rapidly changing technolagy. The Qocupational Qutlook far
manual pre-press waorkers states that those in this career will hecome obsolete if electronic training and
computerized applic ation processes are not learned. The printers of Central Indiana joined together in 20071 to
obtain a Regional Skil Alliance (RSAY grant that will allow them to train ts employeesin electronic pre-press
applications. The training will result in 8 Deskiop maging certificate from the Graphic Arts Technical Foundation.
Currently, 26 people have completed the training program and the other participant is working towards taking
their certification test.

Number of Trainess:

Hanned Eorolled Completed  Dufcomes Hourly Wage Change
158 berd 258 25 FO51

Besults: 25 [ esktop Imaging Cerifications

Demographics of Trainees

Gender Education Lewel
Iiele Esmale Lessthan 12 Diplomaor GEQ Morethan 12 Mot Reported Totad
11 16 u] o 12 ] 27

1620 21-25 25-20 31-25 xE-40 41-45 4650 51-55 55-60 51-85 EE+ Mot Reported  Tota

Bhnic Background

At frican: : : : : ; oz Ind I
7 ] a0 ] 1] ] 27
Training Provider(s)
Hame Address City Stae Zio

Desktop hiedia 1212 East Mlichigan Street Indianapalis 1N g0




INTERLOCAL ASSOCIATION

‘Wiorkforce nwestrnert Board Greerfield
Type of Grant:  Regional Skills Alliance (RS54

Grart Hurnber Start Chte Erd Date Arnourt of &ward Expendtures Ealarce
R 1-11 12200 OE210% F291.62200 Faz 2300 F82.000.00

Project Description

The healthcare delivery system has experienced rapid and extenzive changesin the past ten yvears. Itis
anticipated that maintaining the status quo will not be a vahle srategy forthe long-term success of hospitals or
their medical staff. To be successful inthe long4demn , heathcare providers must cortinue to explore ways to
reduce costs and maintain or improwve the gquality of services provided to their respedive communities. Six south
central hospitalz joined togetherto create a regional delivery heatthcare cooperative. Their aim izto develop
program = and services that can be shared on a regional basis between the hospitals and to identify ways to
retain scarce professional resources. With the assistance of the Interlocal &ssocistion, these hospitals applied
for an REAgranttotrain 117 workerzin various credertialed program z.

Mancy Waggoner, the nurse recruter for =t. Francis Hospital, states, "8z a recruiter, | receive calls frequently
from people inguiting about whether our hozpital has funding to assigt people going to school. 1t is swonderful to
he able to mention that vwe do help several people who are employee s attending certain program s in school . We
look forward to these kinds of programs continuing." The Chie f Executive Officer for Major Hospital, &nthony B .
Lennen, had this to say about the grant program: "Outcome s ofthis firg Heatthcare RSA grant, baoth interms of
credentialz produced and higher wages generated, have been excellent. our board' s efforts and thoze ofthe
Indiana Department of Workforce Developm ent are greatly apprediated." The grant ended June 21, 2003 and
Irterlocal Azsaciation has 90 daysto reguest inal pavnent.

Murnber of Trairees:

Blanred Eordled Complefed  Dufcomes Hourly'\Wage Change
17 1563 lit] [it] F2 38

Besults: 28 Associgte Degrees, 16 Bachelor Degrees, and 24 customiz ed certiications.

Demographics of Trainees

Gander Education Lewel
HMale FEmale Lessthan 12 Diplomzar GED Morethan 12 Hiot Reporded Tial
21 132 1] a7 a6 0 153

1E-20 21-23 2E-30 31-33 3E-40 41-45 4E-350 a1-53 3E-E0 E1-E3 EE+ Mot Repored  Tatal
12 38 4 4 24 15 15 1 1] I I o 143

Ethimic Background

144 2 2 3 1] i} 153
Harie Address City State Zip
Warion Collage 3200 Cold Spring Road Indianapalis 1M 46222
Hangacehemafal. ospral; 801 Morth State Strest Greenteld N ds140
School of Radiologic Technology
University of Ind anapolis 1400 Ez=st Hanna Awenue Indianapaliz 1M 46227
AR DS, The Lka Sound Choice 51 hlonmoe Street, Plaza East 1 Rodaille hiD 208560
IUPUC 4601 Ceritral Awenue Colurmbus 1M 4720z
hry Tech State College 200 Daniels Way Bloomington 1M 47404
hry Tech State College 5445 East Spring Drve Colurrbus 1M 472019
ey Tech State Collage Ore et 26th Strect Indianapaliz 1M 6208
Indiana Univwersity - Eazt 2325 Chester Bouleward Richmond 1M 47374
IR 425 Uninversity Boulewvard Indianapaliz &} 6202
Indiana State Liniwersty 200 Morth Sewenth Strest Teme Haute M 47309
Indiana Wiesdsyan University 4301 South Wirashington Street hdarion 1M 46953
Emergency hied cal Training, In. T05 A Ea=t Dillman Foead Bloomirgton 1M 4701
Ball State Lniversity 2000 Widest Liniversity Swenue Munciz 1M 47208
Biogmington.. Hospitel, 431 South Collage Auenue Bloomingten W 47d0:

Surgical Technology Program
Central Mine Caraer Certer 1999 US Highway 31 Sarth Greenw ood 1M 6142




INDIANAPOLIS CHAPTER OF NATIONAL TOOLING & MACHINING ASSOC.

Indiznapaolis
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Cther Industrial Trades

Grant Mumber Start Date End D=2 e Arnount of Avward Expenditures Balanc=
N TC-3-102-16 010203 OS3003 32246, 74 b = ol 1495309

Project Description

There are approximately forty member companies and twelve associate membersin the Indianapolis Chapter of
the Mational Toadling and Machining A ssaciation qNTMAY. The INTMA member companies emplay precision
machinists and toolmaker s who traditionally learn their skills thraugh apprerticeships. There continuesto be a
severe shartage of trained, skilled workers in the machining industry. INTMA has been awarded an $32, 245
Incumbent Worker Training (IWT) grant to help nine of their member companies train 86 emplovees in attaining
apprenticeship cedifications. At the conclusion of this grant, 38 trainees had completed the program with either
an apprenticeship cedification or a journey lev el upgrade.

Nurmber of Traine=s: Union Mameand Locd Humber:
Banned Enrolled Completed Ohwtcomes Hourly Wage Change M ot Ap plicable
5] ] jcia) 3] Mot Reported

Besults: 16 Apprenticeship Cerifications and 19 Journey Lewvel upgrades

Demographics of Trainees

Gander Educaion Lewd
el  Eesmale Mot Reporded Lessthan 12 Diplomz or GEQ Morethan 12 Mot Reported Total
jcid] u} u} u] 1 ul e .2

Bhnic Background

. — . i i i .. i " B I
2 ] a 0 1] 0 4 |
Training Provider(s)
Hame Address City Stde Zip

hy Tech State College OneWiest 26th Street Indianapalis 1M SE205




INDIANAPOLIS PRIVATE INDUSTRY COUNCIL

‘iar kforce Inwest rment Board Indiznapalis
Typeof Grant:  Regional Skill Alliance (RS540

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
RS A-0-39 1M1M300 A 202 FE00,00000 F200,000.00 FHO.00

Project Description

The Indianapolis Private Industry Council was awarded & $300,000 grantto assist in the training of 150
electricians. The electricians became cedified Y oice, Data, and Video DV systems designers, installers, and
maintenance personnel. This training resulted in a cerific ate from Building Industry Consulting Services (BICED,
which iz internationally recognized as the cedification ageney fory OV electricians. Several local husinesses, two
LInions, the City of Indianapaolis, and the State of Indiana suppored this project. With expanding technology and
increased business growth in central Indiana, there has heen an increased demand for professionalswho have
the skills to install and maintain WOV systems. The MNational Electrical Contractors Association reports that WO
isthe "greatest revolutionary innovation in the electrical industry since the invention of air conditioning.” Al of the
fraineeswere certified through BICS], 50 of these trainees will be enrolled in & program leading to an Associate
Degree in Applied Science, and 120 of the trainees receied ¢ edificates from CISCO. This grant ended in
Movember 2002

Hurmber of Trainess:
Hanned Enrolled Completed DQuicomes Hourly Wage Change
150 362 322 42 w24

Besults: =22 BIC S| Cabling Install gtion Cedifications, 120 CISCO cerificates

Demographics of Trainees

Gender Education Lewel
kil  Eemale Lessthan 12 Diplomz or GEQ Morethan 42 Mot Reported Total
236 16 2 112 223 a 352

1620 21-25 25-20 31-25 xE-40 41-45 4650 51-55 S5-60 51-E5 EE+ Mot Reported  Tota

=] 79 100 Eh| H 3 16 11 5 o n] u] 352
Bhnic Background *Eight peaple & aried two ethricdies whick ircreased to tolz! fow 35240 360
vhite African-Amercan Hi=panic HAsiEn Herwaiizn Arnerican Indian Tt
324 21 10 u] ] 4] 360
Training Provider(s)
Hame Address City Stae Zio

vy Tach State College PO Box 1762 Indianapalis 1N qE206




INDIANAPOLIS PRIVATE INDUSTRY COUNCIL

‘iar kforce Inwest rent Board Indiznapali=
Tyvpeof Grant: Regional Skill Alliance (RSA)

Grart Muriber Start D=ste End D=2 e Arnount of Avard Expenditures Bslanc=
RSA-1-39 o7 o402 OS2004 F199, 74700 220000 FA8T 447.00

Project Description

The Indiana Department of Workforce Development awarded $199 747 to the Indianapolis Private Industry
Council to provide training for skilled life science positions at Clarian and 5t. Francis Hospitals. Paricipating
employees will earn certifications and degreesin surgical technology, licensed practical nursing, registered
nursing, radiographic technology, or surgical narsing over & two-year period. The grant will be matched with
400,000 from Clarian and St. Francis Hospitals to help finance the workers' training. "To be successful in our
effort o promote central Indiana as aworld leader in life stiences, we must have plenty of skilled professionals in
nursing and other fields," Indianapaolis M ayor Bart Peterson said. "This grant will go a long way toward providing
hetter training and education for our much needed life sciences workers. " Twenty-five workers are enrolled in
training and are well an their way to earning their cedifications.

Humber of Traineas:
Hanned Enrolled LCompleted Dufcomes Howrly Wage Change
1] 25 n} u] nfa

Results: Praojected outcomes: 18 Surgical Technicians, 14 Technical Cerificates and 17 Associate Degrees in Mursing

Demographics of Trainees

Gender Education Lewel
hiale Eemale Lessthan 12 Diplom= or GEO Morethan 12 Not Reported Tots
5] 19 u] = 17 o 2

16-20 21-28 26-30 31-25 540 41-45 4650 51-55 S5-60 E1-85 BB+ Mot Reported . Totd
1 4 7 4] L 2 0] 2 n] u] u] u] 25

Bhnic Background

At i : ' ; ; s T I
10 ] ] ] ] 1 25
Training Provider(s)
Hame Address Citw Stae Zip

Iwy Tech State College FO Box 4763 Indianapalie 1M AE206




INDIANAPOLIS PRIVATE INDUSTRY COUNCIL

‘wiar kforce Invest ment Board Indiznapoli=

Typeof Grant:  Regional Skill Alliance (RS540

Grant Mumber Start Date End D=2 e Arnount of Avward Expenditures Balanc=
RSA-2-30 M a0z 07303 FG3 33300 FrE,100.00 FEE2E3 00

Project Description

Advanced technology and a demand for new skills are farcing the printing industry to retrain many of their

employees in central Indiana. Smaller printing companies are struggling to find the resources to train their
employvees especially during the current ecaonormy. A $163,333 Advance Indiana training grant to the Indianapalis
Private Industry Council helped sk printing companies updrade the skills of their existing workfarce. Twernty-ane
ermplovees have enralled in training and are an target to earn a GATF Imading Curriculum Certification fram the

Graphic Arts Technical Foundation in Jubk 2003,

Number of Traine=s:

Hanned Eorolled Completed Dufcomes Hourly Wage Change
21 21 n} o woo

Results: Projected outcomes: Graphic Ars Technical F oundation Training Certificates

Demographics of Trainees

Gender Education Lewel
hiale Female Lessthan 12 Diplom= or GEO horethan 42 Mot Reported Totsl
11 10 1 10 10 n} 21

1520 21-25 25-20 31-25 E-40 41-45 4650 5155 55-E0 51-E5 EE+ Not Reported  Totd
u] 1 7 1 4 ] 2 1 ] u] u] ul 21

Bhnic Background

t i . : : ; . ioan Ind I
21 ] a ] ] ] 21
Training Provider(s)
Harme Address Citw Stae fio

Drecktop hiedia 1212 East Mlichigan Street Indianapalis 1N A0




INDIANAPOLIS PRIVATE INDUSTRY COUNCIL

‘ior kforce Inwest rment Board Indiznapalis
Typeof Grant:  Regional Skill Alliance (RS54

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
RSA-3-20 010403 1203003 F3a55000 HhsEE02 Ho2ES 28

Project Description

The Indianapolis Private Industry Council, the Community Health Metwork (CHAY, and the Indiana Department of
Workforce Development worked together to ensure that 43 warkers would have the chance to receive nationally
recognized credentials, including Radiographic Technology, Ultra Sound, Yascular Technicians and maore. In
addition, one sworker would earn a bachelor's dedree in medical technology. This valuable training was made
possible by an Advance Indiana training grant of §134,5480 and $453,423 in matching funds from CHA. Phase 1
of the training started inJanuary 2003 with 59 individuals enrolled in training, At the end of June 2003, 11
individuals completed training and were earning an average of $6.62 more on the hour.

Hurmber of Trainezs:
Hanned Enrolled LCompleted Dufcomes Howrly Wage Change
L i e ] 11 2 Wiz

Besults: Projected outcomes: 23 R adiologic Technologist, 2 Wascular Technologist < Magnetic R esanance Imaging, 4 Computed
Tomography Technologist, ¥ Ultra Sound Technologist, 8 Polysomongraphic Technologist, 1 bedical Technologist

Demographics of Trainees

Gender Education Lewel

Iisle  Eemale Lessthan 12 Diplomaor GEQ Morethan 12 HNot Reported Total
=] 51 u] = 21 u] =]

16-20 21-245 25-30 31-35 25-40 41-45 4650 51-55 55-60 E1-85 EE+ Mot Reported  Tota
=] 21 11 G 4 ] 2 4 ] u] u] ul ]

Bhnic Background

white African-Arnencan Hispanic F=izn Hawaiizn Arnerican Indian Tots
53 5 1 u] u] a 59
Training Provider(s)
Hams Address Cit State Zip

Community Hospital East,

Sohoal of Rad. Tech. 1500 M orth Ritter Avenue Indianapolis IN 45219




INDIANAPOLIS PRIVATE INDUSTRY COUNCIL

‘wiar kforce Invest ment Board Indiznapoli=
Typeof Grant:  Regional Skill Alliance (R S5A)

Grant Mumber Start Date End D=t e Arnount of Avward Expenditures Bl anc=
R5A-9-20 052003 OS24 109,502 00 F0.00 F109,502.00

Project Description

Hospitals acrossthe state are facing a severe staffing shortage especially inthe nursing field. The need is great
and will only worsen overthe next few years. The 109,502 Advance Indiana grant to the Indianapolis Private
Industry Council {IP1C will help S5t Joseph Hospital and St Winc ent Hospital train 87 workers. Fifty-five workers
will pursue an Associate Degree in Mursing, Respiratory Therapy, or Radiologic Technolooy. Two workers will
hecome Radiologic Technologists by participating in training that is accredited by the American Registry of
Fadiologic Technologist. After the training, these workers can anticipate annual salary increases hetween
$5,055 and $15,600. This grant is an excellent example of a private and puhblic pannership working together to
address a nursing shortage while at the same time creating career ladders for Hoosier workers, The grant was
awarded on the last day of the program year, therefore no paticipant data is available.

Nurnber of Trainess:

Baoned Brolled Complefed Qutcomes Howrlv Wage Changs
a7 n'a u} ln] n'a

Besults: FProjected outcomes: 55 Associate Degrees in Mursing, B espiratory Therapy or Radiologic Technology; 2 Radiolagic
Technolagists

Demographics of Trainees

Gender Education Lewel
Iile Eemale Lessthan 12 Diplomaor GEQ Morethan 12 HNot Reported Tota

16-20 21-25 25-20 31-25 5-40 41-45 4650 51-55 S5-E0 51-85 EE+ Mot Reported Totad

u]
Bhnic Background
. bl . ) . . . . I I
o
Training Provider(s)
Hame Address City St e Zip
hy Tech State College 10 est 26th Street, PO Box 176 Indianapalis I G205

Indiana University 2300 South W ashington Street Kakiomo 1N deae




JASPER ENGINE EXCHANGE, INCORPORATED

Imternal Combustion Bngines, Not Elsewhere Classified J==per
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Cther Industrial Trades

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
MTC-3-102-14 010203 [EERER RNk F16,6490.00 Fa512.52 e 0T a8

Project Description

Jaszper Engine Exchange, Inc, lacated inJasper, is the nation's largest mass remanufacturer of a diverse line of
drive train components. They have instituted a "Mever Ending Commitrment to lmprovements in Gluality, Safety,
Productivity, and Customer Service”. [n order to meet the exacting demands of the remanufacturing industry, the
company has a state of the art facility with quality people who are in constant need of training and retraining in the
latest technology. Jasper Engine has heen awarded an Incumbernt Worker Training (W T grant to help train 120
employees in receiving an Automotiv e Service Excellence (ASE) cedification. At the conclusion of this grant, 65
frainees completed the program to receive an apprenticeship cedification.

Number of Traine=s: Union Hames=and Loca Humber:
H=nned Enrolled Completed htcomes Hourly Wage Change H ot Applicable
120 |5.d] G5 [54] oo

Results: 85 Apprenticeship Certifications

Demographics of Trainees

Gander Educaion Lews
hzle Female Mot Repoted Lessthan 12 Diplam= or GEO Morethan 12 Not Reported Tatd
G 1 ] u] e 38 o 2:4]

1620 21-25 26-30 31-25 2E-40 41-45 4650 51-55 S6-E0 E1-B5 BE+ Mot Reported  Totd
u] 11 14 il 12 b o il n] u] u] u] w4

Bhniz Background

!.El.'hi.tg Ea‘.n_l:an_é.mﬂ:l_l:an Hizpanic &s_an HE:&E.LEEL ﬂEEIEﬂEHIIJDﬂLED. H.a:t_EEnm:tai LIIEL
u]
Training Provider(s)
Hame Address City Stde Tip

lvy Tech State C olleqe One Wi est 26th Strest Indianapalis 1N 5205




KEIHIN PRECISION TECHNOLOGY

Manufacturer of Mot or Wehide Pats and Accessories Greanfi=ld
Typeof Grant: %ain Education and Training (ZET)

Grant Mumber Start Date End D=t e Arnount of Avward Expenditures Bl anc=
P I~ - 42 0104402 120310032 F165.63200 Frza1.52 F1232.220.42

Project Description

keihin was awarded a 3165 632 Gain Education Training (GET) grant to provide training for 139 workers. This
grant will help train emplovees so that they can earn a Career Development Certificate (CDCY in Manufacturing
Technology atter completing the 18 credit hour curriculum developed by vy Tech State College. Attainment of
their COC will improve their overall skills and knowledge and prepare therm for career paths of greater
responsihilitey and wages. To date, $32,411.52 has been expended toward training. The projected end date is
December 31, 2003.

Humber of Traineas:
Hanned Eorolled LCompleted Quicomes Hourly Wage Change
129 52 u} u] n'a

Results: Projected outcomes: Career Development Cerificates in Manufacturing Technology

Demographics of Trainees

Gender Education Lewel
=1 Female Lessthan 12 Diplomaor GED Morethan 12 Mot Reported Tot=
e} e a 85 3 u] g2

16-20 21-25 26-30 31-25 ZE-40 41-45 4650 51-55 S5-E0 E1-85 BE+ Mot Reported  Totd
u] 2 a 14 12 13 7 a 1 u] u] u] G2

Bhniz Background

at — i ) ) i . oz Ind I
(=53 0 3 0 0 1
Training Provider(s)
Hamne Address City Stae Zio

vy Tech State College PO Box 1763 Indianapalis I qE206




KIMBALL OFFICE CASEGOODS

Manufacturer of Wood Cffice Furniture Borden
Typeof Grant:  %ain Education and Training (GET)

Grant Mumber Start Date End O3 e Arnount of Avward Expenditures Bl anc=
P 1~ 1- 450 010702 0070 F2A612 60 Fa211 .43 B2 A,4901 47

Project Description

Kimball Offic e Casegoods iz located in Borden and its parent company is Kimball International in Jasper. Kimball
manufactures wooden office furniture and must compete nationall and internationally with other furniture
companies. Kimball's goal is to improve quality, prodouctivity, and costomer service while allowing its employees
to earn transferable skills. With the Advance Indiana training grant of 24,61 2 and matching funds of §38,4345,
wirkers are upgrading their skills with Ex cel software training and earning colleqe credit that will lead to Career
Development Certificates.  Mine workers are enrolled in college codrses and one worker is pursuing cedification
inExcel The grant ends January 2004,

Murmber of Trainess:
Hanned Enrolled Completed Dufcomes Hourly Wage Change
25 10 o u] nfa

Result=: Projected outcomes: 15 MOU S Excel Proficiency certifications; 6 MIOUS Excel Master certifications; 10 Assaciate Degrees

Demographics of Trainees

Gender Education Lewel
hiale Eemale Lessthan 12 Diplom= or GEO hMorethan 42 Mot Reported Tot=l
7 3 u] 10 o o 10

1E-20 21-25 26-30 31-25 2E-40 41-45 4650 51-55 S5-E0 E1-B5 EE+ Mot Reported  Totd
u] u] 1 2 2 4 1 1] 0] u] u] u] 10

Bhniz Background

" T ; ; ; : 7] ; Indi I
10 a o o o u} 10
Training Provider(s)
Harme Addres=s Citw Stae fill=}
Indiana U niversity 201 Grant Line Road New Albary I 47150
vy Tach State C ollege PO Box 1762 Indianapealis IH AE206

Purdue U niversiby 1020 Schleman Hall Wi es t L atayette 1N ara0y




KIMBALL OFFICE CASEGOODS

Manufacturer of Wood Cffice Furniture Sdem
Typeof Grant: %ain Education and Training (ZET)

Grant Mumber Start Date End D=t e Arnount of Avward Expenditures Bl anc=
P I~ 1- 451 010702 010704 F19,209.00 F32,161.90 F16, 737 50

Project Description

kimball Office Casegoods is located in Salem and s parent company is Kimball International in Jasper. Kimball
manufactures wooden office furniture and must compete nationall and internationally with other furniture
companies. Kimball's goal is to improve gquality, productivity, and costomer service while allowing its employees
to earn transferable skills. With the Advance Indiana training grant of §19,899 and matching funds of §37,952,
28 workers are enrolled in Excel software training and nine workers are earning college credit that will lead to
Career Development Certificates.

Number of Traines=s:
A=anned Enrolled Completed Outcomes Howurly Wage Change

2 aF o u] nfa

Besults: Praojected outcomes: 23 MOU S Excel Proficiency cerfificatiors; 4 MOUS Excel Master cedifications; 5 Associate Degrees

Demographics of Trainees

Gender Education Lewel
Iile Eemale Lessthan 12 Diplomaor GEQ Morethan 12 Mot Reported Total
il 12 u] a7 u} o n

1E-20 21-245 2B-20 31-25 2E-40 41-45 4850 51-55 55-E0 E1-85 EE+ Mot Reported  Totd
u] Z2 7 G 12 3 4 2 1 u] u] u] i

Bhniz Background

" g : - : : = : Indi I
27 u} u] a u} u] e
Traning Provider(s)
Hame Addres=s Citw Stae fio
Indiana University 201 Grant Line Road MNew Albary IH 47150
vy Tech State C ollege PO Box 1762 Indianapeolis I G206

Purdue U niversiby 1020 Schleman Hall e t L afayette 1N Ara07




KS BEARINGS

Manufacturing Gresnsburg
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grant Mumber Start D=te End Dat e Arnount of Avvard Expenditures E=lance
WTC-2-102-5 o700z OE20003 F18,2345 .95 F1,421.08 F16.014582

Project Description

k.5 Bearings is a worldwide manufacturer of bikmetallic bearings, bushings, and washers for the automaotive and
general industrial sectors. KS Bearings was awarded $18,345.96 to train 4 apprertices inthe areas of Tool & Die
and Electrical M aintenance. This training is provided in conjunction with the United AutoWorker's Local 14487,
This southeastern Indiana emplover and the local union are interested in providing guality training to its workforce
to prepare them for technology advancements in these skilled trades areas. At the conclusion of this grant, the
company had 2 employvees receie their cetifications.

Mumber of Trainess: Union Mameand Loca Number:
Hanned Enrolled Completed Outcomes Hourlw Wage Change United Auto Miodcers, Local 14967
4 2 2 2 Hoo

Besults: 2 Apprenticeship Cerifications

Demographics of Trainees

Gender BEducaion Lews

16-20 21-25 25-20 31-25 5-40 41-45 4650 5155 55-60 51-E5 EE+ Not Reported  Tota
u] u] u] u] 2 u] u] u] u] u] u] u] 2

Bhnic Background

i African: : 3 ! ; " s " Mot Reported T
z ] a ] ] 0 ] 2
Training Provider(s)
Hame Address City Stde Zip

vy Tech State College 4TS Central Avenue Columbus IH 4r20s




LAGRANGE PRODUCTS, INCORPORATED

Sesl Investrment Foundries F rernorit
Typeof Grant: Wokfarce Investment Naow

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
R-0222 11M300 202 FA00,000 00 F100,000.00 FOLO0

Project Description

LaGrange Products was facing a highl competitive business ervironment and it became imperative that the
company expand its workforce's capahilities, improve production efficiency, and offer products that carry a high
value. Through this Workforce Investment Mowe 06 IMY grant, 52 employees received a Certificate of Technical
Achievement (CTAY and college credit from Wincennes University. The CTA s provide workers with & portatle
credential and the college credit can be used toward a degree from Vincennes Uniersity.

Nurmber of Trainess:
Flanned Enralled Completed Outcomes Howurly Wage Change
= a7 52 a2 Foo

Besults: 52 Cerificates of Technical Achievement

Demographics of Trainees

Gender Education Lewel
Iile Esmale Lessthan 12 Diplomaor GEQ Maorethan 12 Mot Reported Total
54 ] 2 43 12 a 57
1620 21-25 2E-20 21-25 3G-40 41- 45 450 51-55 5G-E0 E1-E5 EE+ Mot Reparted Tota
u] 7 19 13 5 3 k] 2 B u] u] a 57

Bhnic Background

At finar: j : . { ¥ . Indi I
a7 ] u] u] u] u]
Training Provider(s)
Hame Addres= Citw State fio
Wincennes University 1021 Naorth hichigan Ekhart 1M 5514

The Freedom Academy PO B 52 ke nd allwille 1N AETES




LAKE CITY ENTERPRISE, INCORPORATED d/bla PATENT AWARDS

Manufadturng, not elsewhere classified Wiarsane
Type of Grant: @ain Education and Training (FET)

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
Flu-1- 443 010402 0143104 625100 B2 7E0.40 . AT0.aD

Project Description

Lake City Enterprize (dfbfal Patent Awards) is a leader in the design, manufacturing, and marketing of awards.
The company has been recognized in 1989, 2000, and 2001 a5 one of the 100 fastest growing small companies
in Indiana. 0 order to maintain this lev el of growth, it is necessan for the company to hire many people who do
not initially have the necessary training. As a result, atraining program has been put into place with the
asgsistance of vy Tech State College and Indiana Universite/Purdue University-Faort Wayne alang with the $6 951
GET grant from the Department of Workfarce Development . The participants in the training program will receive
either an A ssociate Degree inthe area of Accounting, M anufacturing and Computer ar a Technical Cedificate in
Business Administration.

Crriginally, the grant was wiritten for 5 padicipants; however, one of the anticipated studerts has [eft the comparm,
another has not taken a full course load, and there is a new enrollee who is a little behind the rest of group.
Mevertheless, the participants are making a significant progress towards the completion of their degree or
certificate. In 2002, the students completed a combined total of 42 credit hours, All four padicipants have
enralled and campleted coursewark farthe 2003 Spring Semester.

Murmber of Trainess:
Fl=anned Enralled Completed  Outcomes Hourly Wage Change
o 4 u] o nia

Besults: Projected outcomes: 2 Technical C efific ates and 3 Associgte Degrees

Demographics of Trainees

Gender Education Lewel
kile Eemals Lessthan 12 Diplomzar GEQ Morethan 12 Mot Reported Total
1 k] o 4 0 1] 4

1620 21-25 25-20 31-35 xE-40 41-45 4E-50 5155 SE-E0 E1-E5 BE+ Not Reported  Totd
8] u] 2 8] 1 o] 1 il u] | u| u] 4

Bhnic Background

" Sl . . . . i . . I
B u} lu] n] n] i} 4
Training Provider(s)
Name Address Citw Staie Zio
Iy Tach State College 2TES Lace City Highwway W ars avy I ae520
1P Fuf 3101 East Colzeumn Bouleward Fart i ayne IN AES0S

lwy Tech Internet Coursework wnant. uybe che dusdistance nia nfa nfa




LAKE COUNTY INTEGRATED SERVICES DELIVERY BOARD

‘iar kforce Inwest rment Board Gary
Typeof Grant:  Regional Skill Alliance (RS540

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
RSA-2-29 o7 o402 OE20i03 F2E,T04.00 F27 &80 F1 A7 40

Project Description

Lake County Integrated Services Delivery Board provides leadership in identifying employment needs. The
Workforce Investment Board 0% IB) recognized a need to have a closer link between the county'sworkforce and
economic and community developers in order to attract new business and better prepare the local workforce, To
implement this strategy, the WIB partnered with the Gary Chamber of Commerce, vy Tech State College and the
Department of Warkforce Development to increase skills of the incumbent workforce. They recognized three
specific areas inwhich skill levels for entry level emplovees need to be enhanced. They then assisted
paticipants in achieving cedific ations inwelding, commetrcial maintenance or business technical.

Jim MecShane, the Director of the WIB, said, "The Lake County Integrated Services Delivery Board was pleased
that the Department of W oarkforce Development awarded this grant to help our local economy and Hoosiers fine
tune their skills to enable them to retain their jobs and find opportunity for economic advancement due o this
fraining.” Eleven padicipants completed thistraining and earned cerifications in either welding, commercial
maintenance aor business technical from Ivy Tech State College. Through their testimonials, participants reported
anincreased knowledge of their areas of experise; being more motivated to continue their educational
opportunities; and some were able to see an increase intheir confidence and seff esteem. The remaining
halance was returned to the REA pool of funds.

Number of Trainess:

Hanned Eorolled Completed Dufcomes Hourly Wage Change
1g 19 11 11 FI00

Besults: 11 cedifications in etherwelding, commercial maintenance or business technical

Demographics of Trainees

Gender Education Lewel
Iile Eemale Lessthan 12 Diplomaor GEQ Morethan 12 Mot Reported Totad
2 11 u] 16 3 u] 19

1620 21-25 25-20 31-25 xE-40 41-45 4650 51-55 S5-60 51-E5 EE+ Mot Reported  Tota

Bhnic Background

t pig ) ' ) ) N i I
& a 3 1] ] ] 19
Training Provider(s)
Hame Address City Stae Zio

lwy Tech State College 14490 East 35th Avernue 3 any 1M 0D




LAKE COUNTY INTEGRATED SERVICES DELIVERY BOARD

‘Wiar kforce Inwest rent Board Gary
Type of Grant: Regional Skill Alliance (RSA)

Grant Mumber Start D=te Ernd D=t e Arnount of Aovvard Expenditures E=lance
R5A-3-28 0201003 051504 FH206,962 00 F0.00 F206,952.00

Project Description

With the nursing shottaoe orowing each year, hospitals are stepping up recruitrment efforts to fill vacancies. In
Lake County alone, there are eight hospitals in a recruiting frenzy. The Lake County Integrated Sendices Delivery
Board established a health care task force to identify the county's shortage of nurses and to identify heakhcare
facilitiesthat would partnerin the BSA arant. Six healthcare facilities are building career pathways for employees
to recei e training as Licensed Practical Morses (LP M) a5 well asincreasing the skill levels of those working as
LPMs to hecome Renistered Murses (RR).

Crriginally, the grant was wiritten to include 42 individuals and the funding request totaled $116,6803. With the
overwhelming interest in this program, Lake County Integrated Service Delivery Board reguested an amendment
inflarch of 2003, Funding wasincreased to atotal of $206,5863; the end date was extended to 8M15/04; and the
total enrollment was increased to a total of 81 individuals. Their most recent datahase submission showed 110
people enralled in training and 19 people dropping out of the training program. This grant is hopefully the first in

a series of three to assist the health care community in meeting their wiorkforce shortage needs in the area of
R, LPM, and Radiology Technicians.

Murnber of Trainess:

Hanned Enrolled Lompleted  Ouicomes Houwrly Wage Change
a1 110 u] n] n/a

Results: Projected outcomes: 81 Registered Nursing cerifications, Licersed Pratical Mursing cerifications, or Radiclogy Technician
certifications

Demographics of Trainees

Gander Educaion Lews
hzle Female Mot Bepofded Lessthan 12 Diplorm=or GEDO Morethan 12 Mot Repaorted Tot
] a5 10 1 G &1 12 110

1E-20 21-25 ZB-20 21-35 ZE-40 41-45 4E-50 51-55 fE-E0 E1-B5 EE+ Hot Reported  Totd

g =0 jec] 12 12 G 1 il 1 | u| 12 110
Bhnic Background 0 peoale oid ot eport their ethnicity
hi ST . . . . | .. E : I
G2 =3 4 1 a u] 100
Training Provider(s)
Name Address Cit w Stde Zio
Purdue U nive rz ity 2200 160th Shreet Hammond I AEE3
Indiana Universiby 2400 B ro adwuay Gany IH A0S

Iy Tech State College 1990 E ast 35th Awenue Gany IH e ]




LEAR CORPORATION

Flastics Products, Not Elsewhere Classified Edinburgh
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
TC-2-402-25 o7 o402 OE20i03 BT A6 .12 F28, 73875 FE 0837

Project Description

Lear Corparation focuses on automotive interior systems and isthe world's fith-largest automaotive supplier. The
Lear Corparation hias had a long commitment to providing guality training to their workforce. Their Edinburoh site
has been awarded an Incumbent Waorker Training (WT) grant to help train 64 of their employees. They will be
fraining their employees to receive either an apprenticeship cedific ation or a certification in one of the following
training programs: Datastream Maintenance Softwarel Enterprise Asset Management Systems, Pro Flastics
Level 1 Robctics Training, Programming, Architecture & Troubleshooting, ar One-on-0ne Training. This project is
heing jointly administered by the company and United Auto Warker's Local 2401, At the conhclusion of this grant,
A trainees had completed the program to receive cettifications.

Number of Trainess: Union Hameand Loca Number:
Hanned Enrolled Completed DQuicomes Hourly YWage Change United Auto WMiotkers, Local 2901
&3 4] 5 5 a7

Besults: 5 Apprenticeship Certifications

Demographics of Trainees

Gander Educaion Lewd
Iile Eemale Mot Repoded Lessthan 12 Diplomaor GEQ Morethan 12 Mot Reported Totad
5 a u] u] u] 5 a 5

Bhnic Background

a
Training Provider(s)
Hame Address City Stde Zip

vy Tech State College 4TS Certral Avenue Columbus I 720z




LEAR CORPORATION

Flastics Products, Hot Elsewhere Classified Greencastle
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
N TC-2-102-6 o7 o402 OE20i03 9997 24 Fre508.36 Fz 208 48

Project Description

Lear Corparation is one of the world's largest adtomotive suppliers. Their Greencastle facility employs mare than
1000 emplovees and produces interior trim parts for Chrysler, Mitsubishi, Ford, Tovota, and General Motars, The
Lear Corparation has had a long commitment to providing quality training to their warkforce. They have been
awarded an Incumbent Warker Training (WT) grant to help train 37 of their employees. |n addition to the nine
employees currently enralled in classes at vy Tech State College, the company will enrall 14 apprentices. They
also plan to offer journeyperson updrade training for 14 current journeypersons. This project is being jointy
administered by the company and United Aoto Worker's Local 2382, At the conclusion of this grant, 44 trainees
completed the program with 24 receiving apprenticeship certifications and 21 recewing journey level upgrades.

Mumber of Trainess: Union Mame and Loca Number:
Hanned Enrolled Completed DQuicomes Hourly YWage Change United AutoWioters, Local 2282
=7 5 45 45 oz

Results: 24 Apprenticeship Cerifications and 21 Journey Lewel upgrades

Demographics of Trainees

Gander Educaion Lews
=[] Female Mot Reported Lessthan 12 Diplom= or GEO Morethan 12 Not Reported Totd
47 u] ] 3 jco) 10 o 4

16-20 21-246 26-30 31-25 2E-40 41-45 4650 51-55 SE-E0 E1-B5 EE+ Mot Reported  Tota

Bhniz Background
AH s . ) . . . . i E I
4 u] u] u] u] n] ] &

Training Provider(s)

Hame Address City Stae Zip
hy Tech State College 501 South Airport O rive Terre Haute I Ara0s




LINCOLNLAND ECONOMIC DEVELOPMENT COMMISSION

Rockport
Typeof Grant: IncumbentWodcer Training Fund (0 TF), Cther
Grant Mumber Start Date End D=t e Arnount of Avward Expenditures Bl anc=
iy T-2-1:25 20503 020505 F20,220.00 F0.00 F29,22000

Project Description

Lincolnland Economic Development Comimission, in cooperation with the S outhewest Workforce Investment
Board, initiated a prodgram entitled "wWaorkforce Empowerment Benefit' which targets the needs of smaller, maore
rural companies.  This training will allow the participants to attain a better understanding of a process productivity
ariented wark environment wher e theirwork is interrelated with others wwarking on the job. The grant was
ariginally written for 20 people; howeyver, Lincolnland had a total of 27 individuals enroll into this training program.
Eighteen of the participants are emploved by Seufert Construction & Supply Company and nine by Quality Craft
Construction. Unfortunately, 3 individuals have since dropped out of the program. Lincolnland is in the process
of requesting an amendment from the Incumbent W orker Training Board to increase the number of students
covered by the grant. The end result of the training will he a Career Development Cedificate and college credit
fram Vincennes Lniversity that can he applied toward an Associate Degree.

Murmber of Trainess:
Hanned Enrolled LComplated Duicomes Hourly Wage Change
a0 erl u} lu] nfa

Results: Projected outcomes: Career Development Cerdificates

Demographics of Trainees

Gender Education Lewel
hile Eemale Lessthan 12 Diplom= or GEO horethan 42 Mot Reported Tot=
27 u] 2 16 2 T 2

16-20 21-25 26-30 31-25 2540 41-45 4850 51-55 S5-E0 E1-85 EE+ Mot Reported  Totd
u] 2 o 1 ] 4 4] 1 1] u] 1 7 e

Bhnic Background

. frican- : : : : 5 A I
el n 0 ] 1] 0 el
Training Provider(s)
Harme Address Citw Stae Zio

Vinecennes University 1002 Morth First Stre et Wincennes 1N 47501




M A METAL COMPANY

Manufacturing Edinburgh
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Cther Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
TC-3-102-15 010203 OE20i03 20,268 .76 Frora F19557 97

Project Description

M A Metal Co, Inc., is athriving enterprise providing mediuim and large-volome progressive metal stamping for
husiness and industry throughout the M idwest. M A Metal Co has been awarded a2 $20,268 Incumbent W orker
Training (WTY grant to train 4 of its employees. The company has a long history of commitment to providing
fraining for their workforce, including their new apprentic eships program which helps their emplavees receive
either an Electrical Mairtenance or Industrial M aintenance A pprentic eship certification. At the conclusion of this
grant, M A WM etal Co had one employvee complete the program and receive their apprentic eship cedification.

Number of Trainess: Union Mameand Locd Number:
Flanned Enralled Completed Outcomes Howurly Wage Change Mot Applicable
) 1 1 1 F1.00

Besults: 1 Apprenticeship Certification

Demographics of Trainees

Gander Educaion Lewd
Iile Eemale Mot Reported Lessthan 12 Diplomaor GEQ Morethan 12 Mot Reported Totad
1 u] a u] u] a 1 1

16-20 21-25 26-30 31-35 25-40 41-45 4650 51-55 55-60 E1-B5 EE+ Mot Reported  Tota
u] u] u] 1 u] u] o u] u] u] u] o] 1

Bhnic Background

White African-American Hispanic Asian Hawaiizn Amercan Indian Hot Reported  Totdl
1 o] u] u] o] u] o] 1
Training Provider(s)
Hame Address City Stae Zip

vy Tech State College 4TS Certral Avenue Columbus I 720z




MADISON-GRANT WORKFORCE INVESTMENT BOARD

‘wiar kforce Invest ment Board Anderson
Typeof Grant:  Regional Skill Alliance (R S5A)

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
RS A-0-02 0522101 052104 662200 FE55,159.00 52000

Project Description

The Madison Grant Workforce Investment Board was awarded a $65,688 Regional Skill Alliance (RSAY grant to
prowvide training for 34 workers. Econamic hard times have forced employersto decrease their workfarce. Asa
result, employers have had to adjust the amount of hours perweek thattheir trainees can paricipate. Inturn, it
has slovwed down the progress of the training. To ensure successful outcomes the grant was extended from its
ariginal end date of April 2003 to April 2004, Anticipated results will include 34 Certificates of Technical
Achievement (CTAY inAdvanced Manufacturing or Skills Prep. To date, twenty-one participants have enrolled in
and caompleted their training and a payvment of $65,159 has been released.

Nurnber of Traine=s:

Hanned Eorolled Completed  Dufcomes Hourly Wage Change
42 21 21 21 nfa o

Besults: 21 Cerificates of Technical Achievementin either Advanced Manufacturing or Skills Prep

Demographics of Trainees

Gender Education Lewel
kel  Eemale Lessthan 12 Diplomz or GED Morethan 12 Mot Reported Total
14 7 u] 17 4 u] 21

16-20 21-25 26-30 31-35 25-40 41-45 4650 51-55 55-60 E1-B5 EE+ Mot Reported  Tota

Bhnic Background

¥ it : . ; ; o G I
17 1 z ] ] 1 21
Training Provider(s)
Harme Address L it Stae o

vy Tach State College PO Box 1762 Indianapalis 1M AE206




MADISON-GRANT WORKFORCE INVESTMENT BOARD

‘wiar kforce Invest ment Board Anderson
Typeof Grant:  Regional Skill Alliance (RS540

Grant Mumber Start Date End D=2 e Arnount of Avward Expenditures Balanc=
RSA-2-03 040z O3 103 FE027T .m0 F10,048.00 0258 00

Project Description

This project began as a FUTURE SKILLE MOW intiative in M arch 2000, This initiative was a collaboration
hetween the Office of the Governor and Lieutenant Governar, the Family and Social Service Administration, and
the Indiana Ecanamic Development Council, 1he. This $56,444 Regional Skill Alliance (RSAY grant is helping four
health care providers (Marion General Hospital, Bradner Village Heatth Care Center, Flinn Memaorial Home, and
TLC Management) with their current and on-going shortage of Licensed Practical Marses (LPM). This training,
whic b is facilitated by the Tucker Area Technical Center, is assisting eight incumbent health care warkersto earn
a recognized, portable, transferahle credential, which will allow for job adv ancement, wage increases, and
stahility of employment in the health care field.

MNumber of Trainess:

Hanned Enrolled LCompleted Qufcomes Hourly Wage Change
2 2 a u] nfa

Besults: Praojected outcomes: 8 Licensed Practical Nurse (LP M) certifications

Demographics of Trainees

Gender Education Lewel
bEle Esmals Lessthan 12 Riplomgor GED horethan 12 Hot Bepofed Total
1 7 0 2 0 0 g

16-20 21-25 26-30 31-35 5-40 41-45 4650 51-55 85-60 E1-B5 BB+ MNot Reported  Tota
1 3 o) 1 2 1 u) o] 0 u] u] o] =

Bhnic Background

At s : ) ; : 2 s I
g 0 ] 0 0 ] g
Traning Provider(s)
HName Address Citw Stade FiD

Tudkcar Area Technical € enter 107 South Pennsyhrania Street i arion IH o H




MAGNEQUENCH U.G., INCORPORATED

Manufacturer of Secondary Smating and Rgfining of Monferrous Metals e paraiso
Typeof Grant: IncumbentWodcer Training Fund (0 TF), Industrial Trades

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
TC-2-102-20 010602 [al=tcintnic] F2,001.00 F0.00 F2001.00

Praject Description

mMagnequench LG, Incwas awarded a2 $2,001.00 Incumbent Worker Training (W) grant to train 1 apprentice.
mMagneguench, located inYalparaiso, manufactures a complete line of rare earth permanent maonet materials
and magnet assemblies. Consumers see these products in most automohiles, thermostats, refrigerators, radios,
and televisions. To take advantage of the fast growing computer peripherals husiness, Magneguench applied for
a grant that afforded training far 1 emplovee to he trained as apprentice. When training is complete, thise
apprentice will have improved their skillsto set up presses, and the increased efficiency will allowe the company to
continue to operate competitiv ely intheir market. Mo onewas enrolled in training and no expenditures for this
project were requested.

Humber of Trainees: Union Nameand Loca Number:
Hanned Enrolled Completed  Oupcomes Hourlyw Wizge Change United Steebuorkers of America, Local 1194-
1 u] u} u] BO00 12

Result=: Projected outcomes: 1 Apprenticeship Certification

Demographics of Trainees

Gender BEducaion Lewd
=1 Eemals Mot Bepoted Lessthan 12 Diplom= or GED Morethan 12 Mot Reported Tots

1620 21-25 25-30 31-35 E-40 41-45 4650 51-55 55-E0 E1-ES EE+ Mot Reported ™ Totd

0]
Bhniz Background
AHi s ; ) 4 . 3 3 i e I
u]

Training Provider(s)

Harme Address City Stae Zip
vy Tach State C ollege PO Box 1762 Indianapalis IH G206




MAHOMED SALES AND WAREHOUSING, LLC

Business Services; Generd Warehousing and Storage;
Whaole Motor Wehide Supplies and News Farts Noblesyille

Typeof Grant:  Gain Education and Training (GET)

Grant Mumber Start Date End D=2 e Arnount of Award Expenditures B anc=
P I 2- 964 010403 123104 F6.800.00 B2 AE0.00 F14.5490 00

Project Description

Mahomed Sales and Warehousing, LLC is a minority- owned small business dealing in metalworking, assembly,
and Just-inrTime warehouse company. Assembled components are used in aternators, axle assemblies, farm
equipment, and trailer suspension systems far customers such as Dana Carparation, Timken Company, Delco
Rem, and Hendric kson Trailer Suspensions. Founded in 1997, Mahomed earned 239000 certification in 1998,

M ahomed's training committee will oversee 80 hours of on-site training for approximately 14 employees for 2
hours perweek. The curriculum includes classes in Technical Reading Strategies, Technical Writing, Shop
math, and Problem Soking Technigues. Thistraining program will create a visible path for employee success.
Graduateswill earn a Cedificate of Technical Achievement which will gualify them for & promotion to full-time,
pramation after becoming full-time, pay raises, transfers and cross-training opportunities.

Ten out of fourteen anticipated students hegan theirtraining in Technical Reading Strategies. Mine people
graduated and one person was terminated from the comparm: Al nine have enrolled for the next course in their
fraining program, Shop Math. As a direct result from their Technical Reading Stratedies course, the padicipant's
reading scares increased 108 percent. Graduates of the class are reporting that they are "looking more closely
at waork instructions and asking more gquestions f something isn't clear.” Others are saving that they have
"learned how to better understand bar chars, line graphs, and pie charts. | better understand how to read
Mahomed's work instructions." The supervisor reports, "l've talked to everyone in the class and everyone says
they're getting something out of it. Everyone wants to take the next class”

Dwring thistime, Mahaomed Sales and Warehousing acquired a company in Michigan and it will consalidate
operations here in Movermher. Theirwarkforce is expected to doukle when this occurs. Asa result, the training
prograrm is heing temporarily halted in arder to enrall more padicipants. 1nthe meantime, the training provider
has agreed to tutar at least five of the students inthe Technical Reading Strategies course ta fill the class to
satisfy the arant.

Nurmber of Traine=s:
F=anned Enraolled Completed Outcomes Howurly Wage Change
14 10 ] u] nfa

Besults: Projected outcomes: 10-Core Cedificates of Technical Achievement in Advanced hanufacturing

Demographics of Trainees

Gender Education Lewel
Iile Eemale Lessthan 12 Diplomaor GEQ Morethan 12 Hot Reported Total
4 5] z 5 2 o 10

1620 21-245 26-30 31-35 5-40 41-45 4650 51-55 85-60 E1-65 EE+ Mot Reported ™ Tota

Bhniz Background

At frican: ; : ; ; ; oz Ind I
7 2 1 ] ] ] 10
Training Provider(s)
Hamne Address City State Zio

W aker Career Center 9561 East 21zt St Indianapalis IN qe220




MAJOR TOOL AND MACHINE, INCORPORATED

F=oricaiondMachining Manufadturer Indiznapalis
Typeof Grant: %ain Education and Training (GET)

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
P 12 906 OpOS00 1203002 914000 a3 22500 574500

Project Description

Diaring an internal ey aluation, this fabrication and machining manufacturer seized the opportunity to focus an
developing, retaining and retraining production workers by organizing them into customer-focused teams. The
company created a clearly defined career advancement path that encouraged employees to take advantage of
educational opportunities and expand their skills and knowledoe through customized training. Technical skill
levels were developed in the machining and welding areaswith training in each level resulting in college credit.
Linfortunately, due to a rapidly changing economy, b ajor Tool and Machine was no longer able to offer on-the-
clock training far the welding and machining cedific ations. Because of this shift in training, there was a reduced
number of employeeswhowere interested in pursuing the cerificates. The grant amount was reduced by
100,000, bringing the original total of $195 140 down to $99,140, to reflect the drop in paricipants. Forty- eight
people completed training, 349 padicipants earned machining certificates and 9 people earned welding
cetificates. The remaining balance was returned to the GET pool of funds.

Murmber of Trainess:

Hanned Enrolled LCompleted DQufcomes Howrly Wage Change
1283 112 ] 43 Fz29

Besults: =8 Machining C ertificates; 9'Welding Cerificates

Demographics of Trainees

Gender Education Lewel

ks Esmals Lessthan 12 Riplomzor GEQ higrethan 12 Hot Beporfog Lot
114 1 0 112 a i 112

1620 21-25 25-30 31-35 E-40 d41-45 4E-50 51-55 55-E0 E1-ES EE+ Mot Reported  Totd
2 a 12 =2 o 2 a 1 2 1 u] u] 112

Bhnic Background

A — ) ' ) ) N oz Indi I
102 ] q ] ] ] 112
Training Provider(s)
Hame Addres= Citw State FiD

Vineennes University 1002 First N orth Stre et Vincannes I 47501




MARKHON, INCORPORATED

Manufacturing and Fabrcaing Mad Parts wiabash
Typeof Grant:  Incumbent'Wodcer Training Fund (100 TF), CRher

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
i T-2- 116 20403 o043 4. 120,00 F0.00 F4.120.00

Project Description

Markhon, Inc. is a precision sheet metal fabricator engaged in the manufacture and assembly of cahinets,
enclosures and a variety of metal products. The company's services include laser cutting, turret work, brake
forming, welding, grinding, wet paint, powder coat, silk-screening and assembly. The growth and success of the
company relies heavily on the training and education of current and future employees. The demand far ¢ ertified
welders with potential customers is the reason the company decided to embark on this training program. With
their Incumbent Woarker Training grant, ¥ employvees are participating ina forty hour welding course at vy Tech
State College in Kokoma, Indiana. The outcome of this training will be a certificate from the American Welding
Society.

Hurmber of Trainess:

Hanned Eorolled Completed Dufcomes Howrly Wage Change
2 T o o nfa

Results: Praojected outcomes: American W elding S ociety cefificates

Demographics of Trainees

Gender Education Lewel
hizle Female Lessthan 12 Diplam= or GEO Morethan 12 Mot Reported Taotd
7 u] 1 G 8] o T

16-20 21-245 25-30 31-35 5-40 41-45 4650 51-55 55-60 E1-B5 BE+ Mot Reported ™ Tota
8] u] 1 2 2 0] 1 u] 1 o u| o] 7

Bhnic Background

At — ) ' ) ) N ican Ing I
5 ] a 1 ] ]
Training Provider(s)
Hame Address Cit Stae Fio

vy Tach State C ollege 1215 East Morgan Kakama I qeanz




MASTERBRAND CABINET, INCORPORATED

Furmiture bamuf scturer J==per
Typeof Grant: %ain Education and Training (ZET)

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
P I-2 905 a0 [aLateinti] FEEET.m FG815.06 Fz0682 84

Project Description

MasterBrand Cahkinet, Ihcarporated is a kitchen and bath cabinet manufacturer employing aver 1900 peaple in
Indiana. MasterBrand is committed to praviding custamers with a guality product inoatimely manner. Meeting
this goal demands a highly skilled maintenace workforce. The company needed to provide a means to enhance
the knowdedoe [ev el and skills of their current and future maintenance personnel to ensure that they can keep
pace with their growth as well asthe evolution of technology.

The company's training caommittee developed a career path and & comprehensive training program identifying
the skills for each level and type of training needed. MasterBrand Cabinet partnered witih Yinc ennes Unieristy
to develop a customized curriculum that met the company's heeds and provided cettifications for each pay level.
Additionally, 28 of the 30 credit hours earned in the certificates will apply towrads an Associate Degree in
Computer Integrated Manufacturing Technology: General Maintenance Qption.

According to Kathy McWilliams, the training coordinator for MasterBrand Cabinet, the lastthree years have
birought many challenges and reswards to MasterBrand's Maintenance Departtment. The W aintenance Training
Frogram offered by the company in conjunction with Yincennes University and Indiana's Departrment of
Wiorkforce Development was both comprehensive and agoressive. The participants were engaged in tangible
hands-on classes with the end goal of inc reasing their skill lev els both as emplovees and individuals.

Benefits of the program were evident in mam ways. Twenty-nine participants earned customized cerifications
fromMincennes University and another nineteen are on theirway to completing their certificates. Fifteen
employes advanced ane pay/skill lev el (out of four possible) and 3 employees advanced two payiskil levels. Two
of the paricipants were promoted to a Maintenance Supereisor position. Al participants improved their troukble
shooting skills and productivity and they increased their confidence and ability to work independently. The
company benefited by enhancing their emplovee retention and increased the ahility to attract new gqualified
employvees. Inlight of these successes, MasterBrand Cahinet fully intends to continue the training program to its
frution and looks farward to new pattherships with the State of Indiana. The remaining balance of the grant was
returnied to the GET pool of funds.

Murmber of Trainess:

Hlanned Eorolled Completed Dufcomes Howrly Wage Change
-1 e 238 .1 Has

Besults: 21 Level | Customized Cedifications from Wincennes Unwersity; 9 Level |l Customized Cerfifications from incennes University

Demographics of Trainees

Gender Education Lewel
el Eemale Lessthan 12 Diplomz or GEQ Morethan 12 Mot Reported Totsl
a4 o 1 19 14 n] et

1E-20 21-245 26-30 31-25 2E-40 41-45 4650 51-55 SE-E0 E1-B5 EE+ Mot Reported  Tota

Bhniz Background

Al frican- i ) ) i . fsidifici I
=) 1] 0 1] 1] o -
Traning Provider(s)
Hame Address Citw Stae fio

Vineannes University 280 College Avenue Jdasper 1N 4756




MATTHEW-WARREN

Manufacturer of Wire Springs e paraiso
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grant Mumber Start D=te End Dat e Arnount of Avvard Expenditures E=lance
WTC-2-102-7 022602 OE20003 Fez 26500 F18,025.88 F47312

Project Description

il attheswe W arren Compar was awarded a one-year $22,265 Incumbent Worker Training (W T) grant to train 3
workers, M atthew \Warren Company isa manufacturer of springs, stampings, and fourslide parts and provides
parts for the automotive, agricultural, heawy-duty trucks, and racing industries. To maintain 2 competitive
wiorkforce it is necessany to increase their employee's skill levelsto meet technological changes. The training will
address apprenticeship and journey-level upgrades: The outcome of this training was 2 apprentic eship
certifications and one of those apprentices earning & journey level updrade,

Mumber of Trainess: Union Mameand Loca Number:
Hanned Enrolled Completed Outcomes Hourlw Wage Change United Steebuorkers of America, Local 3261
3 3 2 2 F1.12

Besults: 2 Apprenticeship Cerifications and 1 Journey Lewel upgrades

Demographics of Trainees

Gander Educaion Lews
Iile Esmale Mot Reporded Lessthan 12 Diplomaor GEQ Morethan 12 Mot Repored Total
3 u} u} o 1 2 u} 3

16-20 21-25 25-20 31-25 5-40 41-45 4650 5155 55-60 51-E5 EE+ Not Reported  Tota
u] u] 1 u] u] u] u] 2 u] u] u] u] 3

Bhnic Background

White African-American Hispanic fsizn Hawizn Amercan Indian Hot Reported  Totd
e 1 a a a 0 1] 2
Training Provider(s)
Harme Address City Stae Zip

vy Tech State College 12815 East Morgan Kakama IH Aea0z




MERIDIAN AUTOMOTIVE SYSTEMS

Mot or Wehicle Pats and Equipment Shelbyndlle
Typeof Grant:  %ain Education and Training (GET)

Grart Muriber Start D=ste End D=2 e Arnount of Avard Expenditures Bslanc=
P I 2- 952 120102 OS2004 o922 .m0 F0.00 FE1.9E2 00

Project Description

M eridian Automotiv e Systems in Shellbyville, Indiana, manufactures compression molding of fiherglass reinforced
plastic and uses cutting edge control systems for temperature, pressure, and flow:. 115 maintenance technicians
must be proficient in pneumatics and hydradlics, computer skills, mechanical and analytical skills, and trouhle
shooting. Meridian Automotive Systemssworked with Vincennes University and the Blue River Career Centerto
develop a 21 credit hour maintenanc e-training program that would teach these skills to ts maintenance
technicians.

The Advance Indiana training grant of $61,922 helped make thiztraining a reality for farty of M eridian's
maintenance technicians, After 336 clack hours of educ ation and training, these warkerswill receie a
Customized Certificate of Applied Learning for Industrial Maintenance.  This training will allow employees to he
mare productive, will enhance their job security and increase their opportunities for advancement. [0 addition to
these immediate results, the 21 credit hour cerificate may be applied towards an Associate Degree. Thirty-nine
wirkers are enrolled and are only six months away from earning their cerificate.

Humber of Trainess:
Banned Eorolled LCompleted Dufcomes Hourly Wage Change
40 = u} lu] nfa

Results: Projected outcomes: Customized Cedificates of Applied Learning for Industrial Maintenance

Demographics of Trainees

Gender Education Lewel
=1 Female Lessthan 12 Diplomaor GED Morethan 12 Mot Reported Tot=
jei=] ul 1 = 11 u] =

1620 21-25 25-20 31-25 xE-40 41-45 4650 51-55 S5-60 51-E5 EE+ Not Reported  Totd
u] 1 2 15 a 4 fi 2 u] o u] u] e

Bhnic Background

at — i ) ) i . ioen Indi I
] 0 ] 0 0 ] =
Training Provider(s)
Harme Addres=s Citw Stade FiD

Vineennes University 1002 Marth First Street Vincennes I 47691




METAL TECHNOLOGIES

Febricaed Metal Products, Mot Elsewhere Classified Bedford
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Cther Industrial Trades

Grant Mumber Start Date End D=t e Arnount of Avward Expenditures Bl anc=
NTC-3-102-8 202 Q520032 F20,265.20 F12,877.596 1,427 64

Project Description

metal Technologies, Inc. was awarded a nine-month $22,365. 20 Incumbent Worker Training (W) grant to train
three warkers. The three apprenticeswill enroll in the training. The goal is to earn their toolmaker journeypersan
certification, with an emphasis in machining. They will attend two-four hour classes aweek and participate in on-
the-job (QJTY training. At the conlcusion of this grant, two people enralled in training and hoth earmed their
apprenticeship cerification.

Mumber of Traines=s: Union Mame and Loca Number:
Hanned Enrolled Completed  Cutcomes Hourlyw Wage Change H ot Applicable
3 2 2 2 F021

Besults: 2 Apprenticeship Certifications

Demographics of Trainees

Gender Educaion Lews
hle Female Mot Repoted Lessthan 12 Diplom= or GEO Morethan 12 Mot Reported Totsl
2 u] ] u] u] 2 u] 2
16-20 21-25 26-30 31-35 5-40 41-45 4650 51-55 55-60 E1-85 BE+ Mot Reported  Totd
u] 1 1 o u] o u] u] o u] u] u] 2

Bhnic Background
A African- 3 ‘ ; ; 5 ; " B I
el 1] 0 0 ] 0 1] z
Training Provider(s)

Hamme Address City Stae Zip
Iy Tech State College 200 D aniek Wi ay Bloomington IN 47404




MFD MARION

Manufacturer of Mot or Wehides and Passenger Car Bodies M=rion
Typeof Grant: IncumbentWodcer Training Fund (0 TF), Industrial Trades

Grant Mumber Start D=te End D=2 e Arnount of Avward Expenditures B anc=
MNTC-2-102-27 o7 040z OS30i03 ek = ) F31.877.00 FOOZ

Project Description

Metal Fabricating Division (M FD) of Marion was awarded a $31,877.00 Incumbent Worker Training (WTy grant
to train 27 apprentices. MFD specializes in sheet metal fabricating for the automotive industry. A significant
ermployer in the camimunity since 1955 MFD partnered with vy Tech State Caollege and the Department of
Workforce Development (DWW D) to implement 2 Bureau of Apprenticeship and Training approved program. Mot
unlike most manufacturers, MFD has an aging workforce inching closer to retirement. WM FD realized the
impoartance of investing in training for 27 apprentices. Atthe conlucsion of training, all 27 earned an
apprenticeship cedification, 2 of the apprentices earned a journey level upgrade and 1 earned an Associate
Degree. This is another example of DW D partnering with Indiana business to find creative solutions to the
complex issuesthat face all businesses.

Humber of Trainees: Union Nameand Locs Number:
Hanned Eorolled Completed Dufcomes Hourly YWage Change United AutoMiotcers, Local 977
e = 2T =T w0

Besults: 27 Apprenticeship Cerifications, 2 Journey Level upgrades, and 1 Associate Degres

Demographics of Trainees

Gander Educaion Lewa
Iile Eemale Mot Reporded Lessthan 12 Diplomaor GEQ Morethan 12 Mot Reported Total
24 2 u} u] a 1a u} 27

1E-20 21-25 26-30 31-25 2E-40 41-45 4650 51-55 56-E0 E1-B85 EE+ Mot Reported  Tota

Bhniz Background

i African: : 3 y ; " ' " B I
2 1 1 0 1] 3 1] 27
Training Provider(s)
MNarne Address City State fip

lwy Tech State College PO Box 762 Indianapalie 1M 206




MITCHEL AND SCOTT MACHINE COMPANY, INCORPORATED

Fredision Screvw Machine and Diessl Engine Part=s Indiznapalis
Typeof Grant:  %ain Education and Training (GET)

Grant Mumber Start Date End O3 e Arnount of Avward Expenditures Bl anc=
P -0 420 100400 ACWDIRA0Z FA05 20000 F105 50000 FO.00

Project Description

Mitc hel and Scott is a diesel engine and transmission parts manufacturer for the heawy truck industry. The Gain
Education and Training (GET) grant offered the emplaver away to achieve operational abjectives by certifiing
and documenting the technical skills of machine operatars using the 10-Core Certificate of Technical
Achievement (CTAY inAdvanced Manufacturing. ©utcomes of this training program included a reduction in
overall tool costs, scrap rates and rework time and an improvement in productivity. The company s using the
return on ivestment study to document these production improvement achievements. "This training program is
crucial forthe overall future success of our organization,” states Kevin Parks, Director of Business Development.
The company only planned far 135 emplovees padicipating in the training program; 218 people enrolled. At the
end of the training program, every paticipant earned their CTA.

Number of Traine=s:

Fl=nned Enrolled Complated Outcornes Hourly Wage Change
125 e 218 218 Fo.oo

Results: 2412 10-Care C ertificates of T achnical Achievement in Advanced banufacturing

Demographics of Trainees

Gender Education Lewel
hizle Female Lessthan 12 Diplam= or GED Morethan 12 Mot Reported Totd
171 47 25 116 =¥ o 218

1620 21-25 25-30 31-35 FE-40 41-45 4E-50 51-55 55-E0 E1-ES EE+ Mot Reported  Tota
1 g ot 42 aF a7 29 23 7 g 1 o] 218

Bhnic Background

A — i i ) . .. P I
166 i 14 12 ] ] 218
Training Provider(s)
Hans uldisss Rit S el

Wi akear Career Center 0551 East2 st Street Indianapalie 1N b et




MONTROW TOOL AND MACHINE, INCORPORATED

Wachine Shop Marth “ernon
Typeof Grant: %ain Education and Training (GET)

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
P10k 427 000 OS0sn2 F24,000.00 F20,853.00 FeA47.00

Praject Description

As atool and die shop specialzing in customeengineered products for southern Indiana manufacturers, b ontrow
Tool wwanted to address skilled tradesworker shortages and increase the technical skills of itswoarkforce. The
company created seven apprenticeship programs and then wanted to implement its Bureau of A pprenticeship
(BATY training programs on a much larger scale. This Gain Education and Training (GET) grant has helped
accomplish this goal,

Cut of the 26 paricipants enrolled, 9 completed the training program with a credential {5 A ssociate Degrees and
4 apprenticeships) and 11 were still taking coursework to camplete the apprenticeship training program. Owerall,
the average wage for the participants grew to an additional $1.34 per hour. The remaining balance was returned
to the GET pool of funds.

Number of Trainess:

Hanned Eorolled Completed  Dufcomes Hourly Wage Change
12 s ] a =] F1.34

Besults: 5 Associate Degrees, 4 completed Apprenticeship training

Demographics of Trainees

Gender Education Lewel
Iile Eemale Lessthan 12 Diplomaor GEQ Morethan 12 HNot Reported Total
21 bl u] 12 14 o s}

16-20 21-25 26-30 31-35 25-40 41-45 4650 51-55 55-60 E1-B5 BE+ MNot Reported ™ Totd

Bhnic Background

y frican- ; ; ; ; i R I
i ] 0 ] 1] ] i
Training Provider(s)
Hame Addres= Citw State fip

vy Tach State C ollege PO Box 1762 Indianapelis I AE206




MPI INDIANA FINEBLANKING

Manufacturing [(alals
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Cther Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
N TEC-3-102-1 o7 o402 OS20i03 28863 F19,200.21 Fo 262 66

Project Description

MFIl Indiana Finehlanking was awarded a nine-month $28, 563,47 Incumbent Worker Training (AT grant to train
13 waorkers. This project is being implemented as an expansion of MPI Indiana Fineblanking's current
apprenticeship program. This curriculurm will support the thiteen warkers to attend apprentic eship training for
Die Setters. The goal of the training is to ensure MPI continued capacity to produce quality parts and to
continually improve its processes. Total expenditures for this project equal $19,200.81.

Hurmber of Trainess: Union Mame and Loca Mumber:
Hanned Enrolled LCompleted DQufcomes Howrly Wage Change Mot Applicable
13 13 13 13 B3

Besults: 13 Apprenticeship Cetifications

Demographics of Trainees

Gander Educaion Lewa
Igle  EFemale Mot Bepofed Lessthan 12 Diplomaor GEQ Morethan 12 Hot Reported Total
13 u] 0 1 =] 2 ] 12

1E-20 21-245 2B-20 31-25 ZE-40 41-45 4650 51-55 a5-E0 E1-85 EE+ Mot Reported  Totd
8] 2 o 3 1 2 o) o] 0 ul u] o] 13

Bhniz Background

White African-American Hispanic Asian Hawaiizn Amercan Indian Hot Reported  Tota
12 1] ] 0 1] 0 1] 13
Training Provider(s)
Harme Address City Stae Zip

lwy Tech State College 240 Dean Johnson Bouleward South Bend I AEE0




NATIONAL STEEL CORPORATION

Steel Works, Blast Furnaces and Rolling Fortage
Typeof Grant: IncumbentWodcer Training Fund (0 TF), Industrial Trades

Grant Mumber Start D=te End D=2 e Arnount of Avward Expenditures B anc=
MTC-2-102-31 010603 OSE0i03 e EE0.00 F19. 78800 FEEEz o0

Project Description

Mational Steel Corporation, Mid-YWest Operations, was awarded a six-month $33,620 Incumbent W orker Training
T grant to train 21 workers. As a result of an aging workforce, the company anticipates a substantial lossin
their cratt positions over the next four years. The outcome of this training is to allow the compary to be able to
maintain a level of operational efficiency. Twenty-one people enrolled in training and each participant was
awarded an apprenticeship certification.

Mumber of Trainess: Union Mameand Loca Number:
F=anned Enrolled Completed Outcomes Howurly Wage Change Mot available
21 21 21 21 Mot Reported

Besults: 21 Apprenticeship Cerifications

Demographics of Trainees

Gander Educaion Lews
Iile Esmale Mot Reparted Lessthan 12 Diplomaor GEQ Morethan 12 Hot Reported Total
19 2 u} u] E 13 1 21

1620 21-25 25-20 31-25 E-40 41-45 4650 51-55 S5-60 51-E5 EE+ Not Reported  Totd
u] 1 L] 7 4 4 u] u] u] u] u] u] 21

Bhnic Background

i N ) ' ) ) N ) j Mot Reported T
15 ] 1 ] ] 0 ] 2z
Training Provider(s)
Hame Address City Stde Zip

vy Tech State C ollege 1490 East 35th Avenue Gany I 500




NORTHEAST WORKF ORCE INVESTMENT BOARD

‘Wiar kforce Inwest ment Board Far Wayme
Type of Grant: Regional Skill Alliance (RS5A)

Grant Mumber Start D=te Ernd D=t e Arnount of Aovvard Expenditures E=lance
RSa-2-05 104502 0920804 F200,00000 F0.00 F200,000.00

Project Description

The Mortheast Indiana Waoarkforce [nvestment Board and the Council for Adult and Experiential Learning
collaborated with the Indiana Department of Workforce Development to provide support and matching funds for
Lifelong Learning Accounts (LiLAs). This pilot project is part of a national LiLA Demonstration project designed
to respond to the critical need for ongoing education and training of adult warkers.

The project will target emplovers with a warkforce that includes a significant portion of low-wage or low-skill jobs.
Workerswill contribiute funds to a LILA account and the employer will match those funds. Grant funds will then
match indiidual and employer contributions dollar for dollar. The goal is to establish LiLA accounts forthe
education and training of 745 manufacturing workers in Maortheastern Indiana. Sofar, 42 warkers, with the help of
T area employers, have established learning accounts, and 3 workers are already in training. With the help of this
grant, "Russ" was able to establish a LiLA account. He is a laborer from Fort Wayne who works at a fertilizer
compary inAbion He plans to use LiLA to obhtain his GED and to hegin taking classes in electrical
maintenance. As abrand-new father, he sees his LiLA as a chance to advance in his career and better provide
for his family.

Hanned Enrolled Lompleted Ohfcomes Hourly Wage Change
il &2 o u] n/a

Besults: Each outcome will be 3 customized adult learning plan.

Demographics of Trainees

Gender Education Lewel
Mizle Eemale Les=sthan 12 Diplorm=or GED Morethan 12 Mot Reported Tot=
29 13 3 17 22 u] 42

1620 21-25 25-20 M-35 2E-40 41-45 4650 51-55 S6-60 E1-85 EE+ Hot Reported  Totd
u] fi 7 7 4 10 2 4] u] u] u] 1 42

Bhnic Background

1 i ; : . ] | 5 . ; Totsl
) u] o ] u] u] g2
Hams Address City Stae Zio

Iy Tech State College 2200 Morth Anthony Bouleward Fort'wy avne IH aES05
Tri State Universiby 1 University Awenue Angala IN T
Indiana Univers ity-FPurdue Unive rsity 201 Coliseum Bouleward E Fartif ayne IH AE205
Branch Area Careers Center 266 Morse Street Coldveater hal 025
Indiana Institute of Technology 1800 Ea=t Wit ashington Boulevard Fortif ayne I AE203
American Red Cross 1212 East California Road Fort i ayne M aEaRs

FPRIMERELD LA Wi arkplace Learning PO Box 925685 Chizaga IL [0 =1" €]




O'NEAL STEEL, INCORPORATED

Mt Service Center Shelbyndlle
Typeof Grant: %ain Education and Training (ZET)

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
P10 429 100400 AQUOIR02 F24500,00 F24,500.00 F0.00

Project Description

C'Meal Steel, Inc. isan 150 9002 registered organization that competes in the steel servicesindustry. For more
than three guarters of a century, the company has bheen providing gquality products and servicesto its customers
aswell as quality jobs, working conditions, and growth oppotunities to its employees. BNew servic es and their
resulting sales growth were the reasons for the addition of 25 new jobs and a 1.5 million expansion in facilities
and equipment at O'Meal Steel. This training program imvolved 82 incumbent warehouse workers who are now
technically qualified for postions aswelders, machine center operators, and press brake operators. The training
was conducted oresite, and skills were documented using the Cedificate of Technical Achievement (CTA) issued
byt the State of Indiana as well a5 Ametican Welding Saciety (AWS) cerifications.

Mumber of Trainess:
Flanned Enrolled Completed Outcomes Howurly Wange Change

o0 a2 az 164 Fo00

Besults: =2 American Welding Society Cerifications, 82 C edificates of Technical Achievement

Demographics of Trainees

Gender Education Lewel
kel Esmale Lessthan 12 Diplomz or GEQ Morethan 12 Mot Reported Total
82 u] 4 Fa 2 i) =52

1E-20 21-25 26-30 31-25 25-40 41-45 4650 51-55 5-E0 E1-B5 EE+ Mot Reported  Totd
u] 17 15 0 o] 13 11 i) ] u] u] il g2

Bhnic Background

At — ) ' ) ) N —— I
&1 ] 1 0 ] 1] g2
Training Provider(s)
Harme Address Citw Stae Zio

vy Tech State C ollege PO Box 1762 Indianapalis I a2




OVERTON AND SONS TOOL AND DIE

Special Diesand Tools, Die Sa=, dgs and Fixtures, and Industris Mooreswlle
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Cther Industrial Trades

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
TC-3-102-10 10102 [al=tcintnic] F3,190.00 F1,353.55 F1E3E.4a0

Project Description

Cwerton & Sons Tool & Die, customized tooling facility, was awarded a seven-rmaonth 3,190 Incumbent Worker
Training (WTY grant to train oneworker. Two people enrolled intraining and earned an apprenticeship
certification.

Number of Trainess: Union Mameand Loca Humber:
B=nned Enrolled Completed hicomes Hourly Wage Changes H ot Applicable
1 = 2 = Mot Reported

Besults: 2 Apprenticeship Certifications

Demographics of Trainees

Gander Educaion Lews
ale  Female Hot Repoded Leszthan 12 Diplomaor GED Morethan 12 Hot Reported Totsl
2 o u} ] lu] 1] 2 2

1820 21-25 25-30 31-35 E-40 d41-45 4650 51-55 55-E0 E1-ES EE+ Mot Reported  Totd
u] u] 1 1 u] u] o il o] u] u] u] 2

Bhnic Background

AL i ) ' ) ) N ) " : I
z 0 ] 0 1] 0 0 2
Training Provider(s)
Hame Address City Stae Tip

vy Tech State College One Wi ect 26th Strest Indianapolis I 5205




OXFORD AUTOMOTIVE

Manufacdturing Greencastle
Typeof Grant: IncumbentWorcer Training Fund (0 TFY, Industrial Trades

Grant Mumber Start Date End D=t e Arnount of Avward Expenditures Bl anc=
NTC-2-102-9 o7 0402 OE20M032 F25,070.20 F4, 74200 F20,22180

Project Description

Cxford Automotive's Greencastle is a metal stamping facility specializing in producing complex assemblies for
the automotive industry, The company is 8 producer for Ford, General Motors (G, and Saturn. Oxford, in
conjunction with the AW Local 1763, worked to design a program that would help upgrade the skills of its skilled
trade worker. Cxford Automotive was awarded a $25, 07080 Incumbent Worker Training (WT) grant to train 12
wirkers, Four apprenticeship cedifications resulted from the training.

MNumber of Trainess: Union Mame and Loca Number:
Flanned Enrolled Completed Outcomes Howurly Wage Change United Auto o doers
12 4 4 ) F0 A4

Besults: 4 Apprenticeship Certifications

Demographics of Trainees

Gander BEducaion Lewd
kil Eemale Mot Reported Lessthan 12 Diplomz or GEQ Morethan 12 Mot Reported Total
< u] u} u] 4 u} n] 4

1620 21-25 25-30 31-35 FE-40 d41-45 4650 51-55 55-E0 E1-ES EE+ Mot Reported  Totd
u] u] o 1] 4 u] o 1] u] u] u] u] 4

Bhnic Background

White African-American Hispanic Asizn  Hawsiizn Amedcan Indizn Hot Reported  Taotsl
L u] o o a a a 4
Training Provider(s)
Harme Address City Stde Zip

lwy Tech State Collage 501 South Airport D rive Terme Haute 1N 4720




OXFORD AUTOMOTIVE

FAuto Stampings Corydon
Typeof Grant:  Incumbent'Wodcer Training Fund (10 TFY, Ctber

Grant Mumber Start Date End D=t e Arnount of Avward Expenditures Bl anc=
I T-2- 10 M 503 O 505 F120,24000 F0.00 F120,210.00

Project Description

Cxford Automotive in Corvdon, Indiana, started operations approximately 15 yvears ago as Lobdell Emery and
was later purchased by Oxford Automotive in 1997, Oxford Automotive operates the company and it
manufactures metal stampings for the automotive industry, With an ohiectiv e of improving guality and increasing
productivity, Oxford Automotive designed an advanced robatics and welding training program in partnership with
ABB Rohatics and the United Auto YWorkers (LAWY union. The Incumbent Worker Training grant of $130,210
will allowy 49 workersto padicipate in robotics training. After the training, workers will receive Certific ates of
Technical Achievement in Advanced M anufacturing and ABB Rohaot Training Certificates. Thirty workers enrolled
irthe first class during this reporing period with teebe e more scheduled to enroll in Jube and Augost 2003,

Number of Traine=s:
Aanned Enraolled Completed Outcomes Howurly Wage Change
E ] 42 19 19 Hoo

Besults: 19 C erific ates of Technical Achievement coupled with an ABB Robot Training Cerificate

Demographics of Trainees

Gender Education Lewel
Iile Esmale Lessihan 12 lDiplomzor GEQ Morethan 12 Mot Reported Totad
a0 2 u] 42 u} a &

1E-20 21-25 26-30 31-25 2E-40 41-45 4650 51-55 S5-E0 E1-B5 BE+ Mot Reported  Totd

Bhniz Background

at — i ) ) i . ioen Ind I
42 0 ] 0 0 o o]
Training Provider(s)
Hamne Address City Stae Zio

ABB, Incarporated 1250 Brown Road Auburn Hilks hl 5325




PEARSON EDUCATION

Books, Publishing or Publishing and Printing Indiznapoli=
Typeof Grant: %ain Education and Training (ZET)

Grant Mumber Start Date End D=t e Arnount of Avward Expenditures Bl anc=
P10 422 2401404 020002 F200,00000 F40,260.00 F159,740.00

Project Description

Fearson Educ ation is a large textbook publishing company that employs approximatel 600 warkers in two
Central Indiana faciliies. The grantwas established to provide training opportunities for nearly 50 of the
company's employees. Pearson Education has partnered with by Tech State College and the Park 100
Advancement Center, aswell as several other community support organizations, so that employees could work
toweard an Associate Dedree and balance other stressful aspects of life. Pearson's goal in implementing this fwo-
YEAF program was to increase employee retention and advanc e the skill levels of their employees. Twenty-Sev en
emplovees are still active in the dedree program and twenty-three have completed 445 credit hours and are an
track to complete the 60 required credit hours for their Associate Degree of Applied Science in Business
Administration, Logistics Speciality. Organizers specify that the program is on-target and nearing its completion.
Fearson hopesto implement a similar training program ance the current ane reaches its conclusion.

Murmber of Trainess:
Hanned Enrolled LComplated Duicomes Hourly Wage Change
a0 & u} lu] nfa

Results: Projected Outcomes: Associate Degrees

Demographics of Trainees

Gender Education Lewel
hile Eemale Lessthan 12 Diplom= or GEO horethan 42 Mot Reported Tot=
24 25 u] 42 T o o

16-20 21-25 26-30 31-25 2540 41-45 4850 51-55 S5-E0 E1-85 EE+ Mot Reported  Totd
u] ] 11 0 ikl ki 2 ] 1] u] u] u] L]

Bhnic Background

. frican- : : : : 5 A I
= 10 c: ] 1] 0 a0
Training Provider(s)
Harme Address Citw Stae Zio

lwy Tech State Collage 1 et 2Eth Stresat, PO Box 1763 Indianapalis IN A5205




PIEZOTECH, LLC

Bedronics, not els=where classified Indiznapoli=
Typeof Grant:  Incumbent'Wodcer Training Fund (10 TFY, Chber

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
i T-2- 114 120102 A 200G 6, 75000 F10,042.00 FEG, =00

Project Description

Fiezotech, LLZ, is a company that employs approximately 64 workers in two small-husiness manufacturing
divisions in Indianapolis and Lebanon. The $66,750 Incumbent W arker Training (WT) grant was estahlished to
provide training for 44 of the company's employvees. Piezotech is looking to standardize, updgrade, and objectify
theirinternal criteria and measures for promotions, transfers, pay raises, cross-training oppotunities, and
advancement to team leader and management positions. The training, done through the Walker Career Center,
will increase the skills and opportunities of its employees and will support Piezotech's S-year strategic plan.

Nurnber of Traine=s:

Hanned Eorolled Completed  Dufcomes Hourly Wage Change
44 51 a u] nfa

Besults: Projected outcomes: 10 Core Cerificates of Technical Achievement in Adwanced Manufacturing

Demographics of Trainees

Gender Education Lewel
kel  Eemale Lessthan 12 Diplomz or GED Morethan 12 Mot Reported Total
149 a3z u] i G o &1

16-20 21-25 26-30 31-35 25-40 41-45 4650 51-55 55-60 E1-B5 EE+ Mot Reported  Tota
u] 7 b 4 a =] 7 G 3 3 u] u] a1

Bhnic Background

¥ it : . ; ; o G I
a2 ] 1 z ] 0 51
Training Provider(s)
Harme Address L it Stae o

Waker Career Center 0651 East21st Street Indianapalis 1M ae220




PILLSBURY COMPANY

Manufacturing Mewy Albary
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
TC-2-402-10 o7 o402 OE20i03 F2, 406 .85 F28,136.48 227037

Project Description

The Pillsbury Company in Mew Albany was awarded 3 $31,406.86 IncumbentW orker Training (W T) grant to
frain 20 apprentices and upgrade journey-level workers, The Pillshury Company and by Tech State College
pattnered to develop a program that would provide training to maintain and expand the skilled trades within the
company. This program included training for 4 apprentices and 16 journey-level warkers. The partnership has
proven highly suc cessful to Pillsbury and has led to additional training opportunities forwaorkers. This Skilled
Trades Apprenticeship (STA) training project is designed for warkers in machine maintenance and installation
and electrical positions. At the conclusion of this grant. &7 people enrolled in training with 4 achieving an
apprenticeship cerification and 83 earning a journey lev el upgrade.

Number of Traines=s: Union Mame and Locd Humber:
Hanned Enrolled Completed  Qupcomes Hourlw Wizge Change Mot Available
o 57 a7 a7 o1

Results: 4 Apprenticeship Certifications and 53 Journey Leve| upgrades

Demographics of Trainees

Gender BEducaion Lews
hizle Female Mot Repoted Lessthan 12 Diplarm= or GED Morethan 12 Mot Reported Totd
a5 2 ] a 57 ] u] &7

1620 21-25 25-20 31-25 E-40 41-45 4650 5155 S5-60 51-85 EE+ Not Reported  Tota

Bhnic Background

. Arican: : : g : 2 L j P I
a7 ] a 0 1] ] 1] a7
Training Provider(s)
Hame Address City Stae Tip

vy Tach State Colleqe 2204 Highwaay 211 Sellersburg 1N 47172




PORTER ENGINEERED SYSTEMS, INCORPORATED

Mot or Wehicle Pats and Equip mernt iy etfied d
Type of Grant: %ain Education and Training (FET)

Grant Mumber Start D=te Ernd D=t e Arnount of Aovvard Expenditures E=lance
F lii- - 448 0101802 01421004 F1325,042 00 F11,916.00 F123,132.00

Project Description

FPaorter Engineered Systems manufactures seat positioning svstems for the automotive industry. During the past
11 years, the company has had its eve an the future. Withowt a welkinformed and educated workforce, success
islimited. Paorter believes in developing a highly skilled workforce which reflects the richness and diversity of the
communities inwhich they operate. As a result, Porter has developed a"FPay for Skills" training program. This
program requires participating team members to attend 40 hours of in-house training designed toincrease their
specific knowledge in quality, safety and team building aswell as maintenance and setup of their equipment.
While this training will satisfy the working knowledde requirement, it does not meet the skill level necessary to
wiotk hand-in-hand with their customers.

With the §135,048 Gain Education and Training grant, Porter was able to take the next step inits training
program. The Indiana Institute of Technology has an accelerated degree program in which the patdicipants of
this training program will receive an Associate Degree in Business, This degree, along with the hands-on skills
and knowledge gained from their in-house training, will ensure that the team members will be capahle of
assuming & higher level of responsibility within their organization. These responsibilities include: meeting
customer needs, reducing scrap, eliminating wasted motion, and increasing productivity while improving their
safety performance. To date, 10 students have enralled in the fraining program.

Number of Trainess:
Hanned Eorolled Lompleted Oufcomes Hourly Wage Change
=3 0 u] ln] n/a

Besults: Projected outcomes: Assaciate Degrees

Demographics of Trainees

Gender Education Lewel
hile Femsle Les=than 12 Diplom=or GEDO Maorethan 12 Mot Reported Tot=l
2 2 u] 0 a u] 0

1620 21-25 25-20 M-35 2E-40 41-45 4650 51-55 &6-60 E1-85 EE+ Hot Reported  Totd
u] o n] 2 1 ] 1 1 u] u] ] a 0

Bhnic Background

! s ; . : ; 2o : : I
] 1 0 ] ] ] 10
Training Provider(s)
Hame Address City Stae Zio

Indiana Institute of Technalogy 23500 DePawy Bhed, Pyramid 3010 Indianapalis I AE2ES




PTS ELECTRONICS CORPORATION

Bedrca and Electronic Repair Shops, Mot Bsewhere Classified El cornington
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Cther Industrial Trades

Grant Mumber Start Date End D=t e Arnount of Avward Expenditures Bl anc=
NTC-3-102-4 0402 OE/20M02 F22.500 495 FrT. 42690 F5.112.56

Project Description

FTS Electronic s Carporation was awarded a one-year $82, 599 Incumbert W orker Training (WMT) grant to train
61 workers, The program is designed to address improving the skills of their employees. The training will result in
LIS DL BAT and journey-person cedifications. The approach to training combines academic coursemwork with
hands-an labs and extensive on-the-joh training. Skty-four people enralled in training. Sixty-three earned an
apprenticeship cedification and one person receired a journey-level upgrade. Additionally, fifty- six of the
paticipants earned an IPC RepairRewoark Qperator cedific ation.

Mumber of Trainess: Union Mame and Locd Number:
Hanned Enrolled LCompleted DQufcomes Hourly YWage Change H ot Applicable
51 (5] 52 a2 022

Besults: 56 IPC RepaivRewode Operator cetifications, 63 Apprenticeship Cedifications, and 1 Journey Level upgrade

Demographics of Trainees

Gander Educaion Lewa
Iile Eemale Mot Reporded Lessthan 12 lDiplomaor GEQ Morethan 12 Mot Reported Total
56 g 1] 3 ] 25 0 )

1E-20 21-245 26-20 31-25 ZE-40 41-45 4650 51-55 A5-E0 E1-B5 EE+ Mot Reported  Totd
] 13 12 7 A = G 4 1 u] u] 3 54

Bhnic Background

!.'J.'J:Li.tﬂ .-Ef.n_ean_.é.mﬂ:man Hispanic asa_an J:Ia:aﬂl_a: E.mausa:n_lnman H.qt_ﬂﬁn-_miﬁ;l L;vii
u]
Training Provider(s)
Hame Address City Stde Zip

vy Tech State College 200 D aniek W ay Bloomington IN 47404




READY MACHINE TOOL AND DIE CORPORATION

Special Diesand Tools Connerswille
Typeof Grant: W odforce Investment Mo Q00 TH)

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
R-0-228 R0 Rl FE,000.00 0, 18866 a1

Project Description

I order to increase shop and computer skills among its warkforce, Ready Machine Tool & Die Corporation
created a "FPay for Knowledge Program® to demostrate a career path for its woarkforce. Although many of the
employees have knowledge in the actual operation of the machinery used, they lack the basic computer skills
necessary to assist the company in being competitive in the future. In planning for the $45 000 Workforce
Imwestment Mow MR grant, the company collaborated with by Tech State College to provide 208 hours of
training for 46 of the plant's warkers. After training, Charlie Russell, an employee of Ready M achine, stated, "1
learned alot inmy Excel classes. | had noidea how much there was to this program, and now | ¢ah use it much
mare efficiently " The grant ended April 5, 2003 with 41 people completing the program and receiving a
Cerificate of Technical Achievement in Advanced Manufacturing. "Thank you for granting usthe Wik Grantto
help build & better quality of life for our employees,” said Lo Ann Mester, Office M anager. The remaining balance
was returned tothe GET pool of funds.

Murmber of Trainess:

Hanned Enrolled LCompleted DQufcomes Howrly Wage Change
i i 4 4 w23

Besults: M 10 Core Cerificates of Technical Achievement in Advanced hanufacturing

Demographics of Trainees

Gender Education Lewel

ks Esmals Lessiban 12 [Rinlomzor GEQD Morsthao 12 Hot Beporfog Lot
4 4 0 a5 a o 45

1620 21-25 25-30 31-35 E-40 d41-45 4E-50 51-55 55-E0 E1-ES EE+ Mot Reported  Totd
u] =] G 1 2 10 e 4 4 1 2 u] 45

Bhnic Background

. — ) ' ) ) N oz Indi I
a5 ] a0 ] ] ] g5
Training Provider(s)
Hame Addres= Citw State FiD

ly Tech State C olleqe AT Miest 2=t Street Cannarswille I Ar33




REMY LOGISTICS

Bedrcd Equiprent for Internal Combustion Engines Anderson
Typeof Grant: %ain Education and Training (ZET)

Grant Mumber Start D=te End D=2 e Arnount of Avward Expenditures B anc=
P 1~ 1- 446 010402 1203003 B2 E04.00 B2 7E0.A0 F25,023 560

Project Description

Femy Logistics, located in Andersan, Indiana, was a wholly owned limited liability company of Delco Bemy that
provided warehousing, distribution and contract manufacturing services. Inan attempt to expand its husiness,
Femy wanted to creste hetter career paths for its employees. Remy was using the 527,804 GET grant to allow
seven of its employees to earn Associate Degrees in Business Administration through lvy Tech's Fast-Track
program. Howewer, the plant unfortunately closed inJune 2003, Debhie W ohlberg, Manager of Training and
Development of Delco Rermy International, commented, "Unfortunately, we have not had any students fully
complete the program, though some are close to finishing. Hopefully, they will continue their education wtilizing
Trade Adjustment A ssistance (TAA) funds.”

Nurber of Traine=s:

Hanned Enrolled Completed  Quicomes Hourly Wage Change
K T u} u] n'a

Results: Projected outcomes to have been 7 fssociate Degrees

Demographics of Trainees

Gender Education Lewel
=1 Eemale Lessthan 12 Oiplam= or GEO Marethan 12 Mot Reported Tt
S < ul 7 1] o T

16-20 21-25 26-30 31-25 ZE-40 41-45 4650 51-55 S5-60 E1-85 BE+ Mot Reported  Totd
u] u] 4 1 2 6] o 0] n] u] u] u] 7

Bhnic Background

¥ fricac: ) i ) . .. R I
& 2 a0 ] ] ]
Training Provider(s)
Hame Address Cit Stae Fio

vy Tech State College 104 W est S3rd Street Andersan 1N a4a013




REXAM CLOSURES

Manufacturing Bwvansiilla
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Cther Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
TC-3-102-17 010203 OE20i03 o502 .25 FE0,.554.43 F15027 22

Project Description

Fexam Closures isa manufacturer of proprietary and custom plastic closures and containers. The company's
mission isto be committed to surpassing its customer's needs thoudh the continuous pursuit of world class
people, products, and services. This will secure their postion as the best source for closure systems and
containers in the warld. Rexam understands that in order to maintain a competitive edge in the industry and to
meet specifications demanded by customers, it needed appretic eship training far its emplovees. The campany
had various training programs resulting in Associate Degrees in Manufacturing Technology, Career Development
Cerific ates, and ASQ training. Forty individuals participated in this program and achiev ed an apprenticeship
certification.

Mumber of Trainess: Union Mame and Locd Number:
Banned Enrolled Completed hicomes Hourly Wage Change H ot Applicable
= a0 40 40 oo

Results: A0 Apprenticeship Cetifications

Demographics of Trainees

Gznder Educaion Lewd
hiale Female Mot Repoted Lessthan 12 Diplom= or GEO Morethan 12 Not Reported Tots
a7 a ] u] 7 jeic) o 40

1620 21-25 25-30 31-35 =40 41-45 4650 51-55 55-E0 E1-ES EE+ Mot Reported  Totd

Bhnic Background

A ftican: : 1 : : i : ;i R I
| 0 ] 0 ] 1 0 a0
Training Provider(s)
Hame Address City Stde Tip

vy Tach State College 2801 First Awenue Ewanszville I 47711




RIEKE CORPORATION

Closuresfor Sted Orum and Psls Auburn
Type of Grant:  %ain Education and Training (ZET)

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
P Ik 22 e0z00 00402 FEE2e6.00 FE2,266.00 FHO.00

Project Description

Az Rieke Corporation gresy and invested in state-of-the-art equipment, it became imperative to make an
imvestment in its woarkforce, By obtaining a Gain Education and Training (GET) grant from the Department of
YWorkforce Development (OWD) and partnering with vy Tech State College as itstraining provider, the company
offered training opportunities to any employee inthe malding depatment who wanted to gain higher skills. Farby-
three employees enrolled in training and thidy-nine completed the program. Thity-seven employees received a
Cedific ate of Technical Achievement in Maintenanc e and Plastic Mold Setter; twa earned their Associate Degree;
and two employees finished their apprenticeship training.

Nurmber of Trainess:

Hanned Enrolled Completed DQuicomes Hourly Wage Change
43 43 24 42 F132

Besults: 27 Cerificates of Technical Achievement; 2 Aesociates Degrees; 2 Journeypersons; 1 Other Certificate

Demographics of Trainees

Gender Education Lewel
ke Esmals he=stban 12 Riglomzor GEQ bMarstban 12 Hot Feporfed Loiad
a9 5 1] 22 20 0 43
1620 226 P30 H-3I5 40 4145 4650 5155 5560 B1-65 G5+ Mot Reported  Totd
5 11 T 2 5 5 3 4 1 0 i ] 43

Bhnic Background

vhite African-Amercan Hispanic HAsiEn Herwsiizn Arerican Indian Tt
£ u} u] 0] u} u] 43
Training Provider(s)
Hame Address City Stae Zio

vy Tach State College PO Box 1762 Indianapalis 1N qE206




ROLLS-ROYCE

FAircraft Engines and Farts Indiznapalis
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
MTC-2-102-11 o7 o402 OE20i03 b= =] 1,024,234 Wrra.e5

Project Description

Folls Rovce isthe third largest emplover in Indianapolis. A swith most manufacturers, the average age of its
emplovees is over 40 with more than a decade of service. The only way to get ahead of the issues associated
with an aging warkforce istotrain both existing and new employvees. These workerswill then be ahle to assume
the respansibilities of those in senior positions as they edge toward retirerment. The company realized this need
and formed a partnership with the Departrment of Workforce Development (DWW DY and vy Tech State College to
assist with training of its skills trade apprentices. This will help guide Rolls Royce into the future with 3 solid,
skilled wworkforce. This grantwas ariginally weitten to training 70 employvees. Thirty-five indiiduals to completed
their journey level uparades and thiteen new apprentices received their certifications.

Hurmber of Trainess: Union Mame and Loca Mumber:
Hanned Enrolled LCompleted DQufcomes Hourlyw Wizge Change United Auta Motk ers, Local 933
ya 48 =] 42 worg

Besults: 13 Apprenticeship Cerifications and 35 Journey Lewvel upgrades

Demographics of Trainees

Gander Educaion Lewa
Iigle  EFemale Mot Repoded Lessthan 12 Diplomaor GEQ Morethan 12 Hot Reported Total
47 1 1] 0 r.c] 25 0 45

16-20 21-25 26-30 31-35 5-40 41-45 4650 51-55 55-60 E1-B5 EE+ MNot Reported  Totd
8] u] 2 3 7 g 13 10 3 ul u] 1 42

Bhniz Background

a u}
Training Provider(s)
Hame Address City Stde Zip

Iy Tech State College One M est 26th Street Indianapalis I 5205




RYOBI DIECASTING (USA), INCORPORATED

Auminum Die Castings Shelbyndlle
Typeof Grant:  %ain Education and Training (GET)

Grant Mumber Start Date End O3 e Arnount of Avward Expenditures Bl anc=
P10k 421 E0z00 0040z FEETE .m0 Fiz2.841.98 FEeeE02

Project Description

Ryahi Diecasting, Inc., located in Shelbyville, iz one of the world's largest independent die casters. This campany
produces precision aluminum die cast campanents for the transpottation industry. The compary decided their
existing journey workers needed to upgrade their skills. A5 a result, Byohi turned to the Departtment of Workforce
Development (WY DY in August 2000 asit began to implement a Bureau of Apprenticeship and Training (BAT)
approved program. The company was awarded a Gain Education and Training (GET) grant to conduct training.
Because several changes in manadement and training supervisors took place, the majority of the grant was not
Wtilzed. However, 12 employees were able to complete their training.

Number of Trainess:
Hanned Enrolled Completed  Quicomes Hourly Wage Change
=2 7 12 12 b ache ]

Besults. 12 Apprenticeships

Demographics of Trainees

Gender Education Lewel
hiale Female Lessthan 12 Diplom= or GEDO horethan 42 Mot Reported Tots
16 1 u] 16 1 o 17
1620 21-25 25-30 21-35 5-40 41-45 4550 51-55 55-50 E1-E5 EE+ Mot Reported  Totd
u] 2 a 4 2 u] u] u] ] o u] ] 17

Bhnic Background

hite African-Amencan Hispanic FAsizn H=raiian Arerican Indian Tots
17 u] a u] u] ] 17
Training Provider(s)
Hame Address City Stae Zio

vy Tech State College PO Box 1783 Indianapalis I E206




SOUTHEASTERN WORKFORCE INVESTMENT BOARD

‘wiar kforce Invest ment Board Madison
Typeof Grant:  Regional Skill Alliance (RS540

Grant Mumber Start Date End D=2 e Arnount of Avward Expenditures Balanc=
R5A-1-13 11401404 [mI=eintuK] FEEE3.m F5.215.00 e 11500

Project Description

Through a collaharation with the Department of Warkforce Development and the Sautheastern Indiana
Incumbent W orker Council, IUE-CWA Local 84-918 was awarded a Redianal Skills Alliance (RSA) grant. This
$53,333 grant is giving nearly 100 workers the appartunity tao earn a Microsoft Office User Specialist (MO LIS)
certificate, which is globall recognized as the standard for dermonstrating computer skills with increased
productivity. A group of union manufacturing workers proposed this shor-term pilot project to improve and
document the achieverment of compoter skills as a part of an overall advanced manufacturing strateay in the
redion. Four local unions are imvolved in the project and all training is being done through vy Tech State College.

MNumber of Trainess:

Hanned Enrolled LCompleted Qufcomes Hourly Wage Change
100 101 54 54 w3z

Besults: 5 MOUS cefifications

Demographics of Trainees

Gender Education Lewel

bale Esmals Lessthan 12 Riplomaor GED horethan 12 Hot Bepofed Total
G1 40 2 74 25 u] 101

16-20 21-25 26-30 31-35 5-40 41-45 4650 51-55 85-60 E1-B5 BB+ MNot Reported  Tota
u] 1 1 4] 19 12 27 12 10 2 u] o] 101

Bhnic Background

At s : ) ; : 2 s I
100 1 ] 0 0 ] 101
Traning Provider(s)
HName Addres=s Citw Stae fio

hiy State College 2325 Chester Bouleward Richmond IH 47374




SEA HAWK RECREATIONAL VEHICLES, INCORPORATED

Manufacturing Mappanees
Typeof Grant: %ain Education and Training (GET)

Grant Mumber Start D=te End D=2 e Arnount of Avward Expenditures B anc=
P I 2- 458 0402 00404 600,00 F6,200.00 20000

Project Description

Sea Hawlk Recreational Wehicles, Incarporated is a manufacturer of motorized and towahble recreational vehicles.
The company also provides after market services and suppoart for the recreational wvehicles it manufactures.
Fallowing in the footsteps of itz affiliate, Fairmont Homes, Sea Hawk began implementing a corporate university
in 2002, Using the same format of weekly training, Sea Hawk is focusing on process improvements that reduce
waste and add walue forthe customer. Phase 1 of this project iswrapping up in which their emplayees are
introduced to the carporate uniersity concept, the Certificates of Technical Achievement and standardization in
an attermpt to move the entire organiEation towards world class status.

Nurmber of Trainess:

Hanned Enrolled Completed DQuicomes Hourly Wage Change
125 148 a u] nfa

Besults: Projected outcomes: 10 Associate Degrees, 100 10-C ore Certificates of Technical Achievement, and 200 other customized
certifications for a total of 410 owtcomes. At a minimum, each participantwill receive 18 credit hours from Vincennes Univers ity
upon completion.

Demographics of Trainees

Gender Education Lewel
Iile Esmale Lessthan 12 Diplomaor GEQ Morethan 12 Hot Reported Total
116 33 u] 148 o n] 148

1E-20 21-25 26-30 31-25 25-40 41-45 4650 51-55 E5-E0 E1-85 EE+ Mot Reported  Totd
7 24 N =2 27 12 15 12 2 u] u] u] 198

Bhniz Background

AL . ; : . 3 5 . Indi I
124 u] 25 n] u} n] 148
Training Provider(s)
Hame Address City Stae Zio
Vinecennes University 1000 Rowe Stest Ekhart 1N G516

Adnd CAmerica, Madieting

and Irfarmation, Ine.) 4702 Line olruway East M b avwak a I 45494




SHAWNEE TRACE WORKFORCE INVESTMENT BOARD

‘wiar kforce Invest ment Board “incennes
Typeof Grant:  Regional Skill Alliance (R S5A)

Grant Mumber Start Date End D=t e Arnount of Avward Expenditures Bl anc=
RSA-2-14 02302 020310032 F76,200.00 F61,242.00 F15,582 00

Project Description

The Shawnee Trace Workforce [mvestment Board, located in WA Planning Redion 11, completed a sunvey of
area husinessesto assess current and future job skills in the workforce, Forthe region, the sun ey reported
hasic emplovability skills as a need. The following skills were considered in short supply among the workforc e:
wirl; ethic, computer technology, customer service training, weork readiness, and basic reading, writing and math.
The Daviess County Growth Council (DCGC), a group comprised of 13 local husinesses and manufacturers,
devised a program that focused on improving the technical skills of the local workfore e through an integrated,
community-wide approach to training. The grant money was used to support their Tier 3 program which was
targeted to improv e the skills of incumbent workers.

Tier 3 training addressed workplace skillsin a manufacturing environment while preparing workers for
advancement heyvond an entry-level position. This training enabled workersto address real-warld manufacturing
igsues and sole these issues through process improvement to increase productivity within the facility. Al 29
paticipants completed the program in March of 2003 and received a 10-Core Cedificate of Techhical
Achievement.

Mumber of Trainess:

Hanned Enrolled LComplated Duicomes Hourly Wage Change
e ] et 24 2 w24

Besult=: 29 Cedificates of Technical Achievernent

Demographics of Trainees

Gender Education Lewel
kil Eemale Lessthan 12 Diplomz or GEQ Morethan 42 Mot Reported Tota
12 17 1 = 1 o A

16-20 21-25 26-30 31-25 2540 41-45 4850 51-55 S5-E0 E1-85 EE+ Mot Reported  Totd

Bhnic Background

. frican- : : : : 5 A I
el 1 1 ] 1] 0 .o
Training Provider(s)
Harme Address Citw Stae Zio

W odcforee [ evelopmert Concepts R4, Box 270 Odan 1N ATEE2




SOUTHERN SEVEN WORKF ORCE INVESTMENT BOARD

‘iar kforce Inwest rment Board My Albany
Typeof Grant:  Regional Skill Alliance (RS540

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
RSA-1-T1 2401 AT A3 w|raTr.Ta T4, 153,40 Faz .38

Project Description

The Scott County Partnership in cooperation with the Southern Seven Workforce [nvestment Board and the
Department of Workforce Development developed the first community-wide training program in the state. This
fraining program is emplover driven and addressesthe unigque traning needs of the incumbent worker as well as
the underemployved and the unemployed. The $67,578 RESA training arant is funding industrial maintenance
training for 38 workers from 10 local companies. Twenty-four participants have already finished training and
hawve heen awarded a Certificate of Technical Achieverment in Advanced Manufacturing. Thiswaluable cedificate

documents the technical proficiencies of eachworker and is recognzed by Indiana and twenty-either ather
ctates

Murmber of Trainess:
Hanned Enrolled Completed Oufcomes Howrly Wage Change
= = 24 24 w9

Besults: 2440 Core Advanced Manufacturing Cerfificates of Technical Achievement

Demographics of Trainees

Gender Education Lewel
hile Female Lessthan 12 Diplom= or GEO Morethan 12 Mot Reported Totsl
17 21 4 2= =] o =

1620 21-25 26-30 31-25 2E-40 41-45 4650 51-55 S5-E0 E1-B85 EE+ Mot Reported  Totd
u] 3 4 4 7 10 T 3 u] u] u] u] ]

Bhnic Background

Al frican: ; : ; ; i oz Inci I
= ] ] 0 ] ] e
Training Provider(s)
Hame Address City Stde Tip

Wondctores D evelopmert Concepts PO B 270 Odan 1N ATEE2




SOUTHERN SEVEN WORKF ORCE INVESTMENT BOARD

‘iar kforce Inwest rent Board Mewer Albany
Tyvpeof Grant:  Regional Skill Alliance (RSA)

Grart Muriber Start D=ste End D=2 e Arnount of Avard Expenditures Bslanc=
RSA-2-85 20z OS2004 e B2, 123012 FaT.A0528

Project Description

The machine tool industry was experiencing an increasindly challenging business environment because of
several factors: new technology, new skill training and an aging workforce. The Southern Seven \Workforce
westment Board 018 brought eleven companies within the tool and die industry together to help them develop
an apprenticeship training program since apprenticeship training had become critical to this industry.

Thirty-six participants, out of a projected forty-eight, have enralled invarious Bureau of Apprenticeship approv ed
fraining programs relating to the tool and die industry. Benefits from this training include: increased skills and
marketahility; biroadened career ladder potential; increased opportunities to supervise; and anincreased wage
potential. This project's development and success reflects a positive effort hetween businesses, Chambers of
Commerce, the AFL-CIO Labaor Institute for Training, economic developers, community leaders, emplovers, and
WYWIB members and staff.

Humber of Trainess:
Hanned Eorolled Completed Quicomes Hourly Wage Change
43 jC 5] u} u] n'a

Besult=s: Ongoing apprenticeships

Demographics of Trainees

Gender Education Lewel
el Eemale Lessthan 12 Diplomz or GEQ Morethan 12 Mot Reported Totsl
36 o o a2 £ u] =

1E-20 21-246 26-30 31-25 25-40 41-45 4E-50 51-55 EE-E0 E1-B5 EE+ Mot Reported  Tota
1 b a g 7 8] 1 2 u] o ] u] i

Bhniz Background

AL i . . . . . . . Iodi I
= 2 u] i) u] o 5]
Training Provider(s)
Name Address Citw Stade gp
lwy Tech State College 2204 Highway 211 Sellersburg I a47172

Jeff Tach F&7 W est Chestnut Louiswville 8 A0




SOUTHERN SEVEN WORKF ORCE INVESTMENT BOARD

‘wiar kforce Invest ment Board Mewr Albany
Typeof Grant:  Regional Skill Alliance (R S5A)

Grart Murmber Start D=ate End O e Arnount of Avweard Expenditures B=lanc=
RS A-3-85 M0z D253 FE4.200.00 F25,000.00 F15.20000

Project Description

The Harrison County Job Training Task Force (JTTF) is a aroup of emplayvers and community leaders sponsored
by the county's Chamber of Cammerce. As aresult of a 1999 study which determined the level of community
support far an adult technical training program, the JTTF devised a community-wide program that addressed
fraining deficiencies. The training supported by the Department of Workforce Development (DWW D0 through the
Fegional Skill Alliance grant addresses workplace skills in a manufacturing or business operations ermironment.
This training enabled workers to address reakwarld manafacturing and operational issues and solve these issues
through process improvements to increase productivity within the facilty making the workers more valuahle to the
COFMpEny.

Twenty-two people enralled inthe program from various husinesses within Harrison County. Seventeen
paticipants completed training and earned a Cedificate of Technical Achievement customized to this training
proagram in Advanced Manufacturing/Business Core. The remaining halance was returned to the BSA pool of
funds.

Murmber of Trainess:
Flanned Enraolled Completed  Outcomes Howurly Wage Change
2 = 17 17 14

Besults: 17 Harrison County Advanced Manufacturing/Business Core Cerificate of Technical Achiewvement( Tier 1)

Demographics of Trainees

Gender Education Lewel
Ll  EFemale Leszthan 12 Diplomaor GED Morethan 12 Hot Reported Totsl
10 12 5 1< 3 u} 2

1620 21-25 26-30 31-25 2E-40 41-45 4650 51-55 S5-E0 E1-B85 EE+ Mot Reported  Totd
1 1 a 2 L] bl 1 2 il u] u] u] s

Bhniz Background

at frican: ; ; ; ; : S I
o ] ] ] ] ] 2z
Training Provider(s)
Hame Address Cit Stae Fio

Harrison Cournty Lifelong Learning PO Box 37 Conydon I 47112




STANT MANUFACTURING, INCORPORATED

Manufacturing Connerswille
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
MTC-2-102-12 o7 o402 OE20i03 FaE 14300 F19.571.66 F1z271.24

Project Description

Stant manufacturing is located in Connersyille and iz engaged in manufacturing fuel caps for the
automothi e industry. Stant manufacturing was founded in 1398 and has seen much progress throughout
the years. The company recognizes progress comes with the need to keep their emploveestrained inthe
latest technical skillsto stay competitiee in the workforce,  This yvear long prodram and Incumbent W orker
Training grant has alowed 10 employees to complete their training and acquire their journey-level
Upgrades.

Nurmber of Traine=s: Union Hameand Locd Humber:
Hanned Enrolled Completed  Qutcomes Hourlw Wage Change Mot Awailable
1 10 10 10 woo

Besults: 10 Journey Lewvel upgrades

Demographics of Trainees

Gender BEducaion Lews
kel Ecmale Mot Repored Lessthan 12 Diplomzor GEQD Morethan 12 Mot Reported Totsl
10 a u} u] 1 2 T 10

1620 21-25 26-30 31-25 2E-40 41-45 4650 51-55 S5-E0 E1-B85 EE+ Mot Reported  Totd
u] u] o n] 1 u] 2 3 2 2 u] u] 10

Bhnic Background

i nfrican: ; : ; : = ; i : I
10 ] ] ] 1] ] 1] 10
Training Provider(s)
Hame Address City Stde Tip

lwy Tech State C ollege One M est 26th Street Indianapalis 1N AE205




SOUTHWEST INDIANA WORKFORCE INVESTMENT BOARD, INCORPORATED

‘iar kforce Inwest rent Board Ewvansiilla
Tyvpeof Grant: Regional Skill Alliance (RSA)

Grart Muriber Start D=ste End D=2 e Arnount of Avard Expenditures Bslanc=
RS A-0-16 10ME02 OS2004 FEra00.00 B2 H20.35 FIRETES

Project Description

AnAdvance Indiana training grant of 33,750 was awarded to the Southwest Indiana Workforce Investment
Board to help area electricians earn Building Industry Consulting Services International (BIC S0 cettificates. In
addition, the Evansyille Joint A pprenticeship Training Comimittee contributed $65,584 to this training project. An
electrician with a BICS!| cedfication is in great demand, as maore and more companies require a BICSI-certified
electrician to work on their projects. Thity-seven electricians earned cetifications during the first vear of this
project. Ronald Hanes, Project & Service General Foreman at Industrial Contractors Incorporated, repors, "A
number of recently cedified graduates are now actively emploved in the low voltage market by Industrial
Contractars, and it has helped this company to be on the cutting edge of the ever-changing technolagy arena
An additional award of $33,750 has been approved to fund anaother year of training.

Number of Traineas:
A=anned Enraolled Completed Outcomes Howurly Wage Change
a0 40 11 1 Fooo

Besult=: 11 BISCI C erdifications

Demographics of Trainees

Gender Education Lewel
Iile Esmale Lessthan 12 Diplomaor GEQ Maorethan 12 Mot Reported Total
a7 ] u] 1 26 a a0

1620 21-25 25-20 31-25 E-40 41-45 4650 5155 S5-E0 51-E5 EE+ Not Reported  Tota

Bhniz Background

ihite African-Amercan Hispanic i=n Hereaiizn Arerican Indian Totsl
= 1 u] n] u] u] 40
Training Provider(s)
Name Address City Stae fip

Electrician's Jaint Apprenticeship

and Training Cernter 1321 Edgar Street Evansville IN 47710




SOUTHWEST INDIANA WORKFORCE INVESTMENT BOARD

‘Wiar kforce Inwest rment Board Ewanshille

Typeof Grant:  Regional Skill Aliance (RESA)

Grant Mumber Start Date End O3 e Arnount of Avward Expenditures Bl anc=
RS A-1-16 22701 OS2 1003 F4,1628.00 F11,9068.60 20261 40
Project Description

Southwest Indiana VWorkforce Investment Board was awarded a 51,168 Regional Skill Alliance (RSAY grant to
frain 21 incumbent workers, Training in apprenticeship and Associate Degrees in appropriate technology fields is
needed to help prepare warkers for canstantly chanaging technology. Seven Evansville area machine companies
hawve heen paticipating in this RSA. The grant iz neatring the end of its twa-year hudget proposal. Tao date,

§11 906 .60 has heen released.

Nurmber of Traine=s:

Hanned Eorolled Completed  Dufcomes Hourly Wage Change
21 21 3 ] Hao

Besults: 3 paricipants completed Apprenticeship traning.

Demographics of Trainees

Gender Education Lewel
kiEls Esmals Lessihan 12 Riplomaor GED higrethan 12 Hot Beporfeg Lot
21 ] 1] 17 4 a 21

16-20 21-25 26-30 31-35 5-40 41-45 4650 51-55 85-60 E1-85 EE+ Mot Reported  Tota

5 3 4 4 3 1 o ] u] 1 u] u] 21
Bhniz Background *Che palicipam & 3rhed two elthniciies whick increased the muw bher fom 240 22
AH finan: j : . ] 5 . Indi I
21 1 u] u] u] u]
Training Provider(s)
Hamne Address City State Zio

vy Tach State College 2501 Flirst fve Ewanszville IN 47711




SOUTHWEST INDIANA WORKFORCE INVESTMENT BOARD

‘Wiar kforce Inwest rment Board Ewanshille
Typeof Grant:  Regional Skill Aliance (RESA)

Grant Mumber Start Date End O3 e Arnount of Avward Expenditures Bl anc=
RS A-2-16 052102 OS2 BT046.00 FE7E0.23 R ZEAET

Project Description

AnAdvance Indiana training grant of §7 7,045 will ease severe staffing shontages faced by hospitals and nursing
hames in southwestern Indiana. The need for high-skilled workers in the heatth care industry continues to grow,
especially in nursing. Labar market data indicate that by 2008 the need far hurses in southwestern ndiana will
orowy by mare than 300 openings ayear. The grant will help 17 health care workers, now working a5 ¢ ertified
nursing assistants at six health care faciities in the BEvansville area, to train to become licensed practical nurses.
A partnership between the Southwest Indiana Workforce Investment Board, Evansville area employers, and the
state will allow: the warkers to continue their jobswhile they receive training. Padicipantswill be required to
complete atleast 52 credits in two vears. Most of the workers can expect hourky wage increases of 10 to 30
percent. Eighteen workers have enrolled in training. O newarker has finished training and is earning an
additional §3.41 per hour.

Nurmber of Traines=s:

Hanned Eorolled Completed Dufcomes Hourly Wage Change
17 =] 1 1 a1

Besults: One Associate [egree in Nursing

Demographics of Trainees

Gender Education Lewel
Iiale Eemale Lessthan 12 Diplomaor GEQ Marethan 12 Mot Reported Total
1 17 u] 12 G u] 12

1620 21-25 25-30 31-35 FE-40 41-45 4E-50 51-55 55-E0 E1-ES EE+ Mot Reported  Tota

Bhnic Background

y il . . . . " R I
17 1 0 ] 1] o 12
Training Provider(s)
Harme Address Citw Stae Zio

vy Tech State Callge 35041 First Awenue Evansville IN 47711




SOUTHWEST INDIANA WORKFORCE INVESTMENT BOARD

‘iar kforce Inwest rent Board Ewvansiilla
Tyvpeof Grant: Regional Skill Alliance (RSA)

Grart Muriber Start D=ste End D=2 e Arnount of Avard Expenditures Bslanc=
RS A-3-16 =200z OS2t TR, 80 .00 F29 18204 Fr0207 96

Project Description

The Southwest Indiana W orkforce Investment Board was awarded a tvo-vear $99, 490 Regional Skills Alliance
(RSAY grant to allow skt Spencer and Perry county warkers earn a Career Development Cedificate (CDCY and
college credit which can be applied toveard an Associate Degree. Training will include industrial and commercial
maintenance classes that will be offered through vy Tech at their Tell City facility. This projectis a minimum 18-
credit hour college tuition program. There are no ocutcomes to report at this time.

Number of Trainess:
Flanned Enrolled Completed  Outcomes Hourly Wage Change
&0 L ] n] u] ]

Besults: Projected outcomes: Career Development Cerdificates

Demographics of Trainees

Gender Education Lewel

Iile Esmale Lessthan 12 Diplomaor GEQ Morethan 12 Mot Reported Totad
44 2 u] = 12 u] L =]

1620 21-25 25-20 31-25 E-40 41-45 4650 5155 55-60 51-85 EE+ Mot Reported  Totd
4 5] a il 2 2 e 2 o u] u] u] L ]

Bhnic Background

Wwhite African-Arnen can Hispanic F=iEn Hawaizn Arnerican Indian Tot=
45 1 a 1] u] u] a5
Training Provider(s)
VT Address Cit State Zip
vy Tech State C ollege 2501 First e Ewansville IH 47711

Wincennes University 1002 Marth First Street Wincennes 1M 47591




SYNDICATE SALES, INCORPORATED

Injection hMaolding Kaokomo
Typeof Grant: %ain Education and Training (GET)

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
P I 2- 952 2602 oA F14,786.00 F0.00 F11, 7500

Project Description

Syndicate Saleswas awarded a $11,786 Gain Education Training {GET) grant to provide training for 12 warkers.
As the production process changes and becomes more technical, the addition of new equipment increases the
need to close the skill naps of their employees. Training will result in each person receiing 3 Career
Development Certificate (CODC) after completing the 18 credit hour curriculum developed by vy Tech State
College-kKokomo. The COC will provide training needed to upgrade the technic al skills of their maintenance
employees. Mo payment will be released to the company until training has concluded. The projected end date is
Julky 01, 2004

Nurnber of Traine=s:

Hanned Eorolled Completed  Dufcomes Hourly Wage Change
12 7 a u] nfa

Besults: Projected outcomes: Career Development Cerificates

Demographics of Trainees

Gender Education Lewel
kel  Eemale Lessthan 12 Diplomz or GED Morethan 12 Mot Reported Total
Fi u] u] T u} o v

16-20 21-25 26-30 31-35 25-40 41-45 4650 51-55 55-60 E1-B5 EE+ Mot Reported  Tota

Bhnic Background

¥ it : . ; ; o G I
7 ] 0 ] ] 0 T
Training Provider(s)
Harme Address it Stae Lio

vy Tach State College 1215 East Morgan Kakoma 1M 4ea01




TECUMSEH AREA PARTNERSHIP, INCORPORATED

‘ior kforce Inwest rment Board Lafayate
Typeof Grant:  Regional Skill Alliance (RS54

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
RS A-2-06 0104403 O304 F13d 14200 F1,0490.00 F133,102.00

Project Description

The Tecumseh Area Partnership (TAP) is sponsoring this arant for local area healthcare employvers in Region 4.
Thiz grantis intended to assist a number of the major local employers solve their nursing shortage needs. The
noal for this project isto help 43 health care workers earn credentials inthe healthcare field as Registered
Murses, Licensed Practical Murses, Radiologic Technicians, or Respiratory Therapists. TAP has partnered with
vy Tech State College, Purdue University, the Indiana College Metwork and several other local training vendors
to help accomplish this objective. Currently, anly one trainee has enrolled in the training program. TAP is re-
evaluating their request and will deohligate some of their grant funds.

Mumber of Traine=s:

Haoned — Eocolled Comploted  hfcomes Howclw'Wags Chapge

43 1 o u] nfa
Besulf=:
Demographics of Trainees
Gender Education Lewel
Iile  Eemale Lessthan 12 Diplomaor GEQ Morethan 12 HNot Reported Tota
o 1 u] u] 1 u] 1

16-20 21-25 25-30 31-35 25-40 41-45 4650 51-55 55-60 51-B5 EE+ Mot Reported  Tota
u] u] 1 u] u] u] u] u] u] u] u] u] 1

Bhniz Background

hite African-Amencan Hispanic HAsizn H=rewiian Arnerican Indian Totdd

1 u] u] u] ] u] 1
Harne Address City St e Zip

Purdus University School of Mursing S02 North Universiy Street WestLafayette IH S7E05
Iy Tech State Caollege 2101 South Creasy Lane L af ayette IN 4790
Ball State Univers iy 400 Maorth hckinley Awe hun cig N arace
St Elzabeth School of Mursing 1501 H artford Street L af awette 1N a0
Indiana Lniversity 300 South Wiashington St ok oma | I
Indiana W eslevan Universiby 420 South W ashington St Marion 1N qeas2

Frovena United Samaritars hle dical

Center School of Hursing 212 North Lo gan Auvenue D arwill e IL =y [=icrs

Indiana College Metwod:, IHETS 14 Morth Senate Avenue Indianapalis I 520




TECH SMART/ INDIANAPOLIS PRIVATE INDUSTRY COUNCIL

‘wiar kforce Invest ment Board Indiznapoli=
Typeof Grant:  WWokforce Investment Mow Q00 TH)

Grant Mumber Start Date End D=2 e Arnount of Avward Expenditures Balanc=
Y R-0-39 201404 Q2103 200,000 00 F0.00 F200,000.00

Project Description

The Indiana Department of Warkforce Development, the City of Indianapalis, and the Indianapalis Private
Industry Council teamed up to make the Tech Smart pilat intistk e a reality. Tech Smart is patterned after Focus
Hope, a successful training and placement model developed in Detroit, Michigan. The Tech Smart initiative wil
help incumbert workers as well a5 underemployved and unemployed warkers earn cettifications in infarmation
technoloogy (7). Labor market data forthe Indianapolizs area support the need for this type of training by
projecting long-term growth in most IT industries. At least 50% of those selected will be recruited from
traditionally under-served groups that include welfare-to-work, economically disadvantaged, wamen, persons with
disahilities, and dislocated workers, The 200,000 Advance Indiana training grant will expire August 31, 2003.

At the end of June 2003, 22 individuals had participated in training and all of them were either unemployed ar
dislocated workers, Eight IT cedifications have been issued so far.

Humber of Trainess:
Hanned Enrolled LCompleted Dufcomes Howrly Wage Change
a0 =2 2 2 oo

RBesults: 2 Information Technology certificatiors

Demographics of Trainees

Gender Education Lewel
hale Female Les=sthan 12 Diplom=z or GED Morethan 12 Mot Reported Totd
18 4 u] 4 15 b L2

16-20 21-25 25-20 31-25 5-40 41-45 4650 5155 55-60 51-E5 EE+ Not Reported  Tota

a a 4 5 1 =] 2 1 ] u] u] 3 =
Bhnic Background *3participaniz did mol eoord 2 ethmicdty
AHi i ; ‘ : ; T ; Indi I
15 4 8] u] ul u] 12
Training Provider(s)
Hame Address Citw Stae fio

vy Tach State College FO Box 1762 Indianapalis 1N AE206




T.K. AND ASSOCIATES, INCORPORATED

Tool and Die LaParte
Type of Grant:  %ain Education and Training (ZET)

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
P10 337 01404404 00403 2 E7E.00 Fd8==.00 P20

Project Description

T.k. and Associstesis a tool and die firm that designs and manufactures prototype and production tooling for a
variety of industries. Since moaost of theirwoark is unigque, the company needs highly skilled workers to remain
competitive and meet its customers rigid quality standards. Their training grant permitted six individuals to
complete their apprenticeship training and two design engineers to attend 3-0 CADICARM courses so that they
could integrate this new technology into their business. In addition to designing in 3-0, this new software permits
the seamlesstransfer of dimensional data and programs between their engineering departrment and the shop
floor. Atthe end of the training program, & participants completed their Apprenticeship coursewark, The
refmaining balance was returned to the GET pool of funds.

Humber of Trainezs:
Hanned Eorolled Completed Dufcomes Howrly Wage Change
2 a al 5 w40

Results: 5 completed Apprentices hips

Demographics of Trainees

Gender Education Lewel
hizle Female Lessthan 12 Diplam= or GEO Morethan 12 Mot Reported Taotd
g u] u] G 3 o =]

16-20 21-245 25-30 31-35 5-40 41-45 4650 51-55 55-60 E1-B5 BE+ Mot Reported ™ Tota
8] a 4 1 1 0] o u] u] o u| o] o

Bhnic Background

At — ) ' ) ) N ican Ing I
a ] a ] ] ] a
Training Provider(s)
Hame Address City Stae Zio

vy Tach State C ollege PO Box 17632 Indianapeolis I G206




TOTAL EMS, LLC

Bedronic Components not & sewhere dassified Logansport
Typeof Grant: %ain Education and Training (GET)

Grant Mumber Start Date End D= e Arnount of Avward Expenditures Balanc=
P I 2- 951 202 o040 F148.57200 F22 re1.00 F125791.00

Project Description

Total EMS, LLC is one of Cass Count's largest emplovers with 170 warkers. Total EMES manufactures printed
circuit boards and it is 2 company in transition. To remain competitive and attract new business, the company
had to upgrade the skills of its current weorkforc e, With the §148,572 Advance Indiana training grant, Total EM S
will train 53 workers who will ether earn degrees or technic al cerificates. Total EMS is already reaping benefits
from the first eight courses inthe Electronic Manufacturing Services Specialist technical cedificate program. The
company's product quality and delwery has improved and past due shipments have been reduced to zero.
Employees have also henefited frorm the training. ©ne trainee has assumed authority and responsibility for all
assembbly operations and another has been promoted to Team Technical Leader.

Number of Traine=s:

Hanned Eorolled Completed Dufcomes Hourly Wage Change
a3 fr.c. z 2 FI00

Besults: 2 customized Agilent cerifications

Demographics of Trainees

Gender Education Lewel
bl  Esmals besztban 12 Riplomzor GED Maorethan 12 Hot Beporfed Tatal
10 13 0 g 14 0 3

1E-20 21-245 2B-20 31-25 2E-40 41-45 4650 51-55 a5-E0 E1-B5 EE+ Mot Reported  Totd
u] 2 2 3 =] 3 2 0 4 u] u] u] 23

Bhnic Background

" — ; 5 . ; % . Indi I
=3 u] o a u] o 3
Training Provider(s)
Harmne Address City Stae Zio
Filpdae i mersty Z300 South Wiashington Street, Room 240 Mk oma IN a0z
Schoal of Technology
Agilart Technaologies PO Boxd26 Englevoad co S0155
IPC International A=ssociation Z215 Sanders Road Harthbrook IL GO0E

Universal Instruments Corporation Church Street Station, PO Box B89 Mews o MY 102498




US STEEL

Steel Wor ks, Blast Furnaces and Rolling Gary
Typeof Grant:  Incumbent'Wodcer Training Fund (1 TEY, Industrial Trades

Grant Mumber Start Date End O3 e Arnount of Avward Expenditures Bl anc=
MNTC-2-102-32 01M303 OS30i03 F145, 167 76 B2 31138 F123,856.38

Project Description

Despite the econamic crisis that the steel Industry has been experiencing, US Steel has consistently followed
thrauah an its training commitments and has trained aver 200 employees annually. They have recoghized the
need to keep pace with changesin the workplace by uporading craft personnel with their technical skills. The
company was awarded the Incumbent Woarker Training (T grant whic bowill help train 104 of their employees.
Twenty-nine individuals enrolled in training and received their apprenticeship cedific ations, Additionally, 4
wirkers received Associate Degrees and 1 individual recei ed their Bachelor Dedree this year.

Number of Trainess: Union Mameand Loca Number:
Hanned Enrolled Completed Dufcomes Hourly Wage Change H ot forailable
104 | 29 = F2 A1

Results: 28 Apprenticeship Cedifications, 4 Associate Degrees, and 1 Bachelor Degres

Demographics of Trainees

Gender Educaion Lewd
hiale Eemale Hot Beooted Lessthan 12 Diplom= or GEO Morethan 12 Mot Reported Tot=l
28 1 ] ) 20 il o =]

1E-20 21-245 26-30 31-25 2E-40 41-45 4650 51-55 5E-E0 E1-B5 EE+ Mot Reported  Tota
2 G 7 3 3 b 1 1 i) 8] 8] 1 ]

Bhniz Background
AHi frican: : . g : E : i Hot Reported. T
24 2 2 1 u] u] u] b

Training Provider(s)

HNarme Address City Stae Zip
vy Tech State College 14990 East 25th Avenue Gany I 5400




VALEO SYLVANIA, LLC

Manufacturer of Eledtric Lamp Bulbs and Tubes Searrnour
Typeof Grant: %ain and Education Training (GET)

Grant Mumber Start Date End O3 e Arnount of Avward Expenditures Bl anc=
P I- 1- 442 010402 1203003 F155,83100 F100,000.00 Fa5.EE1 00

Project Description

Due to rapid advancemernts intechnology, W aleo Sylvania needed to develop a maodel technical cedific ate and
Aszoaciate Degree program. This $155, 831 GET grant is helping 24 electromechanical specialists, skilled trades
employees and production associates earn technical cetfication ar Assaciate Degrees. Upaon completing their
training program, these employees will he eligible for promotions and pay inc reaseswithin their positions. As of
June 30, 2003, 8 employees have completed training with six people receiing their Associate Deagree, another
with their Bachelor's Dedree and one with their cerificate in Industrial Technology, The grant program ends on
Decermber 31, 2003.

Nurber of Traine=s:

Hanned Enrolled Completed  Quicomes Hourly Wage Change
a7 co g ] 125

Besults: G Associate Degrees, 1 Bachelor Degree and 1 Other Cerification in Industrial Technology

Demographics of Trainees

Gender Education Lewel

Iile Eemale Lessthan 12 Diplomaor GEQ Morethan 12 HNot Reported Tota
15 19 a 11 23 a >

1E-20 21-25 25-30 31-25 Z5-40 d1- 45 4E-50 51-55 55-E0 E1-E5 EE+ Mot Reported  Tota
u] ] L] G ] 7 i) u] 1 u] u] u] 24

Bhnic Background

AL - . ) . . .. . Indi I
24 u} o a ul u] =
Training Provider(s)
Harme Address Citw St e Zip
Indiana 'Weslevan 4201 South W ashington Street Marion 1N qeas2
IIF LI 426 University Bouleward Indianapalis I qe20z
vy Tach State C ollege PO Box 1762 Indianapealis IH AE206

Indiana Business College 202 Morth heridian Street Indianapalis IN A5204




VISTEON AUTOMOTIVE SYSTEMS

Mot or Wehicle Parts and Accessories Bedford
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grant Mumber Start D=te End Dat e Arnount of Avvard Expenditures E=lance
WTC-2-102-12 022602 O530003 F35,220.70 $356,230.00 021

Project Description

The Wisteon Bedford Plant has been an automotive component manufacturer since 1977, The plant started with
23 employees and today has grown into a key employer in the region with over 1200 employees. The leadership
at Visteon worked with the local ILE representatives to build a training program that was a true training
partnership hetween management and the employees. The WT arant made it possible for 2 workersto receive
their apprenticeship cedifications and 8 emplovees complete their journey level uparades. Additionally, 8 of the
patdicipants receied customEzed certifications.

Mumber of Trainess: Union Mameand Loca Number:
Hanned Enrolled Completed Outcomes Hourlw Wage Change United Auto Mfodoers, Local 1111
10 10 10 18 A5

Besults: 2 Apprenticeship Cerifications, 2 customized certifications an 8 Journey Level upgrades

Demographics of Trainees

Gander Educaion Lews
Iile Esmale Mot Reporded Lessthan 12 Diplomaor GEQ Morethan 12 Mot Repored Total
10 u} u} 1 4 5 n] 0

16-20 21-245 26-30 31-35 5-40 41-45 4650 51-55 85-60 E1-B5 EE+ HNot Reported ™ Tota
u] u] 1 1 1 1 e 1 2 u] u] u] 10

Bhnic Background

White African-American Hispanic fsizn Hawizn Amercan Indian Hot Reported  Totdl
10 ] a a a 0 1] 10
Training Provider(s)
Harme Address City Stae Zip

vy Tech State College 200 Danieks Wi ay Bloamington IH 47404




VISTEON AUTOMOTIVE SYSTEMS

Mot or Wehicle Parts and Accessories Bedford
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grant Mumber Start D=te End Dat e Arnount of Avvard Expenditures E=lance
WTC-2-102-12 022602 O530003 F35,220.70 $356,230.00 021

Project Description

The Wisteon Bedford Plant has been an automotive component manufacturer since 1977, The plant started with
23 employees and today has grown into a key employer in the region with over 1200 employees. The leadership
at Visteon worked with the local ILE representatives to build a training program that was a true training
partnership hetween management and the employees. The WT arant made it possible for 2 workersto receive
their apprenticeship cedifications and 8 emplovees complete their journey level uparades. Additionally, 8 of the
patdicipants receied customEzed certifications.

Mumber of Trainess: Union Mameand Loca Number:
Hanned Enrolled Completed Outcomes Hourlw Wage Change United Auto Mfodoers, Local 1111
10 10 10 18 A5

Besults: 2 Apprenticeship Cerifications, 2 customized certifications an 8 Journey Level upgrades

Demographics of Trainees

Gander Educaion Lews
Iile Esmale Mot Reporded Lessthan 12 Diplomaor GEQ Morethan 12 Mot Repored Total
10 u} u} 1 4 5 n] 0

16-20 21-245 26-30 31-35 5-40 41-45 4650 51-55 85-60 E1-B5 EE+ HNot Reported ™ Tota
u] u] 1 1 1 1 e 1 2 u] u] u] 10

Bhnic Background

White African-American Hispanic fsizn Hawizn Amercan Indian Hot Reported  Totdl
10 ] a a a 0 1] 10
Training Provider(s)
Harme Address City Stae Zip

vy Tech State College 200 Danieks Wi ay Bloamington IH 47404




VISTEON AUTOMOTIVE SYSTEMS

Mot or Wehicle Pats and Acocessories Indiznapalis
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
TC-2-102-28 o7 o402 OE20i03 F4.652 63 Fz2resr F1.279.76

Project Description

Wisteon Corporation, originaly & part of Ford Motor Company, has been a part of the Indianapaolis community
since 19486, Ford has had an apprenticeship model in use since 1941, which is an excellent example of this
company's commitmentto training. The program consists of about 8000 hours oftraining, coupled with wark on
the shop floor. Visteon faced losing appraximately 650 emplovees in the next ten years and realized that it must
continue to recruit and train exceptional employees. This goal proved to be & good fit for DWD's Ineumbent
Worker Training prograrm. Working with OW D and by Tech State Colleqe, Visteon has ensured proper training
for these emplmyees and secured the future of the plant. The training was originally written for ¥ people to enrall
intraining. With the overwhelming response, the company had to amend the grant to add 13 more people in the
training program. All 20 people receiv ed their certifications in the Industry Apprentic eship Program.

Number of Traine=s: Union Mameand Loca Humber:
Hanned Enrolled LCompleted Dufcomes Hourlw Wizge Change United Auta Motk ers, Local 1111
T 20 20 i Hor

Results: M0 Apprenticeship Ce fifications

Demographics of Trainees

Gender BEducaion Lews
=1 Eemale Mot Repoted Lessthan 12 Oiplam= or GEO Morethan 12 Mot Reported Totd
17 3 1] 0 Fi 13 1] 20

Bhniz Background

- sl ) ' ) ) N ) " R I
20 ] a 0 1] 0 1] o
Training Provider(s)
Hame Address City Stde Zip

Iy Tech State College One M est 26th Street Indianapalis I 5205




VISTEON AUTOMOTIVE SYSTEMS

Fir-Conditioning and Warm Air Heging Bguipment and Commercial Connerswille
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Cther Industrial Trades

Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
NTC-3-102-7 o7 o402 OE20i03 F14482 .50 FE2,720.55 FE0,7E2 85

Project Description

Yigeon has grown from an early maker of harse drawn bugdies to the advanced manufacturing fadlity that it is today.
Although the Connersville plant has a large number of emplovees, it is similar to other manufacturersthat are facing future
shortage s asits workforce continues to age and approach retirement . This iz why Visteon is using its Incumbent Worker
Training (WWT grant daollars to foous on nesvapprenticeship training and to upgrade the skills of its current journey-level
employees. The grant was witten for 100 worked to enroll in training. An additional 30 wished to padicipate az well. With
the help ofthe W T grant, 129 individuals completed joumey level upgrades.

Murmber of Trainess: Union Mame and Loca Mumber:
Fanned Enralled Completed Outcomes Howurly Wange Change IUE, Local 319
100 130 128 129 wAas

Besults: 129 Journey Lewel upgrades

Demographics of Trainees

Gender BEducaion Lews
kel Ecmale Mot Reported Lessthan 12 Diplomzor GEQD Morethan 12 Mot Reported Totsl
128 Z u} u] G u} 1249 120

1620 21-25 26-30 31-25 2E-40 41-45 4650 51-55 S6-E0 E1-B85 EE+ Mot Reported  Totd
u] u] o 4 14 19 28 23 249 13 ) 1 120

Bhnic Background

White African-American Hispanic Adan Harweaiizn Amefcan Indizn Hot Reported  Tatal
130 u] o u} a a a 130
Training Provider(s)
HNarme Address City Stae Zip

lwy Tech State C ollege One M est 26th Street Indianapalis 1N AE205




WAYNE COUNTY MACHINE AND TOOL

Richrnond
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Cther Industrial Trades
Grart Murmber Start D=ste End D=2 e Arnount of Avward Expenditures B=lanc=
TC-3-102-12 010603 OE20i03 24,7873 F1z, 105894 255137

Project Description

Formed in 1988, the Richmaondi® ayne County M achine and Tool Council is a business cluster of tool shops and
small industrial companies supported by their business partners. The padicipating companies pool their
emploves base to reduce their Healthcare Insurance premiums and also discuss ways to help train their
workforce, The Richmond® ayne County Tool Council strives to recruit and train voung people into a trade that
ischallenging and increasingly more in demand. The Incumbent Warker Training {WT) arant made it possible
for the Machine Tool partners that had independent apprentic eship programsto provide appropriate related
course work tution paid directly by the grant. Seven companies and 15 of their employvees paticipated in this
program. Each received an apprenticeship cedific ation.

Murmber of Trainess: Union Mame snd Loca Murmber:
Hanned Enrolled LCompleted Dufcomes Howrly Wage Change M ot Applicable
18 15 15 15 wor

Besults: 15 Apprenticeship Cedifications

Demographics of Trainees

Gender BEducaion Lews
kel Eemale Mot Bepofed Les=than 12 Diplarms or GEO Morethan 12 Hot Reported Taotsl
15 a 0 u] u] u} 15 15

1620 21-25 26-30 31-25 2E-40 41-45 4650 51-55 S5-E0 E1-B85 EE+ Mot Reported  Totd
u] 11 3 n] u] u] 0] n] u] u] u] 1 18

Bhnic Background

Wibite African-American Hispanic Adan Harweaiizn Amefcan Indizn Hot Reported  Tatsl
15 u] o u} a a a 15
Training Provider(s)
HNarme Address City Stae Zip

lwy Tech State C ollege One M est 26th Street Indianapalis 1N AE205




WHIRLPOOL CORPORATION

Household Refrigerators and Home and Farm Freezers Ew=nsille
Typeof Grant: IncumbentWodcer Training Fund (0 TFY, Industrial Trades

Grant Mumber Start Date End D=2 e Arnount of Avward Expenditures Balanc=
MTC-2-102-14 o7 040z OS3003 a5z 3 HEYLA08.31 F1E.02400

Project Description

The Evansville division of the W hirlpool Corporation was founded in 19596 and currently employs over 2,500
wiorkers. The cambination of new and emerging high tech manufacturing advances and a woarkforce rapidhy
approac hing retirement have fostered an even greater need for highly trained waorkers., This plant focused
training in the area of Milkvrights, Electricians, and Tool and Gauge Inspectars, With the assistance of this grant,
Wihirlpool was able to frain 23 woarkers. Each received their apprenticeship cedification.

MNumber of Trainess: Union Mameand Loca Number:
Hanned Enrolled Lompleted Duicomes Hourlw Wage Change IUE, Lozal 202
2] jc 23 =3 oo

Besults: 23 Apprenticeship Ceifications

Demographics of Trainees

Gander Educaion Lews
Iile Eemale Mot Reporded Lessthan 12 Diplomaor GEQ Morethan 12 Hot Reported Tota
22 1 u} u] 1 a u] z3

16-20 21-25 26-30 31-35 5-40 41-45 4650 51-55 85-60 E1-85 EE+ MNot Reported  Tota
u] 3 3 G 4 4 Z2 n] 1 1] u] u] 23

Bhniz Background

0] 1 =
Training Provider(s)
Hamme Address City Stae Zip

vy Tach State College 2601 First Awenue Evansvilla IH 47711




WHITNEY TOOL COMPANY, INCORPORATED

Ralling Mill Machinery and Byuipment Bedford
Tvpe of Grant: @ain Education and Training (GET)

Grant Mumber Start Date End O3 e Arnount of Avward Expenditures Bl anc=
P I 2- 965 120102 100G 220000 F0.00 220000

Project Description

Whitney Tool Company, Inc. is located in Bedford, Indiana, and manufactures standard and specialty metal
cutting tocling used in machine shaps. Whithey T ool expects theirtraining program to result in a higher skilled
wiorkforce, promotional opportunities, and increased productivity. Twenty-two employees are expected to
complete 140 hours of training that includes Advanced M anufacturing Processes, Statistical Control, Root Cause
Analysis, and Technical Reading Strategies. Aftertraining, participants will receive a Certificate of Technical
Achievement in Advanced Manufacturing. Mineteen swarkers have finished Technical Reading Stratedies and
enrolled in Advanced b ath.

The paticipants, aswell a5 management, have noticed a difference. Bob O'Callaghan, General Manader,
reported, "Due to training, I've noticed that the lead person doesn't have to answer so many questions from the
operators. Some key personnel have really shown increased confidence and improved performance. The
knowledge, confidenc e, and juddment that people are gaining through CWY D training helped us to start & second
shift of operatars who are now capable of working independenth.* One studert said, "l pay more attention to the
hlueprints. | don't have to ask the lead man as many questions.”

Nurmber of Traine=s:

Hanned Eorolled Completed  Dufcomes Hourly Wage Change
= jt=] n} u] nfa

Besults: Projected outcomes: [10-Core Cedificate of Technical Achievement in Advanced hanufacturing

Demographics of Trainees

Gender Education Lewel

kale Ezmals be=stban 12 Riglomaor GEQ Marsiban 12 Hot Feporfed Loiad
19 ] 1] 19 1] ] 19

1E-20 21-25 26-30 31-25 2E-40 41-45 4650 51-55 56-E0 E1-B85 EE+ Mot Reported  Tota
u] 4 3 1 g u] 1 2 1] n] u] u] 12

Bhniz Background

at i . . : : - g I
10 ] ] 1] 1] ] 12
Training Provider(s)
Hame Address City Stae Zio

W aker Career Center o651 East2 1zt Street Indianapalis IN qe220




WIELAND DESIGNS, INC.

Design and Manufactureforthe Cut and Sewy Industry Goshen
Typeof Grant:  Wodifarce Investment How Q0 TH)

Grart Muriber Start D=ste End D=2 e Arnount of Avard Expenditures Bslanc=
W R-0:220 01404404 12302 FA00,000 00 B2 845,00 FETAS00

Project Description

Wieland Designs manufactures seating farthe airline, automotive, and other private industries. Upgrading the
skills of existing employvees became necessan as wWieland's industry contracts began reguiring maore specific
peformance. AWM grant was awarded to allow 189 Wieland employeesto obtain Cenificates of Technical
Achievement and college credit from Yincennes University. Asa resuft of creating a stronger workforce, Wieland
Designs expectstoincrease its efficiency by 4%,

After September 11, 2001, WWieland had to make some major adjustments to their capacity and operation. By
adapting to market changes, they initiated new contracts, products, and services which in turn regquired major
resources for training employees. Participants in this training program took classes in Process Improvement,
Mew Product Training, Kaizen Events and Team Leader Training. Through the grant, employees have learned
new production system technologies that compete with other industrialized nations such as Japan. They also
learned measurement technigues used to manitor processes for gquality and noncanformances that are
recognized worldwide by 150 9002 standards. For the organization, this arant has helped to develop a workforce
to compete in a global market.

" e at Wieland Designs have invested significant resources to develop our workforce knowledoe base and
update our production systems and technolodies in order to competitively produce products and provide serdices
for the market from our Goshen, Indiana operations,” stated the Wice President of Human Resources, Steve
Yoder. Atthe end of the training program, 122 emplovees earned their Cedificate of Technical Achievement.

Number of Trainess:

Hanned Eorolled Completed  Dufcomes Hourly Wage Change
129 162 122 122 Bz

Besults: 122 Cerificates of Technical Achisvement

Demographics of Trainees

Gender Education Lewel

kale Esmals Lessthan 12 Riplomaor GED higrethan 12 Hot Beporfed Lot
56 af fid = zn a 152

16-20 21-246 26-20 31-25 2E-40 41-45 4650 51-55 S5-E0 E1-B5 EE+ Mot Reported  Tota
bl 21 17 2= i 14 16 13 G ] 1 ul 142

Bhniz Background

At i ; : : : - ineny Indi I
T3 2 fid 12 ] 1] 162
Training Provider(s)
Hame Address City Stae Zio

Wincennes University 1002 Marth First Street Wincennes 1M 47591
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Workforce Investment Act
PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

STATEWIDE
Farticipants Served Tugiln’zrna;i?le Total Expenditures
Adulis 5472 F907E 6T4 §7 836 751
Dislocated Workers A2448 7,105,830 F6 163,116
Clder Youth 18- 21 1123
Younoer Youth 14 - 18 36849 e s i R i
Totals 15434 F24 269158 $24 G700 868
, Dislocated
Demographics Adults A G Y outh
14- 20 246 34 4420
- 25 Qa8 261 292
26- 30 494 453
A1 - 35 770 G28
ESEUE 36 - 40 712 g1z
Aqge Distribution 11 45 T3 317
46 - &0 a06 a7
51 - 85 332 ThRA
56 - B0 151 284
A1 + 40 124
Lessthan 12 vears 710 368 3938
Education Feceived DiplomalGED 3274 3137 AR 3
M are than 12 vears 1488 1754 111
Kardar h ale 2038 2353 1963
F emale 3434 2856 2744
WI A Performance Measure Results
Adults T I3
Entered Employment Rate Dislocated Warkers 86, 2
Clder ¥ outh {19-21) 638
Adults 254
BefertionRata Dislocated Workers 922
Cldery outh {19-21) 771
Younger Youth (14-18) 53.6
Sk Months Adults F2429
Earnings change Clder ¥ outh {19-21) F2,3449
Earnings Replacement Rate Dislocated Workers a9.4
Employment & Credential Adults A1.A
Rate Dislocated Waorkers 54
Credential Rate Oldary outh £19-213 29.5
Diplorma Attainment Rate dounger Youth (14-18) 49.7
Skill Attainment Rate Younoer Youth (14-18) g4.2

*The amounts mandated b WA to formula allocate to each W IB for services to participants.
Includes administrative 10% and carm-in funds available.




Workforce Investment Act
PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

NORTHWEST
P articipants Served Tntalﬁyanﬂjle Total Expenditures
Funding
Adults 1010 §1,805620 1,776,888
Dislacated Waorkers 773 F730721 FE17, 334
Qlder Youth 19- 21 121
Younger Youth14-18 394 $2,532306 S&HRLEES
Totals 22445 Fa169 2449 4,444 345
. Disloc ated
Cemographics Adults A HeTE Y outh
14- 20 G1 3 482
21- 25 167 17 34
26 - 30 177 63
31-35 136 TE
e o 36 - 40 116 96
Ane Distribution 11 45 154 143
46 - a0 102 135
a1-485 a5 166
56 - B0 28 GG
Gl + 14 18
Less than 12 years gz 40 437
Education Received DiplomalGED 734 367 B7
More than 12 vears 194 Elila] 12
Male Gl Ak 241
GEnder Fermale 448 RE 775
WI1A Performance Measure Results
Adults g84.3
Entered Employment Rate Dizlocated W orkers 026
Older Y outh (18-21) 2.3
Adults g4.8
R SRR RE Dislocated W arkers 4931
Older Y outh (18-21) 100
Y ouncer Youth {14-18% 41
Sk Months Adults F4.550
Earnings change Older Y outh {19-21) F3,8749
Earnings Replacement Rate Dislocated W orkers 117.7
Employment & Credential Adults 731
Rate Diclocated W arkers 74
Credential Rate Older ¥ outh (19-21) 33.3
Diploma Attainment Rate Y oounger Youth £14-18) 231
Skill Attainment Rate Y oounger Y outh (14-18) 44 .5

**The amounts mandated by WA to formula allocate to each WIB for services to paricipants.
Includes administrative 10% and carny-in funds available.




Workforce Investment Act
PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

CENTER OF WORKFORCE INNOVATIONS

Faricipants Served Tntalﬁyanahle Total Expenditures
Funding =
Adulis 337 F320.271 F329.271
Dislocated Warkers 440 365,264 F3I65 264
Clder Youth 18- 21 L]
Younger Youth14-18 148 4523,540 21553
Totals 1,086 §1,117174 $1,115 688
! Dislocated
Cemographics Adults A HeTE Y outh
14- 20 13 3 232
21- 25 515 20 25
26 - 30 a7 36
31 - 35 43 53
bk o 36 - 40 4k 23
Ane Distribution 11 45 15 o
46 - a0 24 aa
g1 - 484 28 72
56 - G0 7 35
A1 + A 14
Less than 12 years a4 a7 189
Education Received DiplomalGED 207 335 B3
More than 12 vears Th 493 b
hale 121 213 113
qenden Fernale 216 77 144
WIA Performance Measure Results
Adults a2.49
Entered Employment Rate Dislocated Wy orkers ga.4
Qlder ' outh {19-21) 100
Adults 925
R SRR RE Dislocated W orkers 43.8
Older 5 outh (19-21) 257
Younger Youth (14-18) 73
Sk Months Adults 4,138
Earnings change Older Y outh {19-21) §2,661
Earnings Replacement Rate Dislocated W orkers 110.3
Employment & Credential Adults B9.7
Rate Dislocated W orkers 71.7
Credential Rate Older ¥ outh (19-21) 367
Diploma Attainment Rate Y oounger Youth £14-18) 25
Skill Attainment Rate Y oounger Youth (14-18) a3

**The amounts mandated by WA to formula allocate to each WIB for services to paricipants.
Includes administrative 10% and carny-in funds available.




Workforce Investment Act
PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

NORTHERN
P articipants Served Tntalﬁyanﬂjle Total Expenditures
Funding
Adults a00 F7849 568 §638,093
Dislacated Waorkers 344 F201,263 5773048
Qlder Youth 19- 21 103
Younger Youth14-18 46 Sh28530 $LI I3
Totals 1,363 2847333 F2584 45580
. Disloc ated
Cemographics Adults A HeTE Y outh
14- 20 4 1 497
21- 25 a7 16 22
26 - 30 G5 24
31-35 72 30
e o 36 - 40 26 40
Ane Distribution 11 45 a7 7
46 - a0 59 69
a1-485 45 k1
56 - B0 20 33
Gl + g 13
Less than 12 years 113 25 452
Education Received DiplomalGED 302 233 B4
More than 12 vears ah a6 3
Male 1398 a0 238
GEnder Fermale 302 54 781
WI1A Performance Measure Results
Adults A8
Entered Employment Rate Dizlocated W orkers g1
Older Y outh (18-21) a8.2
Adults 824
R SRR RE Dislocated W arkers 491.5
Older Y outh (18-21) GE.7
Y ouncer Youth {14-18% 45.4
Sk Months Adults £1,550
Earnings change Older Y outh {19-21) F419
Earnings Replacement Rate Dislocated W orkers 837
Employment & Credential Adults aE.5
Rate Diclocated W arkers 55,2
Credential Rate Older ¥ outh (19-21) 1.7
Diploma Attainment Rate Y oounger Youth £14-18) 23
Skill Attainment Rate Y oounger Y outh (14-18) 715

**The amounts mandated by WA to formula allocate to each WIB for services to paricipants.
Includes administrative 10% and carny-in funds available.




Workforce Investment Act
PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

NORTHEAST
P articipants Served Tntalﬁyanahle Total Expenditures
Funding =
Adults 485 F596 693 5592 054
Dislacated Waorkers 440 FE96 673 Ead4.122
Qlder Youth 19- 21 123
Younger Youth14-18 3249 $1.005:583 Wd5ik51
Totals 1,377 §2.299 8545 F2177 800
. Disloc ated
Cemographics Adults A HeTE Y outh
14- 20 55 5 414
21- 25 111 34 38
26 - 30 a5 61
31-35 72 ikl
e o 36 - 40 71 TE
Ane Distribution 11 45 T Fi
46 - a0 31 53
a1-485 15 b4
56 - B0 g 17
Gl + 1] G
Less than 12 years 32 19 335
Education Received DiplomalGED 33 291 92
More than 12 vears 140 130 26
Male 124 149 166
GEnder Fermale 361 791 796
WI1A Performance Measure Results
Adults 311
Entered Employment Rate Dizlocated W orkers 494
Older Y outh (18-21) a7
Adults gE.6
R SRR RE Dislocated W arkers 4952
Older Y outh (18-21) 833
Y ouncer Youth {14-18% 53.6
Sk Months Adults F2.817
Earnings change Older Y outh {19-21) 3,041
Earnings Replacement Rate Dislocated W orkers 854
Employment & Credential Adults B9.7
Rate Diclocated W arkers Eil.7
Credential Rate Older ¥ outh (19-21) F2.3
Diploma Attainment Rate Y oounger Youth £14-18) 249 .1
Skill Attainment Rate Y oounger Y outh (14-18) UE G

**The amounts mandated by WA to formula allocate to each WIB for services to paricipants.
Includes administrative 10% and carny-in funds available.




Workforce Investment Act
PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

TECUMSEH AREA PARTNERSHIP

Faricipants Served Tntalﬁyanahle Total Expenditures
Funding =
Adulis 127 F163,230 F163,230
Dislocated Warkers 358 F243 663 F243 6A3
Clder Youth 18- 21 28
Younger Youth14-18 33 del el LRI
Totals A46 FE25 462 5596970
! Dislocated
Cemographics Adults A HeTE Y outh
14- 20 12 1 55
21- 25 23 a7 i
26 - 30 27 40
31 - 35 20 70
bk o 36 - 40 14 h4
Ane Distribution 11 45 6 a0
46 - a0 10 43
g1 - 484 2 32
56 - G0 2 14
A1 + 1] ]
Less than 12 years 4 19 42
Education Received DiplomalGED ar 233 19
More than 12 vears 31 106 0
hale 18 183 14
qenden Fernale 109 175 45
WIA Performance Measure Results
Adults a5.4
Entered Employment Rate Dislocated Wy orkers 055
Qlder ' outh {19-21) a7.4
Adults a4.4
R SRR RE Dislocated W orkers 452
Older 5 outh (19-21) 40
Younger Youth (14-18) A1.1
Sk Months Adults F3,627
Earnings change Older Y outh {19-21) FE42
Earnings Replacement Rate Dislocated W orkers 5332
Employment & Credential Adults 734
Rate Dislocated W orkers 71.4
Credential Rate Older ¥ outh (19-21) ih
Diploma Attainment Rate Y oounger Youth £14-18) 571
Skill Attainment Rate Y oounger Youth (14-18) 731

**The amounts mandated by WA to formula allocate to each WIB for services to paricipants.
Includes administrative 10% and carny-in funds available.




Workforce Investm ent Act

PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

NORTH CENTRAL

Faricipants Semed T Ayanahle Total Expenditures
Funding *=*
Adults 214 F421 868 F290 2472
Dislocated Workers 164 $348 524 F280 5935
Cder ¥outh 19- 21 74
YoungerYouth14- 18 169 SELEE §427823
Totals f2A $1,477 602 F999 000
, Disloc ated
Demographics Adults ey Y outh
14- 20 23 2 224
21- 25 46 12 23
26 - 30 32 17
a1 - 35 26 15
Bt 36 - 40 22 24
Ade Distribution FERREY: =g T
46 - &0 16 )
51- 45 ] 16
56 - B0 10 12
G1 + 1 7
Less than 12 years X 31 196
Education Feceived DiplomalzED 128 102 45
i ore than 12 yvears bl 31 ¥
hd ale 71 36 44
enger Femala 143 128 150
WIA Performance Measure Results
Adults G549
Entered Employment Rate Dislocated YW arkers 51.1
dlder outh (18-213 524
Adults aa8.2
Betaniins Bate Dislocated Workers 941
Clder outh 19-21) el
Wounoer Y outh (14-18) BE.7
St Months Adults $3,146
Earnings change Clder outh {19-21) F4.271
Earnings Replacement Rate Dislocated Workers 101.8
Employment & Credential Adults 44.4
Fate Dislocated W orkers 52.9
Credential Rate Older Y outh {19-213 17.4
Diploma Attainment Rate Y ounger Youth £14- 183 1]
Skill Attainment Rate ' ounger Y outh (14-18Y a6 B

*The amounts mandated by WA to formula allocate to each WIB for services to padicipants.

Ifcludes administrative 10% and carry-in funds available.




Workforce Investment Act

PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

MADISON GRANT

Faricipants Served Tntalﬁyanahle Total Expenditures
Funding =
Adulis 1896 F325 536 $323,036
Dislocated Warkers 267 319941 F262 705
Clder Youth 18- 21 A3
Younger Youth14-18 271 eI Bad LR
Totals Ta7 §1,109.824 $1,027 834
! Dislocated
Cemographics Adults A HeTE Y outh
14- 20 14 1 M7
21- 25 44 x| 17
26 - 30 gl 42
31 - 35 il a7
bk o 36 - 40 23 47
Ane Distribution 11 45 0 5
46 - a0 13 25
g1 - 484 ] 24
56 - G0 1] ]
A1 + 1] 1
Less than 12 years 14 ] 02
Education Received DiplomalGED il 182 18
More than 12 vears 104 749 14
hale 43 a6 136
qenden Fernale 153 181 198
WIA Performance Measure Results
Adults f5.3
Entered Employment Rate Dislocated Wy orkers 7499
Qlder ' outh {19-21) f4.2
Adults 4056
R SRR RE Dislocated W orkers 491.5
Older 5 outh (19-21) 9249
Younger Youth (14-18) na
Sk Months Adults §3,780
Earnings change Older Y outh {19-21) 3,270
Earnings Replacement Rate Dislocated W orkers AT.1
Employment & Credential Adults 2.3
Rate Dislocated W orkers 26.5
Credential Rate Older ¥ outh (19-21) 40
Diploma Attainment Rate Y oounger Youth £14-18) 55 B
Skill Attainment Rate Y oounger Youth (14-18) 25 6

**The amounts mandated by WA to formula allocate to each WIB for services to paricipants.
Includes administrative 10% and carny-in funds available.




Workforce Investment Act
PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

EAST CENTRAL
P articipants Served Tntalﬁyanahle Total Expenditures
Funding =
Adults 352 F543,2549 F456 174
Dislacated Waorkers 246 $333,504 F289.804
Qlder Youth 19- 21 20
Younger Youth14-18 3049 GEag,2e B349A11
Totals 1287 F1,615014 $1,295 384
. Disloc ated
Cemographics Adults A HeTE Y outh
14- 20 20 G a7
21- 25 59 22 18
26 - 30 52 38
31-35 45 h1
e o 36 - 40 49 78
Ane Distribution 11 45 e G
46 - a0 41 1045
a1-485 31 a3
56 - B0 14 51
Gl + 1] 3
Less than 12 years 23 7 13
Education Received DiplomalGED 207 378 B1
More than 12 vears 122 a1 146
Male 107 278 187
GEnder Fermale 45 371 737
WI1A Performance Measure Results
Adults 40.8
Entered Employment Rate Dizlocated W orkers 88.5
Older Y outh (18-21) h4.4
Adults 81.3
R SRR RE Dislocated W arkers a7.4
Older Y outh (18-21) G5
Y ouncer Youth {14-18% a0.5
Sk Months Adults 2941
Earnings change Older Y outh {19-21) F2174
Earnings Replacement Rate Dislocated W orkers 1.9
Employment & Credential Adults 73
Rate Diclocated W arkers 64
Credential Rate Older ¥ outh (19-21) .7
Diploma Attainment Rate Y oounger Youth £14-18) A4
Skill Attainment Rate Y oounger Y outh (14-18) g28.5

**The amounts mandated by WA to formula allocate to each WIB for services to paricipants.
Includes administrative 10% and carny-in funds available.




PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

Workforce Investment Act

WESTERN
P articipants Served Tntalﬁyanﬂjle Total Expenditures
Funding
Adults 161 $351,6878 F343,236
Dislacated Waorkers 119 F207 573 5202711
Qlder Youth 19- 21 21
Younger Youth14-18 134 et ba3E242
Totals 436 §1,098 693 $1,085,184
. Disloc ated
Cemographics Adults A HeTE Y outh
14- 20 20 1 155
21- 25 41 4 1
26 - 30 34 ]
31-35 27 16
e o 36 - 40 14 19
Ane Distribution 11 45 5 %
46 - a0 11 22
a1-485 4 17
56 - B0 1] 10
Gl + 1 2
Less than 12 years 16 12 143
Education Received DiplomalGED 72 BY 13
More than 12 vears i3 40 0
Male 4k 39 i
GEnder Fermale 115 80 53
WI1A Performance Measure Results
Adults g4.2
Entered Employment Rate Dizlocated W orkers 2.7
Older Y outh (18-21) hE.7
Adults 75.6
R SRR RE Dislocated W arkers 4938
Older Y outh (18-21) g2
Y ouncer Youth {14-18% 59
Sk Months Adults 5,188
Earnings change Older Y outh {19-21) §3,444
Earnings Replacement Rate Dislocated W orkers 993
Employment & Credential Adults a4.5
Rate Diclocated W arkers Eil.7
Credential Rate Older ¥ outh (19-21) 48.1
Diploma Attainment Rate Y oounger Youth £14-18) 5.8
Skill Attainment Rate Y oounger Y outh (14-18) 07

**The amounts mandated by WA to formula allocate to each WIB for services to paricipants.
Includes administrative 10% and carny-in funds available.




Workforce Investm ent Act
PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

CIRCLE SEVEN

P articipants Served Tntalﬁyanable Total Expenditures
Funding =
Adulis 134 F129075 F116522
Dislocated Waorkers B22 F360072 F348 611
Clder ¥outh 18- 21 28
Younger Youth14- 18 a3 HEISAES BIEHE
Totals 837 F694 730 F654 773
! Dislocated
Cemographics Adults A HeTE Y outh
14- 20 3 4 Aa
21 - 25 12 16 13
26 - 30 22 27
- 35 14 A0
Gt o 36 - 40 23 101
Age Distribution 1145 =4 114
46 - &0 14 112
51- 484 12 111
A6 - &0 ] 70
A1 + 0 17
Less than 12 vears 14 17 a1}
Education Received DiplomalGED 74 264 14
More than 12 vears 41 341 1
G hale a2 304 34
Female 102 Eii 47
WIA Performance Measure Results
Adulis 244
Entered Employment Rate Dizlocated W orkers g1.5
Clder v outh (18-213 588
Adults q0.7
: Dislocated Workers §93.2
RebIan Rl Older ¥ outh (19-21) 545
Y oounoer Youth (14-18) A0.9
Sk Months Adults F76E8
Earnings change Oldery outh (19-213 §1.847
Earnings Replacement Rate Dislocated W orkers a1.0
Employment & Credential Adults 22
Rate Dislocated W orkers 71.6
Credential Rate Qlder Y outh {18-213 9.5
Diploma Attainment Rate Y oouncer Youth 14-18) G4 2
Skill Attainment Rate Y ounger Youth (14-18) 41.1

*The amounts mandated by WA to formula allocate to each WB for services to participants.
Includes administrative 10% and carry-in funds available.







Workforce Investment Act
PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

MARION COUNTY

P articipants Served

Total Availahle

Total Expenditures

Funding =
Adulis FA5 §1,705877 $1,190 260
Dislocated Warkers 3045 Fa24 754 FEES 200
Clder Youth 18- 21 167
Younger Youth14-18 et $2443:030 $l.853520
Totals 20045 Fa0744532 $3 5124588
! Dislocated
Cemographics Adults A HeTE Y outh
14- 20 43 1] 960
21- 25 118 10 45
26 - 30 94 21
31 - 35 44 a7
bk o 36 - 40 a4 h4
Ane Distribution 11 45 a5 B
46 - a0 74 47
g1 - 484 a4 43
56 - G0 25 21
A1 + A G
Less than 12 years 125 10 928
Education Received DiplomalGED 344 118 76
More than 12 vears 226 177 1
hale 303 141 a7
qenden Fernale 392 164 B34
WIA Performance Measure Results
Adults fa.3
Entered Employment Rate Dislocated Wy orkers 81.1
Qlder ' outh {19-21) 53.2
Adults g2
R SRR RE Dislocated W orkers a9.7
Older 5 outh (19-21) 67 3
Younger Youth (14-18) a1.2
Sk Months Adults £1,755
Earnings change Older Y outh {19-21) §1.816
Earnings Replacement Rate Dislocated W orkers BE.7
Employment & Credential Adults 1.8
Rate Dislocated W orkers g5 1
Credential Rate Older ¥ outh (19-21) 19.3
Diploma Attainment Rate Mounger Vouth (14-183 327
Skill Attainment Rate Y oounger Youth (14-18) 27.49

**The amounts mandated by WA to formula allocate to each WIB for services to paricipants.

Includes administrative 10% and carny-in funds available.




Workforce Investment Act

PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

SOUTHEASTERN
P articipants Served Tntalﬁyanahle Total Expenditures
Funding =
Adulis 2587 F345 328 2949 850
Dislacated Waorkers 121 $468 443 F306 648
Clder Youth 18- 21 a4
Younger Youth14-18 102 deaiibed ba2s3il
Totals a14 §1,361,430 $1,221 868
. Disloc ated
Cemographics Adults A HeTE Y outh
14- 20 14 1 128
21- 25 63 7 12
26 - 30 44 14
31 - 35 42 14
bk o 36 - 40 37 23
Ane Distribution 11 45 5 T
46 - a0 11 14
g1 - 484 11 14
56 - G0 1 4
A1 + 1 3
Less than 12 years a5 2 110
Education Received DiplomalGED 160 238 29
More than 12 vears 42 3 2
hale 101 45 BT
GEnder Fermale 156 76 74
WI1A Performance Measure Results
Adults a5.2
Entered Employment Rate Dizlocated W orkers 100
Qlder ' outh {19-21) a7.Aa
Adults 490.8
R SRR RE Dislocated W arkers 927
Older 5 outh (19-21) 100
Y ouncer Youth {14-18% 731
Sk Months Adults §2.358
Earnings change Older Y outh {19-21) 54,201
Earnings Replacement Rate Dislocated W orkers 110.0
Employment & Credential Adults 221
Rate Diclocated W arkers g4.5
Credential Rate Older ¥ outh (19-21) A3.A
Diploma Attainment Rate Y oounger Youth £14-18) B2.5
Skill Attainment Rate Y oounger Y outh (14-18) TE G

**The amounts mandated by WA to formula allocate to each WIB for services to paricipants.

Includes administrative 10% and carny-in funds available.




PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

Workforce Investment Act

SHAWNEE TRACE

Faricipants Served Tntalﬁyanahle Total Expenditures
Funding =
Adulis 30 F482713 F457 777
Dislocated Warkers 1949 $330,906 $310.730
Clder Youth 18- 21 a1
Younger Youth14-18 a7 WEE52UB $Bi11:425
Totals GaT §1,4488245 $1,380482
! Dislocated
Cemographics Adults A HeTE Y outh
14- 20 an 3 163
21- 25 1 20 15
26 - 30 G4 23
31 - 35 44 41
bk o 36 - 40 an 35
Ane Distribution 11 45 13 =0
46 - a0 14 26
g1 - 484 4 13
56 - G0 5 4
A1 + 1 4
Less than 12 years 29 7 97
Education Received DiplomalGED 195 144 a7
More than 12 vears Ak 48 24
hale A7 a5 74
qenden Fernale 243 114 104
WIA Performance Measure Results
Adults a1.2
Entered Employment Rate Dislocated Wy orkers 8h.8
Qlder ' outh {19-21) f4.2
Adults a4.8
R SRR RE Dislocated W orkers 987
Older 5 outh (19-21) 490.9
Younger Youth (14-18) 7
Sk Months Adults F2.391
Earnings change Older Y outh {19-21) $3,135
Earnings Replacement Rate Dislocated W orkers 101.0
Employment & Credential Adults 637
Rate Dislocated W orkers Fi1.5
Credential Rate Older ¥ outh (19-21) 23.3
Diploma Attainment Rate Y oounger Youth £14-18) 5.1
Skill Attainment Rate Y oounger Youth (14-18) 227

**The amounts mandated by WA to formula allocate to each WIB for services to paricipants.
Includes administrative 10% and carny-in funds available.




Workforce Investment Act

PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

SOUTH CENTRAL

Faricipants Served Tntalﬁyanahle Total Expenditures
Funding =
Adulis 1649 F167,9149 F142 741
Dislocated Warkers 236 F391, 769 F333 001
Clder Youth 18- 21 24
Younger Youth14-18 i2 uezlifig B2
Totals a0k F779. 758 FG48 957
! Dislocated
Cemographics Adults A HeTE Y outh
14- 20 12 2 g2
21- 25 44 ] 9
26 - 30 28 24
31 - 35 28 38
bk o 36 - 40 20 41
Ane Distribution 11 45 T4 =3
46 - a0 13 36
g1 - 484 4 27
56 - G0 4 15
A1 + 2 10
Less than 12 years 34 16 g3
Education Received DiplomalGED 25 166 16
More than 12 vears 445 h4 2
hale a7 A2 38
qenden Fernale 122 174 53
WIA Performance Measure Results
Adults 9.7
Entered Employment Rate Dislocated Wy orkers 87.1
Qlder ' outh {19-21) 54.8
Adults a1
R SRR RE Dislocated W orkers 46,3
Older 5 outh (19-21) GE.7
Younger Youth (14-18) a5.6
Sk Months Adults F2775
Earnings change Older Y outh {19-21) 51,877
Earnings Replacement Rate Dislocated W orkers 59 1
Employment & Credential Adults B1.5
Rate Dislocated W orkers i
Credential Rate Older ¥ outh (19-21) 16
Diploma Attainment Rate Y oounger Youth £14-18) 51.1
Skill Attainment Rate Y oounger Youth (14-18) a6 7

**The amounts mandated by WA to formula allocate to each WIB for services to paricipants.
Includes administrative 10% and carny-in funds available.




Workforce Investment Act
PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

SOUTHWEST
P articipants Served Tntalﬁyanahle Total Expenditures
Funding =
Adulis 284 F37R,GE54 §371,287
Dislacated Waorkers 174 F289932 FarT 427
Clder Youth 18- 21 a4
Younger Youth14-18 164 b $a23340
Totals [a1515 F1,193874 $1,172 054
. Disloc ated
Cemographics Adults A HeTE Y outh
14- 20 16 1] 180
21- 25 24 2 a
26 - 30 a4 4
31 - 35 a4 22
bk o 36 - 40 36 kx|
Ane Distribution 11 45 T =5
46 - a0 43 a4
g1 - 484 a4 28
56 - G0 15 16
A1 + 4 ]
Less than 12 years 36 ] 185
Education Received DiplomalGED 142 113 13
More than 12 vears 116 bili] 0
hale 116 h2 95
GEnder Fermale 178 122 103
WI1A Performance Measure Results
Adults 7a.3
Entered Employment Rate Dizlocated W orkers 87.4
Qlder ' outh {19-21) a0
Adults oa.h
R SRR RE Dislocated W arkers 931
Older 5 outh (19-21) 20
Y ouncer Youth {14-18% a0
Sk Months Adults £1,631
Earnings change Older Y outh {19-21) §1,788
Earnings Replacement Rate Dislocated W orkers a4.2
Employment & Credential Adults 549.3
Rate Diclocated W arkers 6.7
Credential Rate Older ¥ outh (19-21) 222
Diploma Attainment Rate Y oounger Youth £14-18) 51.4
Skill Attainment Rate Y oounger Y outh (14-18) 137

**The amounts mandated by WA to formula allocate to each WIB for services to paricipants.
Includes administrative 10% and carny-in funds available.







Workforce Investment Act
PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMANCE

SOUTHERN SEVEN

P articipants Served

Total Availahle

Total Expenditures

Funding =
Adulis 23 F440,185 F346 084
Dislocated Warkers 41 F314 872 158213
Clder Youth 18- 21 28
Younger Youth14-18 48 SO, TR $2ARA
Totals 3495 §1,3587 801 753,040
! Dislocated
Cemographics Adults A HeTE Y outh
14- 20 5 2 70
21- 25 42 7 3
26 - 30 a3 a
31 - 35 a3 13
bk o 36 - 40 az 10
Ane Distribution 11 45 25 17
46 - a0 23 21
g1 - 484 16 ]
56 - G0 10 ]
A1 + 1 1
Less than 12 years ar 146 B0
Education Received DiplomalGED 143 15 16
More than 12 vears a1 10 0
hale a2 31 43
qenden Fernale 149 B0 33
WIA Performance Measure Results
Adults 71
Entered Employment Rate Dislocated Wy orkers 78.3
Qlder ' outh {19-21) 0
Adults a7.3
R SRR RE Dislocated W orkers g83.3
Older 5 outh (19-21) ]
Younger Youth (14-18) A1.1
Sk Months Adults 2,224
Earnings change Older Y outh {19-21) F0
Earnings Replacement Rate Dislocated W orkers 89.3
Employment & Credential Adults aE.5
Rate Dislocated W orkers 44 4
Credential Rate Older ¥ outh (19-21) 1]
Diploma Attainment Rate Y oounger Youth £14-18) 1.3
Skill Attainment Rate Y oounger Youth (14-18) Gia.1

**The amounts mandated by WA to formula allocate to each WIB for services to paricipants.
Includes administrative 10% and carny-in funds available.
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PROGRAM YEAR 2002 SUMMARY OF LOCAL PERFORMAMCE

Mational Emergency Grant

Demographics Participants Served
14-20 3
21 - 25 35
26 -30 145
31-35 02
e 36 - 40 383
Age Distribution A1 45 5
46 - A0 285
51 -55 240
&k - B0 113
Bl + 35
Lessthan 12 years 72
Education Feceived Diploma/GED 37
hore than 12 years 1152
hdale 1348
Gender  IFemale 573




Glossary of Terms

Active Grants — Grants with businesses that are still working toward their outcomes during the current
program year, PY02.

Adult Employment and Credential Rate (WIA Performance Measurement) - Of adults who received
training services: Number of adults who were employed in the first quarter after exit and received a
credential by the end of the third quarter after exit divided by the number of adults who exited services
during the quarter. To calculate this rate, the time period used was October 2001 through September
2002.

Adult Entered Employment Rate (WIA Performance Measurement) - Of those who are not employed
at registration: Number of adults who have entered employment by the end of the first quarter after exit
divided by the number of adults who exit during the quarter. To calculate this rate, the time period used
was October 2001 through September 2002.

Adult Retention Rate At Six Months (WIA Performance Measurement) - Of those who are employed in
the first quarter after exit: Number of adults who are employed in the third quarter after exit divided by the
number of adults who exit during the quarter. To calculate this rate, the time period used was October
2001 through September 2002.

Adult Average Earnings Change in Six Months (WIA Performance Measurement) - Of those who are
employed in the first quarter after exit: Total post-program earnings (earnings in quarter 2 + quarter 3 after
exit) minus pre-program earnings (earnings in quarter 2 + quarter 3 prior to registration) divided by the
number of adults who exit during the quarter. To calculate this rate, the time period used was October
2001 through September 2002.

Advance Indiana — The term for four incumbent worker-training programs that are under Skills 2016
initiative that includes Gain Education and Training (GET), Regional Skill Alliance (RSA), Skilled Trades
Apprenticeship (STA), and Workforce Investment Now (NOW). Their web site is
http://www.in.gov/dwd/employer/advanceindiana/.

Building Trades Program — A training program which provides an exceptionally comprehensive craft-
related instruction program and general education courses in construction trades. The program blends
traditional apprenticeships with a college-level curriculum. Workers who successfully complete the
program can achieve journey worker status in their particular trade as well as an Associate degree.

Closed-out Grants — Grants that were closed-out during the previous program years, PY01 or before, are
referred to as closed-out grants.

Dislocated Worker Earnings Replacement Rate in Six Months (WIA Performance Measurement) - Of
those who are employed in the first quarter after exit: Total post-program earnings (earnings in quarter 2 +
quarter 3 after exit) divided by the pre-dislocation earnings (earnings in quarter 2 + quarter 3 prior to
dislocation. To calculate this rate, the time period used was October 2001 through September 2002.

Dislocated Worker Employment & Credential Rate (WIA Performance Measurement) -

Of dislocated workers who received training services: Number of dislocated workers who were employed
in the first quarter after exit and received a credential by the end of the third quarter after exit divided by
the number of dislocated workers who exited services during the quarter. To calculate this rate, the time
period used was October 2001 through September 2002.

Dislocated Worker Entered Employment Rate (WIA Performance Measurement) -

Number of dislocated workers who have entered employment by the end of the first quarter after exit
divided by the number of dislocated workers who exit during the quarter. To calculate this rate, the time
period used was October 2001 through September 2002.


http://www.in.gov/dwd/employer/advanceindiana/

Dislocated Worker Retention Rate at Six Months (WIA Performance Measurement) -

Of those who are employed in the first quarter after exit: Number of dislocated workers who are employed
in the third quarter after exit divided by the number of dislocated workers who exit during the quarter. To
calculate this rate, the time period used was October 2001 through September 2002.

Earnings Replacement Rate (ERR) — A measurement that is used to determine wage change. For
Advance Indiana grants, the ERR is determined by dividing average quarterly wages earned in the fourth
quarter after training is completed by the average quarterly wages earned in the entrance quarter.

Indiana Plan — A pre-apprenticeship training that provides training in basic construction skills and
classroom training that includes applied construction mathematics, spatial relations, and mechanical
reasoning.

North American Free Trade Agreement (NAFTA) — A federal training program similar to Trade
Adjustment Assistance (TAA) that assists workers in companies affected by imports from Mexico or
Canada or by shifts in production to those countries.

Older Youth Credential Rate (19-21) (WIA Performance Measurement) -- The number of older youth
who are in employment, post-secondary education, or advanced training in the first quarter after exit and
received a credential by the end of the third quarter after exit divided by the number of older youth who
exit during the quarter. To calculate this rate, the time period used was October 2001 through September
2002.

Older Youth Entered Employment Rate (19-21) (WIA Performance Measurement)

Of those who are not employed at registration and who are not enrolled in post-secondary education or
advanced training in the first quarter after exit: Number of older youth who have entered employment by
the end of the first quarter after exit divided by the number of older youth who exit during the quarter. To
calculate this rate, the time period used was October 2001 through September 2002.

Older Youth Average Earnings Change in Six Months (19-21) (WIA Performance Measurement) Of
those who are employed in the first quarter after exit and who are not enrolled in post-secondary
education or advanced training the third quarter after exit: Total post-program earnings (earnings in
quarter 2 + quarter 3 after exit) minus pre-program earnings (earnings in quarter 2 + quarter 3 prior to
registration) divided by the number of older youth who exit during the quarter. To calculate this rate, the
time period used was October 2001 through September 2002.

Older Youth Retention Rate at Six Months (19-21) (WIA Performance Measurement) Of those who
are employed in the first quarter after exit and who are not enrolled in post-secondary education or
advanced training in the third quarter after exit: Number of older youth who are employed in their quarter
after exit divided by the number of older youth who exit during the quarter. To calculate this rate, the time
period used was October 2001 through September 2002.

Program Year — The time period starting July 1 and ending June 30.

PY0O0 — The time period starting July 1, 2000 and ending June 30, 2001.

PYO1 — The time period starting July 1, 2001 and ending June 30, 2002.

PY02 — The time period starting July 1, 2002 and ending June 30, 2003.

Retention Rates — For Advance Indiana projects, a measurement to determine if the trainee is employed
after training is over. Calculations are determined by analyzing four quarters after training. Workforce

Investment Act (WIA) retention rates are listed separately.

Reporting Period — All Department of Workforce Development training activities that occur between July
1, 2002 and June 30, 2003 (PY02).



Return-on-Investment Study — An evaluation to measure the impact on Advance Indiana training. The
Indiana Department of Workforce Development provides a technical consultant who will assist employers
in measuring training costs and training outcomes to arrive at a statistically valid method of their return on
investment.

Skills 2016 — Governor Frank O’Bannon’s initiative to bring the State’s incumbent worker training
programs under one streamlined application process. For information on the program, its guidelines, and
how to apply, please visit the Skills 2016 web site at www.in.gov/skills2016.

Trade Adjustment Assistance (TAA) — A federal program established by the Trade Act of 1974 to assist
those individuals who have become unemployed as a result of increased imports from, or shifts in
production to, foreign countries.

Unemployment Insurance Wage Database — The repository for all wage data from the Unemployment
Insurance’s quarterly tax reports submitted by employers.

Workforce Investment Act Performance Measures (See specific listing for explanation of measure)

Adult Employment & Credential Rate
Adult Entered Employment Rate
Adult Retention Rate

Adult Six Months Earnings Change

Dislocated Worker Earnings Replacement Rate
Dislocated Worker Employment & Credential Rate
Dislocated Worker Entered Employment Rate
Dislocated Worker Retention Rate

Older Youth (19-21) Six Months Earnings Change
Older Youth (19-21) Entered Employment Rate
Older Youth (19-21) Retention Rate

Younger Youth Diploma Attainment Rate for (14-18)
Younger Youth (14-18) Retention Rate
Younger Youth (14-18) Skill Attainment Rate

Workforce Investment Act — Federal legislation designating regional workforce service areas based on
population, workforce commuting patterns, economic development, and other demographic considerations
to provide core, intensive, and training services based on local needs. The goal of the Workforce
Investment System is to increase the employment, retention, and earnings of participants, and increase
occupational skill attainment by participants, and, as a result improve the quality of the workforce, reduce
welfare dependency, and enhance the productivity and competitiveness of the Nation.

Younger Youth Diploma Attainment Rate (14-18) (WIA Performance Measurement)

Of the younger youth who register without a diploma or equivalent: The number of younger youth who
attained a secondary school diploma or equivalent by the end of the first quarter after exit divided by the
number of younger youth who exit during the quarter (except those still in secondary school at exit). To
calculate this rate, the time period used was July 2002 through June 2003.


http://www.in.gov/skills2016

Younger Youth (14-28) Retention Rate (WIA Performance Measurement)
The number of younger youth found in one of the following categories in the third quarter following exit:
post secondary education
advanced training
employment
military service
qualified apprenticeships

divided by the number of younger youth who exit during the quarter (except those still in secondary school
at exit). To calculate this rate, the time period used was October 2001 through September 2002.

Younger Youth (14-18) Skill Attainment Rate (WIA Performance Measurement)

Of all in-school youth and any out-of-school youth assessed to be in need of basic skills, work readiness
skills, and/or occupational skills: Total number of basic skills goals attained by younger youth plus number
of work readiness skills goals attained by younger youth plus number of occupational skills goals attained
by younger youth divided by the total number of basic skills goals plus the number of work readiness skills
plus the number of occupational skills goals set. To calculate this rate, the time period used was July
2002 through June 2003.
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